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LETTER oF TRANSMITAL

All Shareholders of Sonargaon Textiles Limited,
Bangladesh Securities and Exchange Commission,
Dhaka Stock Exchange PLC,

Chittagong Stock Exchange PLC,

Registrar of Joint Stock Companies & Firms,

Al other Stakeholders,

Disclosures of Annual Report for the year ended June 320, 2024,

Dear Sir (s),

Enclosed please find & copy of the Annual Report together with the Audited Statement of
Financlal Position ‘as at June 30, 2024, The Annual Report 2023-2024 Includes
statement from the Chairman of the Board of Directors, statement of Managing Director,
Directors’ Report, Statement of Corporate Governance and the Financial Statement with
relevant notes,

| would like to convey my thanks and sincere gratifude ta all concernad.

This is for your information and record please,

Yours Sinceraly,

=
e 2
{Md, Anwar Hossain)
Executive Director
&

Company Secretary

N.B: The Annual report 2023-24 is also avallable on the Company's website at
www. khansonsgroupbd.com



3 gth

ANNUAL
REPORT
2023-24

OVER VIEW

LEADERSHIP TEAM

CORPORATE GOVERNANCE

RESOURCE MANAGEMENT AND CSR

AUDITED FINANCIAL STATEMENTS (AFS)

ADDITIONAL INFORMATION

CONTENT
PAGE

Corporate Directory 03

ExecUthve Summarny: 37 years “Fight-back” at Non Gas Industizl Zane and 06
future after opening Paddma Brdge

Notice of 38¥ Annual General Meeting o8
Snaps of 379 Annual General Meeting 09
Wision, Mission and Core values 10
Our Strategic Objectives 12
Financial Highlights 13
Message from the Desk of Chalrman 14
Performance Review by our Managing Director 16
Our Journey 18
Awards & Recognition 19
Board of Directors 22
Profile of Directors 23
Key Managemeant Team 25
Profile of Key Management Team 26
Diractar's Repart to the Shareholders 3
Management Discussion Analysts (MDA) 40
Financial Highlights il
Report on Patttern of Shareholdings 43
Financial Results {Graphs) 44
Statement on Corporate Governance 2023-24 47
Declaration by MD and CFO 53
Certificate of Compliance 54
Status of Carporate Govemance (Checklist) 55
Report of The Audit Committee (AC) 62
Report of the Nomination and Remuneration Committes (NRC) &6
Executive Committee (EC) bE
Code of Conduct and Different Policies of STL 70
Risk Management Folicy 72
Dividend Policy 73
Human Capital 76
Tralning and Development 77
Employee Participation at Corporate Activities 78
Manufactured Capital 49
Report on Corporate Social Responsiblity 24
Independant Auditor's Report 86
Statement of Financial Positien 90
Statement of Profit or Loss and Other Comprehensive Income o1
Statement of Changes in Equity g2
Statement of Cash Flows 893
Mates to the Financial Statements 84

Proxy Form and Attendance Slip 137




M3I|A¥IAO




Board of Directors

Key Management Team

CORPORATE DIRECTORY IS

AK.M. Azizur Rahman
Chalrman

Bazlur Rahman
Managing Director

Rosy Rahman
Director

Brig Gen Mohammed Abdul Halim (Retd.)
Independent Diractor

Mr. Kabir Ahmed
Nominee Director, BDB PLC

Md. Anwar Hossain
Executive Director
&
Company Secretary

Abrar Rahman Khan
Diractor, Operation

Sarita Rahman
Director, Finance

Md. Anwar Hessain
Executive Director & Company Sécfetar}r

Mohammad Monirul Islam Khan
Chlef Financlal Officer (CFO)

Arjun Paul
DGM, Marketing & Fund Management

Ismail Hoshen Bhuiyan, CA CC {PL})
Head of Internal Audit & Compliance {HIAC)

Syada Rahana Parvin
DGM, HRD

Md. Alamghir Kabir
DGM, Production & Factory

T
[t i




00 PR
S e o)

Audit Committee

Brig Gen Mohammed Abdul Halim (Retd.)
Independent Director

Rosy Rahman
Dlrector

Mr. Kabir Ahmed
Nominee Director, BDE PLC

Md. Anwar Hossain
Executive Director & Company Secretary

Nomination & Remuneration
Committee (NRC)

Brig Gen Mohammed Abdul Halim (Retd.)
Independent Directar

Rosy Rahman
Directar

Mr. Kabir Ahmed
MNominee Director, BDB PLC

Md. Anwar Hossain
Exacutive Director & Company Secretary

Executive Committee

Abrar Rahman Khan
Chairman

Md. Anwar Hossain
Executive Director & Campany Secretary

M. Monirul Islam Khan
Member

Arjun Chanrda Paul
Member

Syada Rahana Parvin
Member

Statutory Auditors

Compliance Auditors

G. KIBRIA & CO.
CHARTERED ACCOUNTANTS

Head Office:

Sadharan Bima Sadan (Sth fioor)

24-25, Mikusha Cormmerdial Area,
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SA RASHID & ASSOCATES
CHARTERED SECRETARIES

Meakhali Tower (13-, 12ih Floor
55/8, Purana Paltan, Dhvaka-1000.
Mobie: 01726533655

E-Mail: sarashicnasso@grmall.com




Legal Advisor Barrister Saira Yasin Mr. Zainal Abedin
Senicr Associgtes, AAT & Pamners Advoeate, Supreme Count of Banglagesh, Dhaka
Bankers Dutch Bangla Bank PLC Trust Bank PLC
Mational Bank PLC Rupall Bank PLC
Soclal lslami Bank PLC Basic Bank PLC
Insurance Cantral Insurance Co. Limited
Golden Life Insurance Limited
Continental Insurance Limited
Reglsterad Office Rupatali, Barisal
Corporate Head Office Khansens Centre (Bth & 9th Floor)

37, Kawran Bazar Commearcial Area
Dhaka-1215, Bangladash

Telephone |corporate office)

+88-02-55012652 (PAEX)
+88-02-55012656 (FAEX)
+BB-02-55012653 (FAX)

Website wiw khansonsgrouphbd.com
E-rmall Info@ihansonsgroupbd.com
lLegal Status A Public Limited Company Incorporated In Bangladesh under

the Companias Act, 1913{now the Companies Act, 1994)

Authorized Capital

Tk 5,000,00,000.00

Pald up Capital Tk, 264,670,560,00 Face Valug Th, 10.00
Subsidiary Company Mot Applicable Mumber of Shares 26,487,056
Listing Dhaka Stock Exchange PLC
Chittagong Stock Exchange PLC
FACTORY INFORMATION
Factary Location Rupatali, Barisal
Telephone +0431 71296
+0431 T1215(Fax)
Area of Land 1026 Acare
MNature of Product 100% Cotton Yarn
Mature of Business Manufacturers of Yarn
Installed Machinary Spindles 71,136
Rotors 672
Running Machinery Spindles 34,268
Rotors B2
Man powsar Head offlice a0
Factory 1.055
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Executive Summary:

37 years “Fight-back” at Non Gas Industrial Zone &

future after opening Padma Bridge:

“We are hopeful on the government’s initiative after
opening Padma Bridge. If the gases transmit and

supply over the bridge in Barisal; total industrial
scenario of Southern Bengal will be changed overnight.y

The company was incorporated on st Day of December of 1985 and
became listed with Stock Exchanges in the year of 1995. Since then, the
company has being operated with appropriate guiding principles by its
Beard of Directors with excellent market reputation. Looking back its 37
year's listing journey, STL has 16 years excellent records of paying cash
dividend including 4 years stock dividend. The flagship company
"Sonargaon Textile” has being operated with positive brand image of the
Board of Directors and the guiding ethics of the chairperson. The factory
set up of Sonargaon Textiles Limited (STL) is located in Barisal {non-gas
area) for the greater interest of the people of Southern Bengal. This
domestic set up of the industry became the major risk for the operation
and profitability in the business. The Chairperson along with other Board
members and management team communicated with the different
regularity authorities seeking the solution of existing power problems but
unfortunately could not set up own power plant even after 37 years long
journey. Still, the production depends on only in the power of electricity
whereas the 'Gas’ supply could save the production expense massively.
The nature of industrial locality is major barrier for large industry in
‘Barisal’

For a long time, many bureaucratic formal communications were conducted
even addressing the Prime Minister's office highlighting the probable
solutions of power sector in Barisal. Furthermore, many other official
correspondences were conducted with the Chambers of Commerce,
BTMA, the Ministry of Power and Energy, the Ministry of Industry, Jessore
Cantonment, Power Development Beoard (PDB), Managing Director of
WZPDCL, Energy and Regularity Commission. The Management tried to
bring ‘the power problem’ in to the attention of the high official and
national leaders meeting press with the national daily newspapers for
almost two decades. Currently, per unit production cost by electricity Is
BDT 89 whereas it would be BDT 41 per unit production by Gas
Generator. From the listing year, the company paid BDT 2,461,410,713
(approx) against the electricity bill which could reflect in the gross profit
for 27 years. As a result, BDT 7,296,000 could be saved per month
(approx). This saving could reflect the operative result with profitability.

we still believe that the Government and the local government will look
into the issue for setting Gas line or setting 12-15 MW captive power plant
at Bhola to save the fastest growing industrial sector in Barisal.
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SONARGAON TEXTILES LTD.

a member of khansons group

Reg. office & Factory: Corporate office;

Rupatali, Barisal, Khansons Center (3th & Sth floor)
A7, Kawran Bazar CVA, Dhaka-1215
E-mail: sharedept@khansonsgroupbd.com
VWebsite: www khansonsgroupbd.com

NOTICE OF 38™ ANNUAL GENERAL MEETING

Motice 15 hereby served upon all concemed to the effect that the 28th Annual General Mesting [(AGM) of Sonargaon Textiles
Lid. will be held on Sunday, 29 Decembier 2024 st 12:00 noon at District Shilpokala Academy office auditorium at Barishal cly
transact the following business:

AGENDA

M. To recehe, consider and adopt the Audited Flinancial Statements of the Company for the year endead on June 20, 2024
along with Auditor's repart and Director's report.

2. Todeclare Dividend for the year ended on June 30, 2024 as already recommended 1% cash,

03 Toslectre-elect Directors,

04, Toappoint Statutory Auditors for the year 2024-2025 and Tix thelr remuneration.

05. Toappolm Compliance Auditors for the vear 2024-2025 and fix thelr remuneration,

All honorable Sharehoiders of the company are requested to make It convenient to [ain the meeting In time. This year the
meating will be hald on hybrid basis combining dighal eiso. For digital Joining the link 1s: hitpsy/sonargaon3d hybridagmbe net

Dated; 05 December 2024 B ” B
Dhaka y-order of the Board

(Md. Anwar Hossain)
Exscutive Directar
&
Company Secretary
Motes:

I, The 'Record Date’ of the Company was an 17 Movember 2024 (Sunday). The shareholders whose name will appear in the
Share Register of the Company as on the 'Record Date’ shall be enfitied 1o attend &t the AGM.

I, The Board recommanded % dnidend for the year ended 30 June 2024,

fii. The Shareholder members will be able to submit thelr questionfcomments and vote electronically to be kepl open 24
hours befare commencement of the AGM and during the AGM. For logging inte the system, the members nead to put
their 16 digit Benaficial Owner(BO) ID numiver and other credential as proof of their identity by visiting the link given to the
website of the company e www khansonsgroupbd.com, The link also sent'be sent to the =mall addresses of the
respective shareholders.

v, The detalled procedures to participate in the meeting and Freguently Asked Guestions (FAGS) have been published In
the Company’s website at waww khansonsgroupbd.com.

v, We encourage the members to log into the system prior to the meeting start time at 12.00 p.m. Plesse contact
+BB0T729T18242 Tor any technlcal difficulties In accessing the hybrld system meeting.

vi. The shereholders entitied to attend and vote at AGM may appoint proxy on histher behalf. The proxy form duly stamped
must be deposited at the Registered Office of the company before 48 (Forty elght) hours of the time fixed for the mesting.

wil. Pursuant to the Bangiadesh Securities & Exchange Commission {BSEC) Netification Mo, BSEC/CMRRCD/2006-15872 08/
Admin/gt dated 20 June 2018, the soft copy of the annual Report 2023-24 is being sent to the emall addresses of the
members available |n their Benseficiary Owner accounts maintained with Depository. The members are requested to
update their respective emall address, mobile number & BO |Ds with 12-Digit Taxpayer's Identification Number (e-TIN) and
address through their Depository Participant (DP).

wii. The soft copy of the Annual Report 2023-24 will also be available on the Company's website at
winnw khansonsgroupibd.com
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SNAPS OF 37 ANNUAL GENERAL MEETING

37" Annual General Meeting (AGM) was held on
27 December, 2023 at 11:00 A.M. Digitally

Wr‘h e s
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VISION

We will establish KHANSONS as trusted Brand both in
national and international markets satisfying our
customers’ demand delivering the best export quality
products and services,
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Khansons Group is committed to perfection in product
quality ensuring Total Quality Management (TQM),
highlighting our flagship technology, focusing on cost
effectiveness through competent and trained
workforce for achieving customer's satisfaction
confirming user-friendly safety environment to
conquer ‘Market Leading Position with an objective of
single team with single goal.

AP (a0 GIENE TGTH AN GH€ IO &)
(T[T BT g FLHT FIaFar A9 @ e sifarae
e 60 SmIve e & ¢ < SRFIRENSE a9y
fica crren ¢ afifirs 5l e Fe e GegrEEEl
SFE WAEE G G wE G Srwe) 16 4l |

MISSION



CORE VALUES

® Establishing Brand image with Goodwill
® |ntegrity in business ethics

® Focusing on Customers for sustainability
® Providing equal opportunity

® Trustworthiness to all the stakeholder

® Growing with outlook as a going concern
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LEADERSHIP

INNOVATION % @ é@ ETHICS

SUPPORT CORE INTEGRITY
@ vaLues —®

RESPONSIBILITY @ & % % TRUST

COMMITMENT TEAM WORK
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OUR
STRATEGIC &

Objectives

- We test our every single count ingredient as well as our

- finished products through our most advanced raw material from

- gur Blower Machine to Auto cone Machine.

- We control our quality by plant wise individual line/production QC.

- We try to meet respective clause of all Industrial Acts of Bangladesh.
- We try to follow guidelines of world health organization (WHO).

- We are alighed and cooperative and supportive with BTMA.

We maintain Total Quality Management System (TQM).




FINANCIAL HIGHLIGHTS

Turnover 199,200,723 284 168,891 454 935 378 105,038,473 630,919,942

Gross profit 28,264,824 17,494,430 70,287,517 16795877 = TV635477
Net Profit before tax 5228800 (6.198.432) 10514078 (352841349  (99.335.070)

7198518 (6,208,625) '5.332.4'-22 !353.333._153] {98,563,119)

| Net Profit/{Loss) after Tax

Paid up Capital 264670560 254670560 264670560 264670550 264670560
Shareholders Equty SMiB93S0 | 50299082 | 20196915 29336736 | 646459895
Total Assets | 1283584804 1278380075 1391750586 1243342547 1658105048 |
Non-Current Assets | 720425932 | 758979268 798833354  BAIDABGTd | G77,877.695
Inventory 536728251 = 509541767  GI8313471 439133968 608,322,340
Current Assets | 563158972  £19,400805 592026333 500,094,974 980228253
e 00805 5 I3 | .

Non.Current Liabifities 746072271 1065308826 1030192545  D93,034,178

Ordinary Shares Outstanding 26,467,056 26.467,056 26 467,056 26,467,056 26467056

Current Ratio | 1943 | 1834 | 2422 | 2493 5270
Quick Ratio om0 305 305 tom
Detrt to Equity Ratio 151 154 76.24 59.41
Return on Equity (In %) 141% 123% 252% 12.00% 1462%
Return On Assets in %) 0.56% 049% | 0.65% -24% 6%
' Gross Profit Margin (in % | 919% 616% | BA5% 5% n35%
 Net Profit Margin (In %) 261 @i | 1,94% 324% 15.62%
' Face Value Per Share ' 0 0 | 10 0 0
Earnings Per Share (EPS) ' 027 | 023 | 033 1235 372 |
Net cperating Cash Flow Per Share | 003 303 | 0.003 786 078 |
Net Assets Value Per Share BH | 904 | na no8 2443 |

Number of Shares | 26467056 | 26467056 @ 26467056 26467056 26467056




A.K.M. Azizur Rahman
Chairman

“We are hopeful that power crisis will be
resolved very soon by different government
initiatives as a result large industry will
overcome EBD and get back its full volume
approach. We are hopeful and respect our
honorable shareholders for keeping
patience with our brand name.”




Message from the Desk of
CHAIRMAN

"Bismillahir Rahmanir Rahim"
In the name of ALLAH, the most Merciful, the most Beneficial

Dear Valued Shareholders,
“Assalamuslatikum”

Dear fellow Shareholders
Assalamu Alaikum

| feel much delighted to cordially welcome fellow shareholders on the eve of holding the 38th Annual General Mesting of
Sonargaon Tedtlles Ltd and shall upheid In brief an account of gnnoal busingss ranssctions of the company that culminated at
annual closing of the accounts as on 30th June, 2024,

| further feel rejoicing that this year | shall apoear before you In person for the fact that the system of conducting the AGM for
long 4 years through digital platform imposed after onstfaught of COVID-19 has been withdrawn from this year by the Regulators.
As such, we shall go back from digital platform ta physical platform for conducting the Annugl General Meeting and thus | am
privileged to meet vou heart to heart and our relation with all shareholders would tighten further.

iy fellow shareholders, yvou are gulte, eware that the company s resling with fugling the Chimney for about last four decades
with costly electricity, as a result, & major portion of production cost is spent on account of monthly electricity bill payment to
FDE. It iz eating Into the vitsls of the project’s economy which gradually thrown us 1o the brink of negativity. The electricity tariff
has been increased about 89 times in the past The electricity supply is not also unencumbered. Load shedding, lew voltags,
pigh wvoltage, abrupt snapplng of ine are rampant. At this smooth production suffered and ulfimate yield sccounted as
production loss (o the company for no fault of Us.

However, wea are swimming in the ocean of so many hurdies for the last 38 years and still aspiring to reach at 2 smooth path by
the grace of Almighty Allah. It is worth mentionable here that your cooperetion s fellow sharehoiders,; as being extending to us
for about last four decades, Is really laudable and inspired us agaln and again to find ways and means 1o avament production
and modernize the company.

Wy dear feilow shareholders, you will be glad to know that this year | e the year ended as on 30th Junes, 2024, we have achieved
a net profit, after tax; to the tune of Tk, 7198516/- as against & loss of Tk (6208625.00) a yesr ago i. e as on 30th June, 2623.
This has been possible at the relentless efforts magnified by a strong and dedicated management team of the company. Sinca
this year, the company earned a net profit aithough not remarkable in terms of company's volume yet we cannot devold our
valued sharaholders from sharing & little bit drop of profit for this year ended as on 30th June, 2024, As a token of honouring
our honolrskle shareholders, we have alfeady decided to award 1% cash dividend for the period ended as on 30th Juns, 2024

We hope that the comparny would march towards achleving prosperity in near future. | hope thet since textiles sector is a prionty
and essential sector, it will surely go ahead to meet growing demand both at home and abroad.

Lastly, | would llke to express my deep gratitude to the shareholders, regulatory autherities, being Bangladesh Securities and
Exchange Commission, Dhaka Stock Exchange PLC, Chittagong Stock Exchange PLE. RISC & Firms, CDEL, BTMA, Trade bodies
and other stakehaolders for thelr whaleheaned support and cooperation In our venture 1o run the company 0 this compsatitlve
fieid,

Iwould also extend my sincere thanks to the Board members, management team and all other Sr. Executives, stafl members,
technicel personnel and workers of all level for their active support and cooperation from their respective arena for sugmenting

the company's name and fame as backward linkage industry of RMG sectar of the country.

With best wishes to you all,

S~

A.K.M. Azizur Rah
Chairman




Bazlur Rahman
Managing Director

“We are setting some strategic plans for the
growth in sales volume for the next financial
year. To do that, we will strive for
re-structuring our plant and machineries,
reshuffling our resources addressing the
probable and upcoming financial risks.”




Performance Review by our
MANAGING DIRECTOR

*Blamiliahir Ralmanir Rahim®
In the name of ALLAH, the most Merciful, the most Beneficial

Dear fellow Shareholders,
*“Aesalamusialkum”

| feel it privileged to welcome you all at the 38th Annual Genaral Meeting of Saonargaon Textiles Ltd. As Managing Director of
the company, | am delighted that this fiscal as at the close of business on 20th June, 2024, the company was able to eam a net
profit after tax fo the tune of Tk. 7198516/ overcaming so many hurdles that had been faced due to our jocation at the southern
camer of the country without natural gas Tacllity, | once again wholehearedly welcome the management team and all ather
fellow official’s stsff members and workers for their valuable contribution that reflected a positive results for the company.
Here-in balow | reproduce in brief the company’s performanca for the period ended as on 30th June, 2024 gnd slso uploaded
alongside the performance that achieved a year ago Le. as on 20th June, 2023 to ensble you to compare the positlon Instanthy,

Yearendedason  Year ended ns on.

June 30, 2024 June 30, 2023

Revenue 199200723 | 254,168,891

Net Profit after tax 7198516 ' (6,208,625

Earnings per share (EPS) 0.27 . {0.22)

Net Operating cash flow per share (NOCFPS| 003 | 303 |
| Met asset value per shara (MAV) 18.31 19.0:4

| belleve that this year's achievement as at the close of business on 20th June, 2024 5 the result of concerted efforts pounded
by strong management tearm and all other staff membars, technicians, workers alike,

| further believe that since raw cotion supply has been streamlined for the last few morths” time is now ripe to make maximum
capacity production for the company's growth, because [n a manufacturing Industry, maintenance of maximum capacity
production s the core reguirement to sustain the company’s growth, You all know that Senargaen Testiles Lid, is manufacturing
cotton yarm for about last four decades ta cater to the need of RMG sector. The Industry is reeling with fueling the chimney with
castly electnoty of PDE. Although it s not cost effective, but we have no altermative for our location at nen-gas zone, As & result
our manufacturing cost is about double the miils that run with natural gas, Our profit margin and eventual dividend declaration
= largely affecting due to fueling with PDE's costly electricity,

Howiever within limited resources we should carry on maintaining the task of manufacturing for the betterment of ourselves in
future,

We nope that the company would march towards achieving prosperity In near future, | hopa that since textiles sector iz a prioriy
and essential sector, we shall surely go ahead to meet growing demand both at home and abroad,

Lastly, | would llke to express my deep gratitude to the shareholders, regulatary authorities, being Bangladesh Securities and
Exchange Commission, Dhaka Stock Exchange PLC, Chittagong Stock Excnage PLC, RISC& Firms CDBL, BTMA, Trade bodies
and other stakehoiders for their wholehearted support and cooperation In our venture ta run the company N this compstithve
field,

| would alse estend my sincere thanks to the Board members, managsment team and all other Sr. Execullves, stafl members,
technical persaneel and warkers of all level for their active support and cooperation fram their respective arana for augmenting

the company's name and fame as backward linkage Industry of RMG sector of the country.

With best wishes to you all,

Bazlur Rahman
Managing Director
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AWARD & RECOGNITION

The Chairperson AKM. Azizur Rahman was
awarded "GOLD MEDAL in 1993-94 fo
extensive Industrialization Program in South
Bengal for establishment of large spining
industry like Sonargacn Textiles Limited in
Barisal.

The Chairperson AK.M. Azizur Rahman was
awarded with the C.R. DAS GOLD MEDAL In
1955-96 as a distinguished Industrialist of the
country for the contribution ih the economic
development of the nation setting a large
scale employment opportunity by his excallent
leadership capacity.
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BANGLADESH ASSOCIATION OF PUBLICLY LISTED COMPANIES

- 9
Ref. No: EM-2024/285 BDate of issue : December 3, 2024
-—
Renewed Certificate
This is to certify that

SONARGAON TEXTILES LIMITED

is an Ordinary Member of Bangladesh Association of Publicly Listed Companies
and is entitled to all the rights and privileges appertaining thereto,

This certificate remains current until 31" December 2024.

rd
__,-Jcﬂ_:— —’W
Secretary-General
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BOARD OF DIRECTORS

AK.M. Azizur Rahman
Chairman
Bazlur Rahman Rosy Rahman
Managing Director Director
Brig Gen Mohammed Abdul Halim (Retd.) Mr. Kabir Ahmed
Independeant Director MNominee Director, BOB PLC

Md. Anwar Hossain
Executive Director
&
Company Secretary
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PROFILE OF DIRECTORS

AK.M. Azizur Rahman
Chairman

AKM. Azizur Rahman is M.A. In Sociology from Dhaka University who started his business career in 1974, He has more than 46
years of decorated business exparience, renownad as one of the pioneers of country building leaders sincea the liberation war
in 197, He is the epitome of the flagship brand image of "Khansons Group™ a large conglomerate in Bangladesh, Mr. Rshman
was awarded as one of Commercially Important Person (CIF) in 1989 and 1999 for his success stories around the country.
Besides automabiles, insurance, properties, International trading and all other businesses, Mr, Rahman established Sonargaon
Textiles and Khansons Texdiles Limited at Barisal for the development and greater interest of Southern Bengal, As a result he
was awarded "GOLD MEDAL in 1993-24 for extensive Industrialization program in South Bengal. Moreowver, as a part of recognition,
Mr. Rahman was awarded with the CR DAS GOLD MEDAL in 1995-96 as a distinguished industrialist of the Country. He contributed
in the aconomic development of the nation satting a large scale eamployment opportunity by his excellent leedership capacity.
Wir. Bahman was elecied as the Vice President of Bangladesh Association of Publicly Listed Campany for the penod 2000-2011
He was Director of Bangladesh Texdiles Mills Associstion (BTMA). He was the member of Stending Committee of Dheka Chambers
of Commaerce and Industry {DCC)) untll 2004 Mr Rahman also played the rele of EC member of Federation of Bangladesh Chambers
of Commerce and Industry (FBCCI) in the year 1999, Presently he Is Executive Member of Bangladesh Insurance Association
(Bla), & KM, Azizur Rahman Is Involved with philenthropic end sccial activities who founded AbHe] BN Khan Degree College
and Anwara Begum Girls School both situated &t Wazlrpur in Barisal, He Is actively associated with benevolent social works,
extending regular support to poor, good:students of his founded school and college as well as funding verious Masjid and
Orphanage.

Bazlur Rahman

Managing Director

Bazlur Rahiman s MA in Palitical Science from Dhaka University, He has 41 years vast and practical experiencs in corporats
sector especially in textiles industry in Bangladesh. He has performed as the Managing Diractor for setting up textile plants and
machineries and controlled preduction unit of Sonargaon Textlles Limlted. He s Imvolved setting strategic plans and organiza-
tional objectives. Being a versatile business personality with more than 3 decades of experience, he has successfully operated
the following business enterprisas namely, Khansons Textiles Limited, Khansans Jutex Limited, Khansons Corporation Limited
and many other industries under the flag ship of “Khansons” group umbralla concept Mr. Ralman performed the role in directo-
rial capacity of Bengladesh Textile Mills Association (BTMAYL He was the former Director of Bangladesh Jute: Manufscturing
Assoclation (BAMA) and former Director of Bangladesh Jute Spinners Association ([BJ54). He successfully played the rale of
Executive Memper (EC) of Federation of Bangladesh Chambers of Commerce and Industnes (FBCCI). Mr. Rahman was former
Finance Director of Abhwani Football Cluk Ltd, He was also former Director of Bangladesh Jute and Textile Industry, He s the
Genersl Secretany of Barlsal Divisional Somites, Uttara Thana Branch, He has attended many Imermational business semingrs
and conferences. Besides long professional end corporate journey, he is philanthropic and social worker. He is Member of
Gulshan Morth Club, Amy Golf Cluk, Banani Club, Barisal ¢lub and Capltal Recreation Cluls Ltd,




Rosy Rahman
Director

Rosy Rehman is a sponsor Director of the Board of Sonargaon Textles Limitec. She Is a business graduste who has 31 years
business experience in different industrial categaories, She worked for setting different Industries as the Sponsar Director naming
Khansons Textiles Limited, Khansons Automobiles Limited, Khansons Corporation Limited, Central Insurance Company Limited and
many other companies. She widely traveled and attendad all over the warld for participating business conferences and saminars.
Mrs, Rosy usually oversee the investment related decision and stakeholder's interest. She is pious and & great social worker.
Besldes her corporete iImvalvement, she envisioned meny institutional establishments ke College, School, Medrshe and so on.

Brig Gen Mohammed Abdul Halim (Retd.)
Independent Director

Brigadier Ganeral Mohammead Abdul Hallm, psc, G (Retd) Is a well-known retired military officer, graduated from Bangiadesh
Military Academy In 1281, He also gradusted himself from Defence Service Command and Staff College, Dhaka and Artillery
Center and School, Chittagong and achieved the symbol pec and G. Besldes, he has two Master degree MDS and MSC from
Mational University of Bangladesh and MBA from Roval Roads University, Canada, General Hallm had his 35 years of cheered
military service, where he had thorough experience of command, staff and Instruction. He has the vast knowiedge of Administration,
Legistic, Budgeting, Human resource management, training and security management at different type of command. He had a
aetall exposer at Media handhing, conducting Seminar, negotiation and Protocol management at home and abroad. After
retirement from milltary service he had a very good exposer in chvil business sector. He was Executlve Director st SA Group,
Chittagong, g renowned consumer good producing groun, Consultant at United Nation World Food Program, CEQ of Sena
Paribar Kallayan Samity, Deputy Managing Director and Director of Fashion Globe Group, 8 RMG group, Adviser of Coders Trust
Bangladesh Limited, an IT frestancing Tralning Institution and Indepandent Director at Continental Insurance Limited, Dhaka,
Bangladesh. He visited number of foreign countries for international seminar, training and LN Feace keeping missions, Besides,
he Is an acthve member of Golf in Kurmitola, Dhaka Army, Chittagong and Comilla Golf Club.

Mr. Kabir Ahmed

Nominee Director, BDB PLC
Mr. Kabir Ahmead [s a8 nominee Director from 23th Aprll 2024 on behall of Bangladesh Development Bank PLC, He (s a General
Manager IT and Risk Management and (CC Division of Bangladesh Develooment Bank FLC. He has long experience in Banking

and Industrial Operation in BDBL. Under his capacity he contributed in Investment Decision, Cperational Decision and Financing
Decision in Sonargaon Texllles Limited as & Director
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KEY MANAGEMENT TEAM

A

Abrar Rahman Khan

Director, Operation

Sarita Rahman Md. Anwar Hossain M. Monirul Islam Khan
Director, Finance Executive Director & Company Secretary Chief Financial Officer

Arjun Paul Syada Rahana Parvin
DGM, Marketing & Fund Management DGM, HRD

il

Ismail Hoshen Bhuiyan Md. Alamghir Kabir
Head of internal Audit & Compliance DGM, Production & Factory
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PROFILE OF KEY MANAGEMENT TEAM

Abrar Rahman Khan
Director, Operation

Abrar Bahman Ehan is an MBA in General Management with first class from Brunel University of Londan. He joined and served
a2 Relationship Maneger In H3BC (Hong Kong Shanghal Bank Corporation) Bank In Dheka in 2006, Mr. Khan joined as the
Girector, Forelgn Trade in Khnasons Group In 2008 and furnished varous strategles for planning snd development of the
teatiles business. Since then, he has been directly involved in activities of governing Khansons Group specially Khansons
Tesxtlles Limitad and Sonargaon Textiles Limited by providing calculations, analysis of yarn manufacturing, contralling producticn
guality and following up with feedback to different gueries from intermational buyers in line with their orders, Furthermare, he
has been controlling the textile projects controlling supply chain demand, marketing, procurement, inventory and daily praduction
process as the project CEC, Besides all of that multidimensional role play, Mr. Khan had experiance working as Project Team
Leader in Eshna Consulting Team Limited in 2009, He is working as the Public Director in Continental Insurance Limited since
2010 as the safe guard of the public Interest. He is &n active member of Dhaka chambears of commernce and Industry (DCC)) since
2014, He performed dwversified responsibilities with l2adership approach and successfully led the team of “Texbangla Textile
Falr™ organized by Bangladesh Textiles Mills Assoclation (BTMA) and weon an award for Khansons Textiles as the top participant
fir. Khan s currently designated as the Director, Qperation In Sonargacn Texiles Limited,

Sarita Rahman
Director, Finance

Sarita Rahman completed MBA in Finance & Accounting from Independent Unlversity of Bangladesh (IUB), She has 20 years
business experience with strategic financial management. Mrs. Sarita is one of the renowned woman entreprenaurs who has
expertise-of managing financial risks of the industrial crganization, She is 8 successful entreprenaur. She has bean performing
the role of the Director, Finance as group umbrella concept, Moreowver, she is the Vice Chairmen of the Executive Committee of
Senargaon Texdlles Limited who s contrailing the financial rsks facters. She is currently supervising the corporate financal team
and acipities of the Chisf Financlal and Head of the internal Audit and Compliance. Her dynamic leadership capacity and
competence enhancing the organizational growth metching with the visionery ohjectives, mission and vision. Besides lesdership
in business, she is involved with secial work and socie economic activities,
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Md. Anwar Hossain
Executive Director & Company Secretary

Having gradusted in Economics from Dhaka University proper in 1970, served the Bangledesh Obsenrver controlled by the then
Board for the Menegement of Govt. owned Newspapers ([BMGN), as Senlor Staff Correspondent from August 10, 1972 to Merch
12, 1977 Dunng & years joumalism in English language covered many state functions and other sociopalitical functions and
reported independently in journalistic language and alsc reported special items. Alse toured extensively with Ministers, foreign
delegates for covering events as Reporter. Alongsida Journalism, appeared In Bangladesh Superlor Service exam In 1973 and
selected for 5 months ore-entry field and theoretical training in 1876 st the then Bagerhat C.O (Dev.) and 500 office, Atend level
of training again appeared for written and viva voce conducted by PSC and selected for Financial Service &t the then nationallzed
commercial bank (Pubal Bank) as class 1 officer in 1977 Served Puball Bank in various capacities including in-charge of Panpacific
Sonargaon Hotel branch Chawakbazar Br. Dhaka, Khatungonj Br, Chittagong, Joint Custodisn st Faridpur A" grade branch;
Branch In-charge of Madaripur Br., Reglonal office at Rajshahi, Mymensingh, Chittageng Narth with poerfolle of audit and Inspection
and administrative untl September, 1996, Serving Sonargaon Texties Lid. since Ocotober 16, 1996 elevating to the post of
Executive Director fram 205, Several years held the portfolio as Company Secretary. M (Finance); administratlon, banking;
Mow halding the portfalio of banking, forelgn exchange, commercial, legal and overall,

Mohammad Monirul Islam Khan
Chief Financial Officer

Mr, Monirul joined Sonargaon Tesdiles Limited a member of Khansons Group as the Chief Fingncial Officer (CFD) on September
04, 2023. He is an M.Cam from Dhaka College. He s also a Professional Accountant. Govemnance Professional with expeartise
of manaaing and gulding the Finance and Accounts, Board's philesophy & ethics through the vision of professional relationship
for establishing Good Governance and brand impression. Mr. Monirul has more than 25 years of professional experience in the
fleld of Finance and Accounts, Corporate Govemnance, Cperations, Risk and Compliance and can lead any Institution te Its top
to enhance stakeholders interest by Improving business results ang efficiency In an enabling environment and culture, He
started his career from Sandhani Life Insurence Ceo. Lid. in 2000 in Finance & Accounts department. Later, he joined &t Rupail
Life Insurance Co. Ltd, in 2002 as Assistant Manager (Finance & Accounts). Mr Monirul jeined Golden Life Insurance Ltd. in
2002, In capacity of Assistant Managing Directer (Finance & Accounts) s well as Head of HR & Admin Mr. Monirul successfully
performed his job til August 2023 in GLIL, Mr. Monlrul has extensive training en Financial Key Performance Indicators Tralning,
Incorme TAX Return preparation & Submission Training, AMLUCFT Training for Officials Training, Effective Business Communication
Tralning, Finance & Accounting Management Training, Effective Business Sales & Marketing Training end Compliance In Comporate
Governance (CG) by Capital Market Intermediardes. Mr, Monirul has multidimensicnal carrier grounds with different roles who
worked in Human Resource, Administration, Compliance, Corporate Affairs and in Risk Management as the policy maker,
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Arjun Paul
DGM, Marketing & Fund Management

M. Arjun Chandra Paul is rolling in Fingnce and Accounts department with dynamic personality here in this organisation since
when he joined &t later part of 2007 & tertiary level educsted, Mr. Arjun Peul by dint of his maintaining professional sincerity
elevated 10 the rank of Dy, General Manager with the pontfolio of iIndependently malntaining productien cesting of backward
linkage export criented spinning industry like Sonargaon Testiles Limited {STL). Alongwith maintaining the production accounts
of this spinning Industry Mr. Arjun Chandra Paul Is also redated with marketing of products for more than a decade and efficlently
steering the wheels penetrating desp into the varm market and developed a strong market networle His growth orented
activities have been highly acclaimed by the company management.

Ismail Hoshen Bhuiyan, CA cC (PL)
Head of Internal Audit & Compliance (HIAC)

Ismail Hoshen Bhuiyan, the Head of Internal Audit of Sonargaon Textiles Limited (a2 member of Khansons Group), He was born
I 1998, He has served & wide range of leading companies In Bangladesh, Before |oining Sonargaon Textfes Limited in 20th
June 2024 he served at Mahfel Hug & Co. Chartered Accountants as Assistant Manager (Finance & Accounts and Audit).

In the year of 20th May 2023 he completed the CA Articie-ship Course CA CC (Charterad Accountancy Course Completion)
alang with four months provislon period from Renowned Chartered Accountancy Firm from Mahfel Hug & Co. Chartered
Accountants {est, 1974), an Independent correspondent firm to AGN International, UK under the direct supervision of
Mr. Howdader Mahbfel Hug, FCA, of The Institute of Chartered Accountants of Bangladesh (ICAB). Partly Fassed CA Certificate
Levael and continuing study, He has also completed BEA from rencwned university the Aslan University of Bangladesh, He has
S years of vast professional experencs in the fields of Finance, Accounts, and Audit & Tax




Syada Rahana Parvin
DGM, HRD

Mrs. Svada Rahana Parvinis a Commerce Graduste as well as PGD, HRM holder warking with Socnargaoen Textile Limited (a
memoer of Khansons Group) from Juby 2009, She started her job career from 2000 as an Accounts Officer in a construction &
real estate company. She also worked with 2 multinational companles as Associate Offlcer as well as Ofllcer, Administration, She
Joined Khansons Group &s Executive Assistant of Group CMD. After her joining she has proved herself as a compstent employee
to perform various work related to business correspondences, Admin, HR, also managlng day to day work of &2 Group Chalman.
During fast 15 years of her job tenure with STL, time to time she was promoted for her multitasking capability, responsible,
sincere and honest personality as well as skills on various warks,

Basis of her long work experiences as well as her duty she was performing with STL, during January 2022 management of STL
has promotad her as DGM, HRD along with her other pravious assignmentresponsibllity. She got many training certification on
HE and practical work expenence of Admin & HRE which proved as beneficiary for STL HR Department to run last 3 years,

Md. Alamghir Kabir
= | DGM, Production & Factory

Mr. Md. Alamaghir Kabir nas been working as DGM, Production and factory of Sonargaon Textiles Limited. He nas 26 years long
experlanca n the spinning Industry, He obtained a Diploma In Textlle Englneering and technalogy with a majar In yarn
manufacture (Spinning). He served in the Samsuddin Spinning, Monno Fabrics, Pakija Cotton, Israg Spinning. Eco Cotton &
Jamuna Spinning Mill.
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DIRECTOR’S REPORT TO THE SHAREHOLDERS

Esteemed Sharshaolders

The Board of Directors of Sanargacn Textiles Limited is
pleased to present the perflormance of your Company for the
financial year ended 30 June 2024 (FY; 2023-24), together
with the Auditor's Report, Audited Statement of Financial
Position, Statement of Profit or Loss & Cther Comprehensive
Income, Statement of Cash Flows and Stetement of Changes
in Equity, far your valued consideration.

Scope of Spinning Industry in Bangladeash

Spinning miils of Banoladesh are olaying & vital role In the
export-oriented garments industry and the local market as
well, Az the raw materal of these mills are directly Imported,
the indusitry needs to be much more efficient to become
competithve,

Bengladesh's spinning imdustry, which grew alongside the
sxport-orented RMG sector, is facing significant profitability
issues despite the growth of RMG exports. The expansion of
the spinning Industry was not aligned with future market
trends, leading to overcapacity and financisl struggies.
Although demand for export-oriented ciothing has recently
rsen slghtly, buyers are not offering comoetitive rates,
further squeezing margins. The spinning sector has been
deallng with suryival challenges for the past two years dus to
price pressures, rising  rew  material costs, outdated
technology, and infrastruciure issues

After TOVID-19 pandemic, the price of cotton went extremely
high which was never seen before. The Gamaents manufaciurer
faced severe challenges to meet the price of different brands
due 1o the high price of cotton and yam as weil In
Bangladesh, there gre mare than 400 spinning mills, Many of
them have already invested a huge amount to expand thealr
capacilies as they have chserved a growth In the expor
volume of the garments industry. The textile and apparel
industry has sean a 35.47% growth so far in the last year in
terms of volume. Though the real growth in terms of order
guantity is much less. On the other hand, due to Ukraine-Russia
Crisig, the future markat sltuation |s very much unpredictable
Analyzing the above points spinning mills of Bangladesh
rnead to oe much more innovative and efficlent to maintalin 2
sustainable business for themselves and the whole textiles
and garments industry as well. Thare are some areas where
spinning mills can work and talee infiatives to reach a global
standard to become competitive:

Opportunities of Spinning Sector in Bangladesh
Bangladesh's spinning sector witnessed a major investment
step In the year 2024 as entregrensurs set up new spinnlng
mills to meet high demand despite uncertainty (n the global
apparai suppiy chaln back to the pandemic. 80% of the yarn
produced at the spinming mill 1s purety cottan yarn, while the
remaining 20% is mixed yarn cotton and artificial fiber, The
cemand for man-made flber garments tem is gettlng popular
worldwida. The demand for cotton yarn and other fabrics in
the garmeant sector In Increasing on the back of an Increased
volume of work orders from the international brands.

Industry Trends and the Outiook:

industriatization 4s a major reason for ‘the economic
development of a country, It plays & signiflicam roke in
transforming the monetary structure of developing nations
Textile industry of Bangladeszh s mora than 500 years ofd, It

is one of the oldest and most successiul industries with its
rich history. Moreowver, in recent years there has been a
substantlal development In yarn and fabric production. There
is @ significant effect of globalization on intermational textile
and apparel trade.

The spinming imdustry in Bangiadesh is witnessing gigantic
Imvestment as lacal entreprenaurs are either devaeloping their
production capacities or setting up new units as the demand
for garment raw materlals s ascending. In Bangiadesh, there
are almost 500 spinning milis. MNative spinners have a joint
capacity to process nearly 13.43 million cotton bales per year.
Bur due to some production drawbacks, sometimes they
cannot work with full steam.

Thers gre three fundamental factors which have boosted the
groweth of textile in Bangladesh. The country has plenty of
resources, ooportunities, and beneficial government pollcies
In Bangladesh large number of labor workers can be found.
Also, natural gas and cost of energy is cheap. With huge
population, labhor 15 abundant, and Bangladesh has an
advantage in producing labor intensive products,

These opportunities were supported by the government
policies which sustalned the growth of textlle in Bangladesh,
The (iberal governmeant policies promoted investments from
foreign countries: The garment industry of Bangladesh is
renowned and holds a major place in the world market today,
The textile industry of the country has specialized tesdtile
goads, knltwear, and woven epparels, These products top In
grabbing the export income for the country.

Mareover, the guots-fres testile rule which hes been
Introduced since 2005 has substantially improved the textiia
Industry of Bangladesh, The government policies thal
supported textiie included monetary sdvantages and
institutional help. As mentionad earlier, fabor and power are
cheap and saslly avallable here compared 1o India, Pakistan
ar China. This gives them a competitive edvantage sgainst
their compettors. The new textile policies which have been
introduced almaost have no tarffs for the spinning sector.
Howewver, the imported yvarms and materals have high tax
rates 50 85 to encourage the use of local fabrics and vam
production. All these factors worked together In favar of the
textile development in Bangladesh. Mevertheless, in the past
ten years the country has witnessed the growth of spinning
imdustry,

Majority of its exports include polyester fabrics, fabrics made
from man-made fibers, PV fabrics, viscose thread fabrics etc.
Apparel exports mainly consist of knitted or woven shirts,
tops, trousers, skirts, shorts, sweaters and sportswear
garments, The handloom ndustry provides employment for
lerge number of people and also produces fabrics reguired
by the domestic market. In spite of being ene of the growing
and largest industries of Banoladesh, it faces some challenoes.

ftis a known fact the Bangladesh has a great future in textile
and gament industries. In fact, 8 major chunk of netlonet
income s earned from the foreign currency received from
textiie and readymade garment exports. Tha textile and
germent sectar contributes 10 81.43% of the total exports of
Bangladesh. In this situation, it is easy to understand what will
happen if thare is any exhaustion ot problem in thiz sectar




Lyailabliity of abundant natural gas, cheap labor and energy
has been the core reason due to which the textile industry
has sustained in Bangladesh aver the vears. Howaver, In the
recent years sl the abundant resources which have been the
backbone of the textlle Industry have tumed hostile, The
pasic raw materials neaded in the spinning sector are raw
cottert and synthetic fibers, Sadly, none of these are
produced In Bangladesh, The energy which was avallzsble in
abundance has become insufficient Water which was in
ample guantity has become scarce as 11 15 being used quickly
and made dirty, &Also, the huge population which was
available for the labor-intensive indusiries have not been
emploved and loocked upon propery. Hence, the core
strengths of the textile industry are becoming a major
setback for the Industry. However, the govermment is looking
forward to find solution to these problems.

Im this stuation, Bangladesh cannot sfford to wasie these
vaiuable resources or it cannot competa in the infemational
textile and garment martket The main 2genda of the 2nd
International conference on textile & apparel is proper and
efficlent use of the resources, In this conference, the actual
scengrio of the textile ndustry will e discussed. The main
priority is o come up with apt soiutions to tackle the sensitive
[ssues, and implement sirstegies that will enhance the
growtn of textile industry in Bangladesn.

Recent govemment have improved Bangladesh's intemational
image and buziness climate end standing hes fostered
renawed confidence in the country's governancs and
reduced corruption, creating a more favorable environment
for business and Investment, Internaticnal brands and retalls
remaln optimistic about the Industry.

Segment wise performance is not applicable

Sonargeon Textiles Ltd. s operating single business and
geographic segment within the Company operates as such
no segment reparting is felt necessary. The Company
produces a single product "Cotton Yarn™ of varied count as
per demand and qualities. Hence, Company’s 100% revenus
Is generated from its only product” Cotton Yam'. As per
customears' requirements; on recaiving the orders, STL
manufactures the products and supplies those to the
respactive custamers’ destination.

Rizk Managemani Philosophy

Creating maximum value for the sharehaolders' depostiors
and employeas in the long term are managing risk in &
forward-looking manner and [dentifying & analyzing those
risks from the beaginning with help of steering risk strategies,
models and parameiers. Besidez sfficlently managing of
Inventories, proper sourcing & tming, economic order
quantity with the mdst organized way reduces STL's cost of
procurement, For power {iectricity), STL |z totally dependerit
an West Zone Power Distnbution Company Ltd, (WZFPDCL)
Khulna. 5TL capable to meet up the current market's need by
delivering the guality products to the valued clisnts,

Risk Managemeant

Risk management refers to the practice of identifying poten-
tigl risk in advence, analyzing those and taking precautionary
steps to reducefcurh the risk In the textlles industries,
various risks encompass around it The risk may occur
adverse effect to the Company's sales and profit ete, Mosily,
the risk arises from falling demand for the product, shortags
of power, shortage of worker, workers unrest and Raw

material shortage along with other related risk such as
Irterest Rate Risk, Foreign Exchange Risk, Technology Risk,
Market Risk, Political Risk and other regulatory Risk ete. The
Company is-aware of its risks concern and well prepared to
meel those by systematic control,

Financlal Risk Management

The management of the Company has averall responsibility
for the establishment and oversight of the Company’s sk
management  framawork, Rizk  mansgement policies,
procedures and systems are reviewed regularly to effect
changes in market conditions and the Company’s activities,
The Company has exposure to the following risks for lts use
of financial instruments:

Credit Risk

Credit risk is the rsk of a financiaf loss te the Company if a
customer of counterparty o 8 financisl instrument fails 1o
meei its contraciual obligations and arises principally from
the Company's recelvables. Management has a credit policy
In piace and exposure to credit risk s monitored on 8n
ongeolng basis, As at 30 June, 2024 substantal part of the
recelvables are those from s related Company and subject
to inslgnificent credit risk. Risk exposures from other financigl
assets. e Cash at bank and other external recehables are
raminal

Liguidity risk

Liguidity risk is the risk that the Company will not be able to
meet its financial obligations as they fall due. The Company's
appraach to managing liquidity (cash and cash equivalents) i
to ensure gs far as possible, that It will alweays have suiflclent
ligquidity to meet its liabilties when diee under both normal
and stressed condifions without incurring unacceptable
losses or risking damage to the Company's reputation.
Typically, the Company ensures that it has sufficient cash and
cash equivalent to meet expected operational expenses
including financial cbligations through preparation of the
cash flow forecast with due consideration of time hne of
payment of the fingncial obligation and accordingly arangs
for sufficient liguldity/fund to make the expected payment
within due date, In extreme stressed conditions the Company
may get suppart from the refated Company In the form of
short-term financing,

Market risk

Market risk 15 the nzk thet any change In market prices such
s farzign exchange retes and Interest will affect the Company's
income or the value of its holdings financial instruments, The
ohjective of market risk management |s to manage and
cantrol market risk exposures within acceptable parameters.

Currency Risk

Tha Company 1s exposed to currency risk on certain
revenues and purchases such as revenue from foreign
customers and impont of raw materizgls, machineres and
equipment. Majority of the Company's foreign currency
trarizactions are denominsted in USD and relate to
procurement of raw materials, machinerles and sguipment
from soroad. The Company has recelved forsign currency
against expon of inished goods, The effect of gain ar losses
regarding currency risk will be minimai of the gain or loss will
be offsetting through the foreign currency receivable &
payabie, Margover, Bangladesh s &8 country where the
flection of spot rete of BOT sgainst USD is minimal slso.




Interest Rate Risk

Interest rate risk (s the nsk that arises due to changes in
interest rates on barowing. The Company's expasura to the
risk of changes market interest rate relates primerily to the
Company's short-term finance and term lean, The Compary’s
policy is to keep is short-term running finance at lowest level
by effectively keeping the positive bank balances

Cost of Goods Sold and Profit Margin

The averall cost of goods sold decreased during the year,
because of controlled and conservative cost relating
production compared with last years, Mainly due to
decressing production cost, raw materals, lower production,
transportation cost etc. Profit margin is 14.19 % during the
year incressed (o 230 35%,

Extra-Ordinary Gain or Loss

Extraordinary gains or losses refer to infrequent and unususl
gain or foss and which is no part of the Company's ordinany/day
to day operations. Thers are no such a gains of losses during
the year under reparting.

Related Party Transaction

Compliant steps have been taken by the Board to svoid any
conflict of interests that may anise; in transacting with related
parties as per the definitions of IAS & IFRS. & statement of
related party Iransaction has been presented In MNote 20,00
of the Financial Statements.

Statement on Financial Result

For the year ended 30 June 2024, total revenue of STL was
Take 19520 milllon which was Taka 28416 milllon last year.
Total revenue has decreased (29.90%) compared to the last
financial year. The gross profit has increasad by 65.56% in
the cumrent year from last comparative yesr due to cost
control. EFS has increased 215.94% in the current year from
tha last comparative year due to control of production cost
and others cost. MAY has increased 1.43% comparad to the
last financial year due to net profit after Tax, increase in the
Company's Retagined Earnings and Assets, NOCFPS has
been decreased (99.07%) compared to the last financial year
due to customer and utllity paymant In the year under review,
also as cash-flows are posiive in current year.

Statement on Going Cancem

As per the Paragraph 25 of 1AS-1, a Company is required to
make assessment at the end of each vesr 10 assess |is
capabllity to continue a5 a going concem. Management of
the Company makes such assessment each year. The
Company hes adequate rescurces to continue in operation
for the foreseeable future and has wide coverage of Its
liabilities, Far this regson, the Directers continue to adopt the
going concem assumpton while oreparing the financial
siatements.

Stetement on Compliance

The financial statements have bean prepared In eccordance
with the applicable provisions of Internationa! Accounting
Standards {(|1ASs), International Financlal Reporting Standards
[IFRSs), the Companies Act 19594 and other applicable laws
and regulations,

The Company is also required to comply with the following
major laws and regulations In addition to the Companies Act
1994;

+ The Securities & Exchange Rules 1987

+  The Securities & Exchange Ordinance 19649

» The Listing Regulation= 2015 of Dhaka Stock Exchange
Lirmited

» The Listing Regulgtions 2015 of Chittagong Stock
Exchange Limited

v The Income Tax Act, 2023

« The Rules and Regulation made and applicable under the
Income Tax Act 2023

»  The Value Added Tax and Supplementary Duty Act 2012
The Value Added Tax Rules 1891

v The Yalue Added Tox and Supplementary Duly Rules
2016

«  The Bangladesh Labor Act 2006

+ Tne Bangledesh Labor Rules 2015

*  The Custormns Act 1996

*  The Customs Act 2016

«  TheRules and Regulation made and applicable under the
Customs Act 2016

v Tne Securities Laws issued by BSEC from time to time

Internal Control System

Internal Audit Supports the Company In achleving s
onjectives by bringing a systematic and disciplined approach
to evaluate snd improve the effectlveness of itz risk
management, control and governance processes, In order to
ensure organizational independence of Intemal Audit, the
head of Internal Audlt reports functionally te Audit Committes
and administratively to the Managing Director, Internal Audit
team ragularly monitors whether the appropriate Accounting
Palicies have been consistently applied In preparation of the
financial statements. Bangladesh Accounting Standard and
International  Accounting  Standards, as  applicable In
Bangladesh, have been followed and adeguately disclosed.
Internal ‘audit is being carfed cut by M/s G Kibria & Co.
Chartered Accountants,

Minority Interests

Sonargaon Textlas Limited believes that good governance
involves open and trust-based cooperation between all
stakeholders, including the owners of the Company-share-
haolders.

The Board of Directors is committed to énsuring the highest
standards of govemance designed to protect the interasts of
all stakeholders, including the rights of minority shareholders,
while promoting integrity, transparency end eccountability
The Board of Directors shall ahways act in a manner that s in
the best interest of the Company.

Significant deviation in EPS, NAV and NOCEPS

The Campany declared that EPS hasg increased and stood at
The 027 than previous year's Tl (0.23) Similaily, NAY
increased in items of 1.42% due to increase in equity 25 well
ag current asset, Imventory and recelvables, The operating
Cash in Flow showed positive, NOCFPS has been reflected
positively,

Koy Oporating Financial dota

The key cperating ‘and financial Information for the year
2023-24 slong with the preceding five vears are presented
below:




Amount in BDT

| 20232024 | 20222023 | 20212022 | 2020:2021 20192020  2018-2019
Net Turnaver | 198200723 284168891 | 454935378 109038473 630979942 | 856130508
Gross profit 28,264,824 17494430 | 70287817 | 16,795877 71635477 | 154,393,931
Net Profit before tax 6238808 (6198432 | 105,078 (352841341 (99335070) 29835487
Net Profit after Tex 7198516  (6.20B.625) | B.B32422 @ (353,333158) (9B.563.M9) | 29,497,229
Earnings Per Share (Tk} | 027 | (0.23) | 033 | (13.35) 3.72) | m
Pald up Capital | 264,670,560 | 264,670,560 | 264,670,560 = 264,670,560 264,670,560 | 264,670,560
Sharenolders'Equity | 51189350 503990832 | 301969159 293136736 646469895 | 752973131
Met asset mlu&_?@fﬁhﬂl&_{l_’k._}l_i 18.31 15.04 1 a4 [ 1M.0B 2443 2845

Dividend Recommendation

The Board of Directors of the Company has recommended
1% (one percent) Cash Dividend for the year 2023-24, which
we belleve to be a good come back than last years. The
Directors state thet no bonus share or stock dividend has
peen declared in the year 2023-24 or shall be declared in
future as interim.

EPS and NAV par Shars
EFS comes Tk 0.27 per share; NAV comes 1331 per share &
MOCFPS comes 0.02 per share for the period ended on 20

June 2024 against EPS Tk, 0.23 per share; MNAV Tk 19.04 &
MOCFPS 3.03 per share as on 30 June 2023,

Production and Sales during last financial year

During the reporting pericd, the Company produced 1,055
MTs of 100% cotton wam, Gross turnover was Tk
199,200,723,

Parformance of STL in 2023-2024
The Company's aperating financial results, as compared 1o
the previous year. are summarized hereunder

Amount in BDT
| Financial Year

s | } 2023.2024 20222023
Turnover 198,200,723 284,168,891
Caost of Goods Sald 170,925,899 266,574,481
Gross Profit 28,264,824 17,494 430
Administration Expenses 22,024,463 21,984,398
Selling & Distribution Expenses 632,078 161,800
Operating Income 5,608,287 {(4.,651,7a93)
Finance Cost 222,176 2,720,424
Other [nesma 1184 639 1,433,821
Net Income befare WPPF 8,550,750 (5,558 432)
Contribution to WPPF 3,940 200,000
Net Profit (Before Tax) 5,238,809 {5,198,432)
Pravision for Income Tax 1,195,205 1,705,013
Ié'r-_ivisic:'n fo-r D:e-}erred Téx i,15-ﬁ,5ﬁ 1654&2{]
Net Profit (After Tax) 7198516 (6.208,625)
Gross Profit Margin 14.18 f.16
Met Profit Margin (After Tax) 381 (Z18%)
EPS [Earming Per Share) 0.27 023

The Tumover. decreased (29.90%) Gross Profit and Met Profit
(After Tax! Increased by 61.56% and 215.94% reszpectively
durlng the year of 2023-24 In comparison 1o orevious year.
Profit after Income Tax, other income and gains, resulting
Increased In Eaming Per Share [ERSH Tk 215.94%, Gross
Profit increased by 61.668% and MWet Profit increaseg by
215.94% due to control on production, operating & finance
cost in the year under review, The Cost of Goods Sold has
decreased during the yearof reporting due to decrease in
production cost 25 well a8 raw materlgls, fuelipower and
factory Owerheads which were beyvond the control of the
menagemant The Cost of Goods Sold par unit has daclined

by 68 64% in the curent year over previous year due to
decrease of production, which decreased perunit by 38.76%.
Alse, changes in lumover, cost of raw materials consumed,
packing cost, Powser Cost and Spare Cost in the reporiing
Year than previous yvear, The Company however earned &n
extra te. 1,J64,639 as non-operating income (stated in Mote
Mo. 14.) of audited accounts) during the vear 2023-24 against
dividend recsived from COBL and Interest income and others
gain.




Quarterly Financial Performance
Amount in BDT

ik  Quareri | Guarer2 Guarter3  Quarter-d | 20232024
| Totals Assets 1280490027 | 1,278,529,542 1287871474 1283584904 | 1283584904
| Paid up Capital 264,670,550 264,670,560 264,670,560 264,670,560 264,670,560
| Number of Shares | 26,467,056 26,467,056 26,467,056 26,467,056 26,467,056
Eh-arehordars E|:'||_i|t3.I 501.208.016 497 409,650 502,787,305 51.118.350 51.1 189,350
| Long term Loan 672,404,220 672,404,220 672,404,220 672,404,220 672,404,220
Total Debts 778,582,011 781,119,892 785,084,168 772,395,554 772,395,554
i Total Revenue 29016470 27T.326.726 87,819,735 55.03?.?92 199,200,723
_Gross Profit 3481976 | 4301919 12,189,123 |B,291.808 28,264,824
| Operating Profit (752,692) | (473993 4610528 7,490,382 5,608,287
Profit before Tax (2,418 472) {4,735,754) 5,478,945 7.915,090 6,238,809
| Profit after Tax (2.082817) | (4498365) 5,377,654 8,402,044 7198516

Finlm:lni ‘l"llr

Explanation of Significant Variance between Quarterly Performances and Annual Financial Statements

Total revenue Increased In QO3 & 40 compared 1o the Q1 & G2, Net profit also Increased In last 2 guarters due to contral of
production cost & others expenses also market environment was favorable than Q1 & Q2.

Financial Data for Last 5 (Five) Years

Amount in BDT
. Financial Year |
Particulars 20232024 | 20222023 20212022 20202021 | 2019-2020

Totals Assets 1,283,584,904 ' 1,278,380,075 1,391,759,868 1343343547 | 1,658,105,948
' Pald up Capital 264670560 = 264670560 264,670,560 264,670,560 | 264,670,560
Number of Shares 26,467,056 26,467,056 26,467,056 26,467,056 26,467,056
I Shareholdes’ Equity 511,189 350 5023590232 301,9859.159 293136, 737 646 469 895
| LongtermLoan 672404220 | 672,404.220 063281225 925,966,529 888,740,741
| Total Debts 772,395,554 774388241 1089.790,527 105020681 | 101,636,053
I Total Revenue 199,200,723 284 168,891 454 935378 108,038,473 630,919, 941“
| Gross Profi 28264824 7494430  70,287.517 16.795 877 71,635,477
| Operating Profit 5,608,287 (4,651768) = 47,822,544 (55,280,215) 27,697,177
| Profit before Tax 6,238,209 {6.198,432) 10,514,078 (352,841,341 (99,335,070
| Profit after Tax 7,198,516 (6.208625) = B.832422  (353,333,158) (98,563,119)

From the above, it 5 revealad that total assets and Shareholders” equity of the Company Increased during the reporting year.
Total assets of the Coempany recorded BDT 1,283.58 million which was increased by 0.41% compared to the last year. On the
other hand, the Sharaholder's Equity decressed due to current vear negative retained earnings ason 20 June 2024,

Amount in BDT

— I _ _ Flmndﬂ‘rmlr
| 20232024 | 2022-2023 20212022 | 2020-2021 20132020 20182018
Gross Mafgln Ratio I 14 i) I E.16 015 I 016 I U 1 18
| Operating Income Ratio | 2.82 (0.005) 0.01 (0.51) 004 3.50
| Return on Assets (ROA) | 0.56 (0.49) 0.03 (0.24) (0,06 140
| Return on Equity (ROE) | 1.41 ' (0.23) ' 03z 1.20) 0.4 319
| Earnings per Share 0.27 19.04 1.4 (13.35) 372 0.93

Gross Margin Ratlo and Operating Income Ratlo [ncreased Statement on Financial Reports

slightly due to decrease of cost of production and * The financlal statements together with notes thereon
operating expensas. Due to increased nst income, EPS of have been drawn up in conformity with the Companies
the Company increased and MNAY of the Company Act 1994 and applicable laws and regulations.

Increased during tha year, + These staterments present fairly the Company's stale of




affairs, the result of its operstion, cash flows and
statemant of changes inshareholders! equity.

= Approprigte Accounting Policies have been consistently
applied in preparation of the financial siatements and
that the accounting estimates are based on reasonable
and prudent judgment

«  The |&Ss and IFRSs applicable in Bangladesh have been
followed In preparation of the financial statements,

* Internal Control System is sound in design and hes beean
effectively implementad and monitored,

Qualified Report by the Statutory Auditor and Management's
Response against Qualified Report

The Company's Independent Auditors, after conducting the
audit work of our Company's yvear ended an 30 June 2024,
have drawn gualified ocpinion on some bases which are as
follows;

+« Asgisciosed in the note # 6.01 1o the financial statemernts
regarding Inventones worth of BOT 536,728,251, At the
year-end, the Company was unable to faciliate our
steck-laking procedure. Consequently, we could nol
venfy the inventory balance through physical verification
or by performing elternative procedures after year-end
As a result, we were unable to independently confirm the
amount of inventaries stated in the financial statements
Therefore, the Inventorles and cost of goods sold figures
repaorted may Include same misstatement related to this
DEiance:;

* As disciosed in the note £ 9.01 of the financial statements
regarding “Unclaimed /Unpald Dividend" worth of BDT
1460470, As per Bangladesh Securities and Exchange
Commizsion’s notification BSEC/CMRRCD/2021-391/20/
Adminf121 dated 01 June 2021 and BSEC/CMRRCDY/
2021-386/03 dated 14 January 2021, if any cash dividend
remalns unpald or undalmed or un=eftied or un distrlbuted
for a period of 3 {three) years from the date of declaration
or approval or record date, as the case may be, shail be
transfersd by the issuver to the bank account of the
Capital Market Stabilization Fund within such time as
diracted by the Commission. However, we hawe
observed that unclaimed/unpaid dividends for the year
2019 of BDT 1,372,768 |ying unpaid during the year, also
we have ohseryed that the total unpaid amaunt of liahility
was not covered by the related bank balance. So it s
non-compliance of the above-mentioned guidelines of
the BSEC.

* A5 gisclosed in note # 9.03 of the financial statements
regarding "Workers Profit Partlcipation and Welfare
Fund” worth of BDT 2428459, In the courze of the audit
of the financial statements, we have observed that the
Company has not disbursed and utiiized the fund as par
the Bangladesh Labour Act. 2006, So it is a non-compliance
of the Bangladesh Lebour Act, 2008,

= The Company has reported Deferred Tax Liahility of 80T
70457673 & Deferred Tax Income of BDT 2,154,971
However, Managsment was unable to provide sufficient
and appropriate audit evidence & working for the
Deferred Tax Ligbllity & Deferred Tax Income durng the
financial year. Conssguently. we were unabie to
determing whether any adjusiments 10 thase amounts
were necessany The Management of the Company have
keenly obzersad that the gualified opinions are reguired

to be solved as soon as possible in the interest of running the
Company as complaint as far as possible so that the
regulgtars are satislied. The Board shall take appropriate
measures in this regard.

Statement on Maintaining Statuiory Registers and Proper
Books & Accounts

The Company strictly maintaing properly varous types of
statutery registers like Share Register, Share Transfer
Register, and Director's Register besides all other books of
acCounts,

Composition of the Board

The Board of Directors consists of b (five) members including
1 {one) Independent Director and 1 (one) Nominee Direclor
from and Bangladesh Development Bank PLC. The
Independent Directors has  diverse and professionsl
gxperfize and experignces The Directors ars fram vaned
businesses and other backgrounds and their experience
enahles them to execute Indepsndent judgments on the
Board where their views carry substantial weight In the
daeclsion making. They contribute to the Company's strategy
and pohcy formulabon in addition to maimtaming s
performance asweall as its executive management.

Changes In the Board

Mr. Kablr Ahmed, General Manager has been appointed
Mominsee Director n place Mr. Md. Shafiqul Islam as the
Mominee director of Bangiadesh Davelopment Bank PLC.
The dedision was approved, based on the recommendation
of MRC, in the 154th Board Meeting held on 28 April 2024,

Director's Retirement and Re-slection

Mrs. Rosy Rahman, Director of the Company, shell retire as a
part of retirement by rotation as per Aricles 18 and 119 of the
Articles of Association of the Company and being eiiginie
affers herself for re-election.

Chailrperson and Managing Director

The Chairperson |s responsible for leadership of the Board,
for ensuring its effectiveness on all aspects of its role and
also for fadlitating the productive contribution of all
Directors. The Managing Director has overall resporisibility
fior the parformance of the Company’s business. He provides
legdership to the Company to ensure the successiul planning
and execution of the objectives and strategies. In compliance
with the requirement of the Bangladesh Securities and
Exchange Commission [BSEC) guidefines, the roles of
Chalrman and Managing Director have been clearly defined
by the Board of Directors.




Board Meetings and Attendance

During the year 2023-24, total 4 {four) Board Meetings were held. The aftendance of the Directors is as stated balow:

No. of Meetings [
: Mame of the Directors | Position Held " Attended
: A.K'.r'.-_'l. ﬁ:'izt.!r Rahman Chairman 4 | 4
. Mr. Baziur Rahman | Managing Director & | i
| Wirs, Rosy Rahman Dirsctor 4 | 4
| EBrig Gen Mohammed Abdul Halim Independent Direcior 4 [ 4
Wir, Shaficul Isiam Director Mominated oy BOBE PLC (Tl 23.08.2024) | 3 | 2
| M. Kabir £hmed Director Maminated by EDE PLC {Since 24,04,2024) | 1 | 1

Remuneration to Directors

The Directors including Managing Director and Independent Director are paid only mesting attendance fee a5 remuneration @
Tk. 7,500/ per Board Meeting. The emount of remunaration paid to the Directors during the year 2023-24 (s stated below:

| i
MName of the Directors Position Amount (Th.)
| ALK Alzur Rahman Chairrrian 20,000
| Mr. Baziur Rshman Mamaging Director 30,000
| Mrs. Rosy Rahman Diractor 30,000
: Brig Gen Mobammed Abdul Hatim Indapendeant Director 30,000
| M. Shafiqul isizm | Director Mominated oy BDB PLC (Tl 23.04.2024) 15,000
Mr. Kabir Abmed | Director Mominated by BDB PLC (Since 24.04.2024) | 7,500

Board Committess:

Audit Committes (AC)

The Audit Commitiee consists of 32 (three) membears of the
Board of Directors. The Chairman of the Audit Committes |s
an Independent Director, The Company Secretarny acts as the
Secretary of the Committee. The Commitiee assisis the
Board of Directors in ensuning that the finanoal statements
reflect true and fair view of the state of affairs of the Company
and In ensuring a congenfal working method in the
organization as per guidelines of the Regulators. In the
Mnancial year 2023-24, the Committee conducied 4 (four)
meaetings. The attendance record of the Committes mestings
held during the year is shown In the Audit Commlitee Report
2023-24 annexed herewith,

Nomination and Remuneration Committes (NRC)

The Committee consists of 3 (three) memibers of the Board of
Directors. The Chairpersan of the Committea is  an
Independent Director. The Company Secretary acts as the
Secretary to the Committee. The Committes assists the
Board In formulation of the nomination criterla or palicy for
determining qualifications, positive attributes etc, The Head
af Human Resource s aligned directly to the Committee to
proceed yearly training and evaluation, In the financial year
2023-24, the Commititee conducted 1 (one) meeting. The
‘attendance record of the Commities meetings held during
the year is shown in the Audit Committes Report 2023-24
annexed herewith.

Executive Cammitioe (EC)

The Exscutve Commitize (EC s entrusted with the
day-to-day management of the Company, The Executive
Committes s the presided by the Director, Operation an the
other nend and Director Finance is Vice President, The Chief
Financial (CFOQ), the Head of HR and the Head of Accounts
and Finance are the membars of the Executive Committes
The Compsny Secretary is by default Secretsry to the

Committes, Officer and comprises the Committee by the
Managing Director and other key senior executives. The
Executive Committes, as the Company's management body,
Is committed to serving the Interests of the Company and
achleving sustainatde growih of the Company. The members
of the Executive Commities are collectively accountabile for
the entire managament of the Company and decide an the
pasic issues of business policy and corporate strategy. The
Committee meets In every week to review the business
performance of the Company and take decisions as desmed
appropriate. During the financial year the Committee met
three times.

Human Resource

Human resources at STL, we prioritize our human resources,
aiming to provide our emplovees with opportunities to
enable them o rezlize thelr professional asplrations through
their work make social contributions and allow them to
exercize their ability to think, create and take action. We are
focused on enabling them to realize theair self-waorth and offer
a career choice that is rooted in respect, collaboration and
grovwth, To achieve this goal, & relationship of mutual trost
and mutua! responsibility between employees and the
management s essential, In such a relationship, we place the
highest priority on ensuring stable employment for all our
employeeas, even 4s we proactively strive to Improve working
canditions by ensuring a safe and cord al workplace environ-
ment at all times. This philosophy is shared by all STL
affiliatas around our plant,

Sustainability and HR Practicas

Sanargaon Textiles Limted always concern and beligve on
the sustainable development of the Company. Upon the
prudent guldance of the Board of Directars, the Management
of the Company continuously carries outl research and
development (RED) to keep pace with the customer cholces
and fashlons, It s emphasizing on volume-based strategy for
increasing room occupancy &8s well as enhancing the guality




and portfolio of Textiles that will attract the customers and
grab the market share at large. In adaition, The Company is
feading a5 an eleveted distingt up-scale  textiles in
Bangiade=h exporting spinning products by talent
management and employvee retention policy

Communlecation with Shareholders & PR

The Company sneouragss communicstions with shareholders
throughout the year and welcomes their participation at
shareholders” meetng. The Company Secretanal Deparment
is always standby to provide the service io the shareholders
by strong publication relation team. The Company Secratary
works gs the head of public relation and emphasizes an ons
stop sanvice to all the shareholders and stakeholders.

Company’s Website & Financial Infermation

Shereholders  are provided with Quarterly  Flnancial
Statements and the Annual Report, which the Company
considers as its principal communication with them and other
stakeholders. The guarterdy results of the Company are
published in the newspapers as well as in the websie. Yearly
results are generally published In the Annual Report and the
soft copy of the report 15 s2nt 1o the sharsholders through
email. Annual Reports are upicaded in the Compeny's
Wehsite in due time.

Corporate Social Responsibllity (C5R)

Corporate Social Responsibility {CSR) 15 3 business approach
that contributes 1o sustainable development by delivering
economic, socialh and environmental benefits for all stake-
frolders. It is represented by the contributions undertaken by
companies to soclety through Iis business activities and lts
social Investment. it is further defined as the integration of
business operations and valuas, whereby the interaste of all
stakeholders including Investors, customers, employess, the
community and the environment are reflected in the Compa-
ny's pollcles and actlens. CSR s ahout how businesses align
their values and behavior with the expectation of stakehold-
ers, not just customers, and investors, but also employees,
suppliers, communities, regulators, special interest groups,
and society as a whaole. The Management of the Company Is
Interasted on charlly works llke establlshment of Instiution,
schoaol, collage or madrasah, distribution of warm cloths, tree
plantation, etc.

Envirenmaent, Health and Safety

Sonargaon Textiles Limited s committed to ensure the sound
health and safe work environment for the emploves always.
The Company also committed to ansure the minimization of
the environmental impact To keep the employees awsre, the
Company carried out various kinds of communications,
workshop, traimng program, fire drill, and other awarensss
programs round the year.

Award and Achievement

Mr, AK.M. &zizur Rahman, chairperson of Sonargacn Textiles
Limited established largest Industry In non-gas zone at
Barisal for the development of the country especially for the
graater Interest of southem Bengal, 45 a resull hewas awarded
“GOLD MEDAL In 193394 for extensive |ndustrslization
Frogram in South Bengal and C.R. DAS GOLD MEDAL in
1995-96 as & distinguished Industrialist of the Country which
are ultimately achievements of the Sonargaon Textites Limited.

Code of Ethics and Compliances with the Laws
5TL"s ethical business conduct and compliance are related

with applicable laws and regulations of Bangladesh Textile
Mills Association [ETMAL To this end, the Company has
established procedures 1o ensure compliance with all
aoplicable statutory and regulatory  requirements. The
respective oflicigls are responsible for ensuring proper
compliance with applicable laws and regulations and this is
keing followed by the Company. In order o ensdre
arganizational independence of Intemal Audit, the head of
[mternal Audit reports functionally to the Audit Committes and
adminstratively to the Director. Intermal Audit team regularly
maonitors whether the appropriate Accounting Folicies have
bean consistently applied In preparation of the financial
statements as per Bangladash,

Presentation of Financlal Statement

Eeing the general purpose financial statements, the
presemation of these financial statements |s In accordance
with the guidelines provided In "AS T Presentztion of
Financlal Statements”. A complete set of financial statemeants
COMPrises,

«  Statement of Financial Posklon as at 30 June 2024

«  Statement of Profit or Loss and Other Comprehensive
Income for the year ended 30 June 2024

«  Statermnent of Changes in Equity for the year ended 30
June 2024

« Statement of Cash Flows for the year ended 30 June
2024

* Motes comprising a summary of significent accounting
policies and other explanatory Information to the financial
statements for the year ended 30 June 2024

Statutory Auditor

The statutory audit is govermned by the provisions of the
Companies  Act 1994 and  other applicable laws  of
Bangladesh, which explicitly provide guidelines for
appolniment or re-appolntment and scope of work. Mis. G.
Kibria & Co. was re-appeointed by the Shareholders in the
a7th AGM for the yvear ended on 30 June 2024 and to
continue till conclusion of the 38th AGM, Being eligibls for
re-appointment, and as recommended by the Audit
Commitiee, the Board recommends Tor re-appolntment of
M5, G. Kibria & Co. in the 28th AGM for the next term.

Corporate Compliance Auditor

Pursuant to the compiiance with the Comporate Governance
Code |ssued by BSEC, the Company has to obtain a
certificate from & prachcing Professional Secretary or
Accourtant regarding compllance of conditions of Corporate
Governance Code on yearly besis In this respect, Mis 54
Fashld & Associgtaz, Chartered Secrefanes, of Moakhali
Tower (13-D, 12th Floor, 55/8 Purana Paltan, Dhaka-1000,
was appointed &8s Corporate Govermnance Auditors of the
Company for the year 2023-24 and to continue til conclusion
of the 38th AGH. Being elgitle for re-appointment, the
Board recommends for thelr reappointment as Corporate
Goverrance Auditors for the next term.

Financial Reporting and Transparancy

Finsncial statements have besn prepared n hine with the
|ASs and IFRSs. Financlel data is circuleted a= epprogriate
within and outside the organization. The timely publication of
guarterly, half yeary and annual financial statements Wwith
comprehensive detalls beyond the statutory regquiremeants
has been a salient feature of the financial reporting system.
CFQ and CEQ are responsible for Instituting a system of




internal controls to ensure the effective implementation of all
policies and decisions of the Board, The Board ensures that
the CFO and the CEOQ maintainsg full and effective cantral of
all significant. strategic. financiel, and organizational and
caompliance issues

Report on Pattern Shareholdings

Declaration of the CEOQ and CFO on the financial statements
Declaration of the CEC-and CFO an the financial statements
as required under the Corporate Governgnce Code, was
made 1o the Board. The CED and the CFO jointly have
certified to the Board that there are, to the best of thelr
knowledge and belief, no transactions entered into by the
Compeany durning the year which are frauduient, illegal or in
violation of the Compamy's Code of Conduct The signed
declaretion of CEQ and CFO is annexed,

Pattern of Shareholding as on 30 June 2024 as per Condition Mo, 1 {B) (xxiii}) of the Corporate Governiance Cede s shown

el

Mame of the Shareholders
l.. Parent/Subsidiary/Associated Companies |

Siatus Shares held

Percentage

and other related parties il
| Il. Directors |
Mr, A KM Azizur Rehman | Chaln‘lﬁan 5,200,851 189.65%
Mr. Bazlur Rahman | Managing Director (CED) 2,211.859 B.35%
Mrs, Rosy Rahman Director 3,256,561 12,30%
EngGen Mahammad Abul Hallm {Retd) inﬁéﬁéﬁd_&m Directar _ _ CONIE | NI
Mr. Kabir &hmed Director (Mominated by BDE PLO) Nl il
lil. CEO,CS and HIAC and thair Spouse ’ ' ‘
and Minar Children . :
Mr. Mohammad Monirul lstam | Chiet Financial Officer {CFO) . Ml . Mill
Mr. Anwar FHossain | Executive Cirector & Company Secretany . Mifi . Mill
M. Ismall Hoshen Bhubyan Head of internal Audit & Compliances (HIAC) Mili Mill
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than CEO, CFO, CS and HIAC | { {
Mr. Akrar Rabman Khan Director, Operation . Mill 1]
Mrs. Sarita Rahman | Director, Finance 620315 | 234%
Mrs. Syeda Rahana Parvin | DGM, HRD NIl LNl
Mr. Arfun Paul | DGM, Marketing & Fund Management ' Mill ' Mill
Md. Alamgir Kabir | DGM, Production & Factory ' Nill ' Nil
V. Shareholders holding 10% or more voting ' ' ‘
Interest in the Company |
M. &K M Azizor Rahman I Sponsor 5,200,851 19.65%
Mrs, Rosy Rehman | Director 3256561 | 1230%

Management's Discussion and Analysis report

A statement on Managament's Discussion and Analysis,
signed by the MD & CEQ and presenting s detalled analysis
of the Company’s position and operations along with 2 briefl
discussion of changess in the financial statements and other
requirements of the Corporate Governance Code, s
annexed.
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Bazlur Rahman
Managing Director




Management Discussion and Analysis (MDA)

Statement an MDA and legal references

Pursuant to the condition no. 1 (5) [xxv] of the Corporate
Govenance Code, 2018, ssued by Bangladesh Securitles
and Exchange Commission (BSEC) the Management's
Dizcussion & Analysis (MDA) report for our Financisl year
ended 30 Junz 2024 has been provided herewith, Qur
endeavar through this report is to enable our shareholders.
stakeholders and others to get an insight Imo our broader
operating conditions and environment within which we
achieved our performence for the yesr under review.
Banaladesh's ecanomy is integrated with the global econamy
and hence an overview of the same has been arficulated
below. The company became able to sustaln the positive
reflection like 3 quarters cduring the annual accounts.

The financial stataments have been prepared in accordance
with the applicable Bangladesh Accounting Standards (BASs)
and Bangladesh Flnanglal Reporting Standarcds (BFRSsS)
adopted by the Institute of Chartered Accountants of
Banglade=h {ICAB) based on International Accounting
Standards (1ASs) and International Financisl RBeporting
Stendards . (IFRSs), Bengladesh Securities & Exchange
Commissions guidelines on Financial Repanting & Disclosers,
the Companies Act 1994 and other applicable laws and
regulations of the Country.

Globhal Economic Impact an the Textile Industry

The last five years of the pandemic have affected all the
Industries worldwide including the Textile Industry. With the
lackdawn Imposed and an unpracedented migration of the
waorkers, the industry players nad to face a major challengein
uplifting their business econonty and creating demands for
their products, There was & huce gap in the supply chain
which had adverse effects on the textiie industry atthe global
level,

But now when the virus is sfowing down due to an increase in
intake of the vaccines, the industries are witnessing smooth
functioning and are getting back on frack gradually. With
other Industries contributing significantly towards the emerging
economy of the country, the Indian Textile Industry is alse
contributing conseguently 1o the economic growth. The
pre-Covid scenario witnessed the contribution of 7.4% to the
industry output, 2.3% towards GDPF, 13% towards export
eamings and eccounted for 6.8% of the global trade In
textiles and apparsl.

Current Scenario of Textiles industry

Bangladesh has come a long way since its Inception and so
has the textlle and clothing Industry which s the mainstay of
the country's present economic success. About 4% of the
country's total export eamings comes from the textile and
clothing sector where the contribution of primary textile
sector (PTS) Is around B5%. Primary textiles are now consid-
ered as impon-substiiute industry which s helping the
country retain  foreign currency and enriching the foreign
exchange recenves. Thence, at present the primary texiila
sector s standing on an investment footing of USD 19.4
pillion. Bangladesh Textile Mills Association  (BTMA)
reprasents the primary textile sector which has the strength
of 1700 milis including S00 spinning, 900 weaving {large and
small) and 300 dyeing-finishing unlts with an employmeant of
around one millen peaple. Beyond that, there are many mills
which are not members af BTMA.
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The Covid-19 pandemic has taken a heavy toll on the sector's
progress. But the timely initiatives by the government such as
stimulus packages, ensuring the utllity facllities for the sector,
keeping the textle and clothing factories open during the
lockdown heiped the textile gnd clothing Industry to combat
thie challenges. The RMG Industry now has a good numbesr of
export orders which are expected to increase further. BTMA
member mills supply 95% of raw materials 1o export-oriented
knitwear sector and 40% of raw materigls to the woven
seciar. In financial year 2021-22, the countrny®s {otal export
garning was 3835 billlon USD of which textile and clothing
export was 3258 billion USD and PTS provided support of 21
Billlon USD through local Inpul supply that means: the
contribution of PTS was 64%. | believe, Bangladesh's textile
industry has a promising future and in the coming days will
besome the golden hub of RMG sourcing for the warld,

Accounting policies and preparation of financial statement
The financial statements are consistently prepared in
compliance with International Financial Reparting Standards
(IFRSs), Intemational Accounting Standards (1ASs) a5 adopted
by ICAB, the Companies Act, 1994, and other applicable laws
and regulations, and as per such internal contrals as the
management deems necessary to enable the preparation of
financial statement=s that are free from materlal missiateament
The detasiled description of accounting policies and
estimation used in the preparation of the finencial statements
of the Company are disciosed In the notes from 110 4 to the
fingncial statements.

Mo Changes in Accounting Palicies

Sonargacn Textile Limited has been following consistent
policles and sstimatien and there is no such change in
accounting policies or estimation which has materisl impact
on financial statements,

Comparative Anafysis of Financial and Operational
Performance:

The Directors’ Report provides the amalysis of financial
pefarmance and position durlng the year under review and
aiso a detaii comparison of financis! performance and
position as weall as cesh flows are presented as part of the
financial statements including notes, Howeves, major areas
of financial performance, financial position as well as cash
flows with Immedlate preceding five vears are hera In
below:




FINANCIAL HIGHLIGHTS

Amount in BDT

na | Yaar

Pt 2023-2024 | 2022-2023 ngu:: 2020-2021 2019-2020
Revenue 196.200,723 284168891 | 454935373 109,038 473 630,919 842
Groes profit 2R264824 | 174894430 | 70,287,517 16,795877 | 71635477
Net Profit before tax 6238809 | (6,198432) | 10514078 | (352,841,341 (99,335.070)
Net Profit afler Tax 7198516 |  (8.208675) 8832422 | (353,333,158) | (98563.119)
Financial Position
Shares Outstanding 26,467,0560 26,467,056 26,467,058 26,467,056 26,457 055
Shareholders' Equity 511,185,360 | £50(3290.832 | 301969159 283,136,737 646,468,895
Total Assets 1253584904 | 17278380075 | 1391758686 | 1343343547 | 1658105048
Total Liability 772385554 | 774,389.241 | 1,089,790,527 | 1,060,206.811 | 1,011.636,053
Current Assets 583,158,972 519400805 | 592926333 500,024 574 250,228,253
Current Liabilities 28,983,202 28316970 24481701 20,014 266 18,801,875
Cash Flow Position
Met Cash Generated from cparating
R 743 B37 20,215.961 72816 208,088,731 (20,513 278)
Net Cash Used In investment Actlvities ) - 213071827
Met ¢cash Used in Financing Activities 80,000.000 4,177,691 8,160,730
Financial Ratio:
Current Ratlo 19.43 1834 24.22 24,99 52.7
Debt to Equity 1.64 To:24 TE:24 Ba:41
Gross Profit Margin {%) 14.19% 6.16% 15.45% 15.40% 11.35%
Net Profit Margin (%) 2.61% -218% 1ad% -333% -15.62%
Return on Capltal Employad (%) 0.45% £.01% 292% A21% -15.25%
Return On Assets (%) 0.437% -0.005% 0.63% 2B.30% 5.94%
Assets Turnover 018 0.22 0.33 0.08 0.38
Net Assets TUmover 0.39 .56 151 037 .98
Ordinary Shares Information
Shares Dutstanding 26,467,056 26467.036 | 26,467,056 26,467,056 26,457,056
Face Value Per Share 10 10 10 Lt 10
MNet Assets Valua Par Share 19.31 1904 1141 11.08 2443
MNet operating Cash Flow Per Share 0.03 3.03 0.003 F.86 {0.78)
Earmnings Per Share 027 023 33 {13.35) (372




Comparison of Financial Performances with peer industry scenario:
& comparison of financial performances, financial position as well as cash flows of 4 (four) spinning companies which are listed

In DSE & C5E as on 30 June, 2024 are presented below:

Financial Performance

Amount in BDT

| Particulars Sonargaon Tex | ASKML Rahim Textiles  Aman Cotton

Revenue 195200723 | 5250324581 | 1558531428 | 1922,869,489
Gross Profit 28264824 354,889,153 171.367.762 153,386,272
Net Profit Before Tax 6.238,809 102,306,181 21271,014 70,77.447
Met Profit After Tex 7123516 30,621,208 9 751848 ﬂEE,HiﬂE E:|
Shares Qutstanding 264 670,560 24000000 94,596,830 1,008,333,330
Shareholders' Equity 511,189,350 529,261,452 234,804 554 3,402 615,743
Total Assets 1282584904 1801862686 & 1840068812 | 5604338341
Total Lisbilties 772395554 | 1272602234 | 1605264258 @ 2201722598

 Current Assets 563,158,972 1346157193 | 1162907351 | 3833783985
Met Cesh Generated from cpearating Activities . T49 B3Y 18E 247423 {71,804 489) 160,288,622
Net Cash Used In investment Activities ' - | 152.038464) 1132,808,101) 40,292,485
Nat cash Used In Financing Activities - | (65666377 £8,136,444 (185,413,455}

Future Plan or Projection or Farecast

The Manegement of Sonargaon Tex i very sincere in
adaption of necessary feaslole plans and strategy In respect
of sustainabiiity in its performances & financial position and
to continue the-operations for foreseeable future.

Operational Risks and Control

The common risk factors are discussed in the director's
report in page-32 of this report, other than these factors
there are some operational risks of breaking down of
mechineries, electrical breakdown, labor scarciy eto. STL
cantrals all the operational risk by strategic plan under the
Instruction of Director Operation.

Risk and Concerns [ssues Ralated to the Financial
Statements

The Company has a serles of strategic policies, practices and
contrels in place In reletion 1o the financial reporting and
consolldation process which arg designed to address key
firancial reparting risks, including risks arising from changes
In the business of accounting standards. The Finance Direc-
tor is reguired to conilmy ennually that all Information refevent
to the Company's Audit has been provided to the Board of
Directors througn the Audit Committee and that reasonable
steps have been taken to ensure full disclosure In response
to requests for information form the external suditor,

Related party transection

The detail of the related party transactions along with the
nature of tha transactions s provided In note 20 (Relsted
party discourses) of the financial statements.

Management Perception

The Company continuoushy caries out research and
devalopment (RED) to keep pace with the customer cholces
and fashions, It is emphasizing on volume based sirategy for
inereasing room occupancy as well as enhancing the guality

thiat will sttract the customers and grab the market share at
large scale In international market

Strategic Schems

Sonargacn Textiles Limited has been providing flexibility for
everyane, around the world by export quality products, This
is our primary focus and all our Initiatives are targeted at
reglizing this broad purpose We are continuing to plece
emphasis on Identifying evolving customer neads in the
market and enabling us to all the gaps In our product
portiolio, We are working with Immense motivation and
innowation to lead the Company to a new spectrum that will
serve as an example for notenly the Bangladeshi but also the
international business sector. Our distinctive strength o
gchieve the wvislon Is our dediceted and competent
employess, which | alweays appreciate. | am also thankful to
the Board of Directors for their visionary role and guidance.

Bazlur Rahman
IManaging Director




REPORT ON PATTERN OF SHAREHOLDINGS
PATTERN OF SHAREHOLDING AS ON 30 JUNE 2024

Percentage (%) of Shareholding

General Publie / Sponsor/Director
13,841,672 11,764,497

Company/institute
B25,E625

» Sponsor/Director e Company/nstitute  « Non residence (NRB}  » General Public
; Percentage (%) of
Type of Shareholders No. of Shares Shareholding

Sponsor/Director 1,764,497 44.45%
Company/Institute 825,625 3.12%

Non residence (NRB) 35,262 0.13%

General Public 13,841,672 52.30%
Total 26,467.056 100.00%
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FINANCIAL RESULTS (GRAPHS)

Turnover (BDT in Million) Profitability (BDT in Million)
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Return on Equity (In %)

2023-2024 2021-2022 2020-2021 2018-2020

Return On Assets(In %)

100%

50%

2023-2024 2021-2022

NAVPS, EPS and NOCFPS
50.00

—-'?—7
2023-2024  2022-2023  2021-2022  2020-2021  2019-2020
(50.00)

e N 2t Assets Value Per Share (NAVPS)
=ee et operating Cash Flow Per Share (NOCFPS)
s Earnings Per Share (EPS)

a1 1T I .

L1 LS M= g L Bl




Disclousure of Shares held by 10% or More Voting Interests in the Company

Mame of the Director Position Shares held
M. & K M Azizur Rahman Chairman 5,200,851
Mrs. Rasy Rahman Directer 3,282 458

Positive growth in net worth of the company over the last Five (5) years

Amount In Taka

Particulars A
2023-2024 2022-2023 2021-2022 2020-2021 2019-2020
Met Turnover 199,200,723 284,158, 891 454,935 378 109,038,473 630,819,942
Gross profit 28264824 17,4594 430 7287 817 16,795,877 T1.635477
Met Profit before tax 6,238,R09 (6,198,432 10,514,078 (352,841.341) (99,335,070)
Met Profit after Tax 7198 516 (6,208,625 B,832.422 i253,333,158! (98,563,119
Earnings Per Share 027 10.23) 0.33 113.35) 372
Paid up Capital 264,670,560 264,670,560 264 670560 264 670,560 264 670,560
Shareholders’ Equity 511,189,350 503,990,832 301,868,159 293,136,736 646,469 895
Met asset value pershare 193 19.04 s .08 24,43
Cash or Stock Dividends paid in previous Five (5) financial years
: MNature of Percentage of Remarks or Status
Year of Dividend| Record Date AGM date Dividend Dividend (Year wise Dividend list)
24th AGM on June Clasing
2019-20 26N az2a 24 Dec 2020 Mo dividend
ara {COYID Pandemic reflection)
g 35th AGM on June Clasing
202021 28 Nov 2021 26 Dec 2021 Ma dividend (COVID Pandenlc reflection)
36th AGM on June Closing
202122 21 Now 2022 26 Dec 2022 Cash 1.00%
{Past COVID Pandemic reflection)
202223 2T Mo 2023 27 Dec 2023 Mo dividemnd ATth AGM on June Closing
202324 17 Mov 2024 289 Dec 2024 Cash 1.00% 3ath AGM on June Closing
Satisfactory EPS growth of the company over the last Five (8) years Amount In Taka
Pacti Financial Year
FLREE 2023-2024 2022-2023 2021-2022 2020-2021 2019-2020
Met Profit after Tax 798,516 (6.208,625) BE3ZZA22 (353,333,158} 98,563,119}
Earnings Per Share 0.27 1023 0.33 (13.35) (2.72)
Tatal number of Shars 26,467 056 26,467 056 26,467,056 26,467 056 26487056
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STATEMENT ON CORPORATE GOVERNANCE 2023-24

CORPORATE GOVERNANCE STRUCTURE

The Philosophy of Corporate Governance

The corporate governance of Sonargson Textlles Limited
alms to achieve sustainable growth and establish reliance as
a company that is highly evaluated by the customers,
shareholders, clients and soclety In all aspects Including
products, service, technolagy, financial strength, guality of
employees with good govarnance practice.

Corporate Govemance Framawork

The Company’s Corporate Governance practlce ls based on
the principles of full compliance with the laws of Regulatory
Bodies In which we operate and on open and trensparent
communication with all Sharehelders, CG framework has
been developed and enhanced based on the basic principles
and best practices outlined In the following:

* Bangladesh Securities and Exchange Commission
{BSEC) natifications no. BSEC/CMRRCD/200B188/207/
Admin/80 Dated 10 June 2018 on Corporate Govemance
known as Comporate Governance Code;

. The Companies Act 1994 and other applicable regulations
of Bangladesh; Dhaka and Chittagang Stock Exchanges
Listing Regulations;

» All relevant Laws of the Bangladesh Government;

. Standards of Business Coenduct, Polictes and Guidelines
of The Company; Statement of Risk Management and
Control policy of the Company;

Board of
Birectors

NRE Comr

Managing
Diractor

FrooursmsH

*  Bangladesh Labor law. 2006 (Amendment 2013}

. Statement of Delegated Authorlties of the Company:
and

*  Local and global best practices.

The Board of STL continuously reviews its corporate
governance frameworks to ensure Its relevance, effectivensss
and sustalnability In addressing future business challenges,

Governing Board

The board of Directors of Sonargaon Textiles Limited
believes in ensuring the optimum Standard of corporate
governance (CG) as it will ensure the company's sustainability.
The Board of Directors constituted by a galaxy of talents from
the business fleld and very resourceful persons. The Board
glso includes independents Directors who are most
enlighten in respective business filed,

Board Practices

A Board of Directors s a body of elected and/or appointed
individuals who collectively oversee the activities of a
company. |ts activities are determined by the powers, duties
and responsibllities delegated to it or conferred on it by an
authorty and these ratters are typically detailed in the
Articles of Asscclation. The Arlicles commonly also specify
the number of members of the Board, how they are to he
appointed, how frequently they are to meet and the mannes/

| 47 |
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procedure they should follow. In addition to that the Beard
may lay down a code of conduct far its members. The Board
of Directors Play fundamental rale In upholding and nurturing
the principles of good govemance:

The Board is responsible to the shareholders for owverall
success of the company, its strategic directions, its values,
and its governance

Board Composition

The Board of Directors consists of five {5) members including
ane Independent Directar. Thera are 2 nominee Director by
the Bangladesh Development Bank limited (BDEL) as per
bank nomination and acceptance of the Board.

The Directors ere from varied pusinesses and other
backgrounds and their experience enables them to executs
independent jJudgments on the Board where their views camy
substantial weight in the decisicn making: The Board is the
fighest body of the governances of the Company. A qualified
person expertin legal framework is performing the role of the
Company Secratary as the third eye and safequarded of the
board.

Responsibilities of the Board

= Formulating long term strategy and policy for the company.

. Heviswing entity's risk assessment and ensure existence
of Appropriate system to manage tha risks.

. To establish visionary road map for greater Intersest,

. Toreview and flow up the financials for the greater interest
of the company.

. The Board is collectively responsible to the Company's
share-holders as jzid down in its Articies of Association and
the Reltevant laws and Reoulations,

. The Comparny Secretary is accountable to the Board for
ensuring that the Board procedures are followed and that
applicable rules and regulstions are compliad Wwith,

Disclosure of other Directorship:

& K.M. Azizur Rahmen is Chairpersan of the Board who s 2
sponsar Director since 1985, Hls detall prefile has been
mentianed in Director’s profile of this Annual Report. He has
ather Directorship in other company as statad below:

Company Name Position
Golden Life Insurance Chairman
Continental Insurance Ltd. Chairman
Millenium Holdings Limited Cheirman
Khansans Textllas Limtad Managing Director
Khansons Automobiies Ltd, Managing Director
Khansons Corporation Ltd. Managing Director
Khangons Jute Ltd. Mana_g_r!ng_mre:u.'ar
Khansons Holdings Limited Managing Director

Md. Baziur Rahman [z the present Managing Director and
spansor sinee 1985, His detall profile has bean mentioned in
Director’s profile of this Annual Report He has other
Directarship in other company as stated balow:

Company Name Position
| Khansons Textiles Limited Directar
| Khansens Automobiles Ltd, Directar
harsons Coporatonia | Diect
| Khansons Jutex Ltd, Director
I Khansons Holdings Limited [ Director |

Mrs. Rosy Rahman is a sponsor Director in the Board since
1985, Her detall profile has been mentioned In Director's
profilte of this Annuzl ReporLShe has ather Rirectorship in
other company as stated below:

Company Name Position
| Central Insurance Co. Lid. Director
| Khansens Automobiles Ltd, Director
_h;.hansuns Corparation Ltd. Director

Khansons Jutex Ltd, Director
Khansons Holdings Limited Director

Chalrman & CEQ

«  The position of the Chairman and the CED are filled by
differant individuals, as per the guidelines of BSEC. The
Chalrman i5 non-executive Director of the Board,

. The Chairman and the CEQ are elected among the
Directors of the Company. The roles of the Chalrman
and the CEQ have been laid down by the Board.

* The Chairman it responsible for leadership of the
Board, for 2nsuring its effectivensss on all aspects of its
role and atso for facilitating the preductive contribution
af all Directers.

«  The Managing Director has overall responsibiiity for
the performance of the Company's business. He

= provides |leadership to the Company to ensure the
successful planning and execution of the objectives and
strategies.

+  The Chairman and CEQ are not separste person with
separate respoensibillty and do not play the dusl role.

Board Committees

In arder for quicker and efficlent flow of Information, The
Board has estabiished three Board Committees to which it
has delegated some of Its responsibilities, They are the Audit
Committes, Remuneration Committee and Executive
Committee. Each Committee has its own tarms of reference
under which respective authority s delegated by the Board
and is kept under review and updated regulary to ensure
fhat they remain consisient with the best practice. The
Company Secretary provides each of the Committess with
secretarial services,

Audit Committes

The company's control mechanism 15 oversesn by the
Board's Audi Committee which comprises four Members
inciuding two Independent Directors of the Company,

The Chalrman of the Audit Commities iz an Independent
Director,  Brig Gen Mohammed Abdul Hallm (Retd) 1=
Independent Director and Chairman of the Audit committes:
His long career with different organizations and companies




and extensive experience ensure oreat benefit to the
Company over the year. The Company Secretary acts as the
Secretary of the Cammittee,

As required, ail members of the audit committes are "linanclal-
Iy erudite” and are able to analyze and interpret financial
statements 1o efficiently discharge their duties and
responsibilities. A report of the audit committee s enclosed
85 a pert of the annual report.

Memination and Remuneration Commities (NRC)

The Momination ang Remuneration Committes [NRC)
discharges the responsibilities of the Board of Directors
reiating to compensetion and nominaticn of the Company’s
sxecutve directors and senior management, The Mamina-
tion and Remuneration Committee (NRC) consists of thres
members including one Independeart Director,

This committea:

. Reyviews the performance of the Chiel Executive Offlcer,
Executive Directors, Chief Financial Officer and Senior
Managemsant and continues to determine Individual
remuneration packages.

. Recommends to the Board on remuneration including
salary and perquisites of the CEQ, ED, CFO and Senlar
Management.

. Te ensure CED, ED, CFD & Senlor Management
remuneration s aligned with trends

Executive Committee (EC)

In discharging the responsibiiities and duties, the Board is
duly assisted by the functional head of the company, namely
the Executive Committes. The Director, Operation and
Director Finance lesd the Executive Committee which
comprises of the fllowing heads of the organizational
functions:

* Company Sacretary (CS)

*  Chief Financial Offlcer (CFO)

* Head of Internal Audit and Compliance
* Head of Accounts & Finance

*  Head of Supply Chain & Procurement

. Head of Human Resource

*  Head of Commercial

. Head of Maintenance & Production

Company Secretary

The board has appointsd a company secratary in order to
maintain the necessary link and llalson with Iniernal and
external organs for regal and regulatory affairs, He is the
Officer of the Board and the Chief Compliance Officer of the
Company, He is qualified fellow member of the Institute of
Chartered Secreteries of Bangladash {ICSE). He has vast
knowladoes on corporate governance and guiding principles
far governing the Board with whistle blower policy.,

Roles & Responsibility of Company Secretary

. Compnay Secretary s administratively responsible to
the Managing Director and functionally to the Chaimperson
of the Board

«  Te organize board meetings, informing bosrd of
Directors about the impending meeting, farmulating the
agenda of the meeting with Chairman andfor Chief
Executive, compiling the minutes of the mesting and
maintaining minute books.

«  Toensure that Annual General Meetings (4GM) are held
as per the Companies Act and the companias' Article
of Association,

= To maintain relations with Bangladesh Securities &
Exchange Commission (BSEC), Dhaka Stock Exchange
(DSE). Chittagong Stock Exchange (CSE), and the
respective regulatory bodies. And hefshe is responsible
for relaying information regarding the company 1o the
market

= To maintgn the statutory registers regarding the
members Company charges, directors and secretary,
directors’ interasis in shares and debentures, interasts
In voting shares and debenture holders,

. To file annual reports; amended Memorandum and
Articles of Asseciation, return of allotments, notces of
appointments, Removal and resignation of directors and
the secretary, notices of removal or resignation of the
auditors, change of registered offlce and resalutians in
accordance with the Companies Act with the Registrar
of Joint Stock Companies and Flms (RISC),

= To publish of the company's snnual report and
BCCOUMLS,

«  To mamntain the company's register of members, deal
with guestionz of the sharehoiders and transfer of
shargholding ete,

Responsibility of Chief Financial Officer, Company
Secretary and Head of Internal Audit:

In lina with the guldefine of BSEC, the company has been
appalnted Chief Finandal Officer, Company Secretary and
Mead of Internal Audit, They work gs per respective roles,
responsibllities and duties defined by the board, The Chief
Financigl CHficer and the Company Secretary attend the
meetings of the Directors. Review of Business and Finan-
cial Operation The businsss operations of the Company are
regularly supervised, reviewed and guided by the Board. The
purpose af business review Is 1o ensure follow up the result
based on strategic ohjective and cantrol. Financial reviews
ensure the follow wp of guarterly results. The purpose also is
to provide an gnalysis of the economic and fingnclal condl-
tions, which will be the source of basis for external reporting
and presentations,

Role and Responsibility of CFO Jointly with Marmaging
Director

The Chief Financial Officer (CFO) provides both operational
and programmatic support te the organization. The CRO
supervises the finance unit and is the chief financial
spokesperson for the crganization, The CFO repons directly
to the President/Chief Executive Offlcer (CED) and directly
assists the Chief Operating Officer {COO0)on all strategic and
tachcal matters as they relate to budget menagement, cost
benefit analysis, forecasting needs and the securing of new
funding. The Chief Francial Qfflcer (CFO) along  with
Managing  Director/CEC jointly reviews financial statement
fram true and falr wview which is declared in page-5E.

Cradit Rating Roeport
The Credit Rating Report of the Company is avaliable in the
wehsite.

Internal Control Process & Internal Audit Team

The Company has its own internal audit Department and
Inernal sudht team who are accountable to the Audit
Committes, The internal audit team time to time re reports to
the Board of the Directars as part of internal cantrol process,




The Campany's intermal control system is designed at Board
and Management levels to provide reasonable assurance
regarding the achievement of the Company's objectives in
respect of effectiveness and efiiciency of operations, reliability
of financial reporting and  management  Information,
compliance with applicable |laws, reguiations and the
Company’s policies.

Written Roles and Responsibility of Head of internal Audit:

. Head of Internal Auditor maintain and develop a Strateqic
audit framework based on an understanding of the risks
that the organization is exposed 1o and develop an audit
plan incorparating risks identified via internal eudit and
risk workshops - and (¢ promote higher standards of
risk management and value for money through the
organizetion, The Internal Audht Team is governed by an
interna! sudit charter approvead by the Board In addition
of ToR of the Audit Committee. The responsibility of
Imternal Audit team 1s 85 stated below!

*  Plans and conducis cperational, financial and compliance
audils to evaluate the effectiveness of internal controls

b Determine complisnce with selected policies,
procecures, and regulations.

* Malke written recommendations to senior administretors
to increase efiiclency andior effectiveness of the control
systems of functions reviewed

b Plan-and conduct eudlts 1o Bssess controls, aperational
efficiencies and compliance with selected polices,
procedures and regulations.

* Fegsalve sudlt problems that oceccur and develop
modifications to coverage and schedule,

b Perform special investigations as requested by the
Chairman or Managlng Direcior,

& Consults with administrators and staff at all levels to
promeate good business practices

* To take the lead in investigating reported misuse of
funds.

Tao promote improved standards of financial contral and
value-for-maoney.

*  Toenhance the quality and aident of the partner exter-
nal audit and financial accompanier function.

* To co-ordinate the external audit approach of the
agency, through laison with the external suditors, to
ensure the most efficient and effective use of audit
resources,

. To report twice yearly on the results of the Internal Audit
Cepartmant 1o the Finance and Audit Committes,

Assist in developing annual audit plan and submit to
Chairman, Managing Directar for review and approval.

Statemant of Director's Responsibly on Internal Controis
The imermal Audit team works undar the instruction of the
Chairpersan and members of Audit Committes independenthy.
The directors who are members of Audit Commitiee are
responsible for controlling the risk factors discovered by the
audit team by a systemstic and well-disciplined audit
methodology and internal Audit Charter.

Standard for Measuring the Adeguacy aof Intarnal Control
Systems:

The Audit Committee directly accountable the Board. During
each guarterdy meating, the members of the Audit Committes
reviews the internal sudit control system considering the
applicable Laws, Rules, Regulztion, Guidelines. The members

of AC places and recommends to the Board for justify the
adequacy of internal control process and recommend for
necessary steps 1o b taken. The head of Internal Audit
submits reguiar reports on identified issues which s
discoverad during esch quarer,

Management Delegation & Strateglc Business Unlts (SBU)
The Board of directors of STL belisves on proper and exact
dedegation of the responsibilities for real time communica-
ten,

The Board of STL has delegated adeguate operational and
financial authorities to the Managing Director which
empowers him to set up the organizational configuration,
recruit gppropriate paople, empower them to manage the
Strategic Business Unis and functional areas and provide
them guidance for achievement of the desired outcomes.

Empowerment and Supervisory Control

The: Board of STL ensures-that thera is appropriate delega-
tion of power of authomy and clesr the accountability of the
management staff sll the way down to the Supervisory
level and that performance of the Individual Is judged on the
basis of clearly set measurable goals and through objective
gzsessment of their achievemaenis:

Standard of Business Conduct and Code of Conduct (COC)
Sonargaon Textlles Limited has been maintaining a
Standards of Business Conduct since its incorparahion. The
board of the Directors of the Company also adopted a
sepamate complete Code of Conduct which 15 especally
playing the role of whistleblowing concept in a greater
Interest. This code of condust Includes behavior declaretion
of conflicks of interest, bribery and corruption, respect in the
warkplace, human rights and our opergtions, entertainment
and gifts, charltable contrbutions, accurate accounting and
record keeping, protection of corporate assets, confidentiality
and Informatlan security, Insider dealing and market abuse,
competition and anti-trust laws, money laundering and
amti-terrarism, illicit trade, trade in the company’s products
and sanctions,

Other Internal Pollcies and Guldelines

The Company atso has other internal policies, guidelings,
procedures and codes in support of the Company's
Corporate Govemence Framework, The Company also
edopted meny other policies are as stated beiow:

+  Human Resource Palicy

*  Polley on Environment, Health, Safety and Security.
*  Risk Management policy ([External & internal Risks)
* Anti-Barbary Palicy

«  Insider Trading Palicy

+  Dividend poficy

*  Supply Chain Management policy

*  Procurement Pollcy

Statutory Auditor

Appointment of the Statutory Auditor is regulated by the
Companles Act 1994 and by Securitles & Exchange Rules
1987 On the basis of suggestion of the Audd Committes, the
Board recommends appointment of an auditor, which is
approved by the Shareholders at the Annual General
Meeting. Along with the appointment. the Shareholders alsa
i the remunerstion of the auditors, Under the BSEC order, a
Statutory Auditor can continue in oifice for maximum thres
consecutive years. From 2 Corporate Govermnance




perspective, Sonargaon Textiles Limited maintains complete
and thorough independence of the Statutory Auditars. The
Audit Committes meets with the statutory suditors to snsure
that the auditors are acting independently and reviews the
financlal statements hefore submission to Board for approval,

Disclosure of Subsidiary Company
STL dossn't have any Investment in subsidiary company,

Transparent Disclosure

Sonargaon Texties Limited prepares financial statements
with

adenuate disclosuras in accordance with the Bangladesh
Accounting Siandards (BAS), International/Bengladash
Finacial Reporting Standards (WBFRS), the Companies Act
1994, the Securities and Exchange Rules 1987 and other
applicabie taws and regulations, In order to prepare the
financial statements, the manzgement s responshble for
designing, implementing and maintaining internal controls
retevant o the preparation and f&ir pressntation of fingncial
statements that are free from material misstatements,
whether due to fraud or error, selecting and epplying
accounting policies and making accounting estimates that
are reasonebie in the circumstances. These financial
statements, once preparad, are reviewead initially by CFO &nd
CEQ and then by the Audit Commitiee on &8 reguler basis.
The extemnal auditors also attend the Audlt Commlites
meetings to revisw the guarterly financial statements a5
prepared in accordance with Bangladesh Financlal Reporting
Standards (BFRS) and Company policies,

Bangladesh Secretarial Standard (BS5)

Sonargaon Textiles Limited stricty follows zil Secretarial
standards (B55! and all its regulations set by the Institution of
Chartered Secretardes of Bangladesh (IC5B), The Company
Secretary & Share Department strictly maintains minutes
haoks and staiutory regisiers as advised by BSS.

Sharsholder's Right

The Board ensures through the Company Secretary that all
the Shareholders of the company are treated eguitsioly and
ensures that the rghts of all Shareholders sre equally
protected, The Board believes that the management of a
suceessiul and productive relationship with its Sharsholders
must e underpinned by the importance of maintaining
tranzparency and eccountabllity. The Company Secrstary
acts s g bndge betwesn tha Shareholders and the Board of
Directors of the Company who delivers the standard services
to fs waloed Shareholders ensuring the welldefined
Shareholders' rights In accordance with applicable lsws the
Articles of Association of the Company

Board Commitments

Sonargaon Textlles Limited has flourished and shall continua
to value s treasured relationship with the Government of
Bangla desh, esteemed sharehalders and other stakeholders
of the Company by practicing the highest standards of
corpofrate govemance. The Company hes demonstreted an
unwavering dedication to the courtry-and its peaple and this
commutmeant is what sets the distinction apart from any other
business antity,

Independent Director: (Appointment Process and expertise
an reguiarity Rules and compliance)

STL emphasizes on the gualfication of the Indepsndent
Director advised in Corporate Governance Guldeline of 2018

To do that NRC recommends the Board for scrutinizing the
criteriz of his academic gualification and business leadership
capacity which passes through a systematic process until the
approval of by the Shareholders in AGM. As per the condition
no. U1, Sub condition no, 2(e) of Comporate Governance Coda
gazette on 03 June 2018 issued bay BSEL |, the tenure of the
office on an Independent director shafl be for a period 3
{threal years, which may be extended for 1 (one) tanure only.
STL maintains 1/5th -epproprigte proportion of the
Independent Directar. Brig Gen Mohammed Abdul Halim has
sufficient knowledge to meet al reqularity compliances.

Momination Process of the Board

The members of Nomination and Remuneration Committesa
MRCY follow nomination critena for recommending new
members of the Board They consider the diversity as per
nafure of the company’s Business, The main factors of
glecton  process for gppointing  the executive and
non-executive Directors are seftied by Board considaring tha
expertise knowledge and technical mowhow based on the
MRC's recommendation. The Board accept any Momines
Director considering Imvestment relatlon as per
recommendation of NRC,

Qualification to be 2 Board Members
The NRC commiitee recommends to the Board for appointing
a new Board Member consldering the factors as sated below:

- Posithve atirioutes

*  Standard of Performance

+  Business Agelyear of Experience

*  Educational background

«  pationality

*  Profecsional Attachment

«  Goodwill, Brand Value and Market Reputation
. Leadership Capacity

Induction Policy of tha Board of Directors

The NRC of STL fellows a policy for induction approved by
the Boerd of Directers. After confimation of the Board the
new Director has to follow Joining formalities. He/she has o
Intreduce the Code of Conduct of the Board Members and
be aware of the respective well defined roles and
responsioilities. The Head of HR is aligned to the Nomination
and Remunerstion (NRC) for developing, editing, and
formulating this induction palicy.

Training and Parformance Evaluation Process of the Board
Members

The HR department prepares training schedule calendar for
round the year and addresses the Training Meeds to the
Chatrman, NRC, The Board usually accepts the recommenda-
tion of MRC for arranging the training for the directors of tha
Board Membars [nspecting Tralning Mead Analysis (TMNA)
The Chairman NRC uses a prescribed format for evaluating
the performance the Board members consldering factors as
stated below:

= Jlustifying gualitative difference before and after his
contribution (common for 8l Directors;

¢ Counting wvalues have been added by the Director
Independent Director during last fiscal year

. Cahculating three areas of major changes during fast
financial year {yearly contribution);

*  Calculating three areas of major changes during first
enure contributlon {first 3 years means first tenura




evaluation: anly for the Independent Director;

«  Calculating three areas of major changes during second
tenure contribution (Consecutive & years means 2nd
tenure Evaiuation: only for the Independent Director,

= Considering three factors Tor recommendation by NRC
appointing him‘her for the first/2nd time:

«  Considening the factors for recommendation by MRC
sppointing himher for life tme:

Public Relation (PR) &nd Feedback Process to the
Shareholders

The Company Secreiany acts as the Public Relation officer to
the shareholders and sl the stakeholders of the Company.
The Company encourages communications with Shareholders
throughout the year and welcomes their participation at
shareholders' meeting. Four times each year, STL reports to
lts shareholders regarding [ts business, finenclal position and
samings. An Annual General Meeting normally takes place
within tha first six months of each fiscal year. Among other
things, the Annual General Mesting decides on the
appropriation of net income, election of the Board members
and the appointment of the Auditors. Amendmenis to the
Memorandum and Arbcles of Association and any change in
the Company's paid up capitel structure are approwved
exclusively at the Annual Geneml Meeting and are
implemented by the Board,

Disclosurs of Whistle Blowing Policy

5TL welcomes whistie-blower repons gnd ancouragas the
staff and third parties to draw its attention to the instances of
corporate wrong-doing within the company; provided that
any deliberate victimization shell be strictly dealt with. It will
be sppropriately investinoated and acted upon once such
disclosures are receiwved, S5TL regards the atiempts to
victimize or discriminate against 8 Whistle-blower  as
potentially gross misconduct.

The summary disclosure of the whistle blowing policies is
stated below:

. The Board must give the cholce of freedom to any level
slaff for alarming spontanecusly;

*  The Board must check the risk factors by respective
department with knowledge of respective expert.

= The Board must sssigned responsible person for
immediate and preventive action |

«  The Board must update and review the policy time o
time.

Publie Disclosure of Information ;

All infarmaticn in repors and documents that ihe C;qrnﬁﬂ_ny
files with or submits to the Securities or Bichange
Commission is reguired to be full, fair accurate, timely, and
understandable, This standard also applies to othar publie
communication made oy the company, &l d:rettggs-mﬂmlder
this reguirement in carrying out his or her Board ¢ 5,

Wabsite of the Company

The compary has an official wabsite waw AT
which is inked with the website of the stﬂck ex:hnrﬁf;s The
company make avellable the detaled disclnm on it=
website Immediately a5 requlred under the listing regulations
of the concerned stock am:hangats}.

T

Report on Compliance with Corporate Governance by the
Board of Directors:

It Is the Bosrd's policy to comply with all applicable laws,
rutes and regulations. i is the personal responsibility of all
Directors to adhers 1o the standards and restrictions
imposes by those laws, rules and regulations. The Board of
Directors reviews once a year and emphasizes on the
Corporate Governanee Code of 2008 which is attached as
the checkliist in page-55 of this Report




Annexure-A
[As per condition Mao. 1[5} (X))

SONARGAON TEXTILES LTD.

Declaration by Managing Director and Chief Financial Officer (MD and CFOQ)

26 Qetober 2024

The Board of Directors
Sonargaon Textlles Limited

37 Kawran Bazar ChA (Bth & 9th Floor)
Dhaka-1215.

Sublect: Declaration on Financial Statements for the year ended on 20th June 2024,
Dear Slirs,

Pursuant to the condition No 1(8)(xxvi) imposed vide the Commigsion’s Motification Mo, BSEC/CMRRCD/2006-158/207/
Admin/80, Dated 2 June 2018 under section 20C of the Securities end Exchange Ordinance, 1965 we do hereby declare that:

0.  The Financial Statements of Sonargacn Textiles Limited for the yesr ended on 30 June 2024 have been prepared in
compliance with International Accounting Standards (IAS) or International Financial Reporting Standards (IFRS), as
applicable in the Bangladesh ang any departure there from has been adequately disclosad;

02, The estimates and Judgments related to the financlal statemantz were made on a prudent and reasonakle basis, in order
far the financial statements to reveal & true and fair view,

03, The form and substance of transectlons and the Company's state of affalrs have been reascenably and fairly presented in
its financial statements;

04, Te ensure above, the Company has taken proper and adequate care In installing a system of Internal contral and
maintenance of accounting records;

05 Qur internal auditors have conducted penodic audits to provide reasonable assurance that the established policies and
procedures of the Company were cansistently followed; and

05 The management's use of the going concem basis of accounting in preparing the financial statements is aporopriate and
there axists no materlal uncertainty refated to events or conditions that may cast significant doufit on the Company's
ahility to confinue as a going concern.

In this regard, we also certify that:

i We have reviewed the financial statements for the year ended on 30th June 2024 and that 1o the best of our knowledge
and belief:

{g) these statements do not contain any matedally untrue statement or omit any materlal fact or contaln statements that
might be misleading,;

ib} these statements collectively present true and fair view of the Company's affairs and are in compliance with existing
accounting standards and applicable laws.

iy There are, to the best of knowledge and belief, no transactions entered o by the Company during the year which are
fraudutent, illegal or In violation of the code of conduct for the company’s Board of Directors or its mambears.

Sincerely yours,

"
L]
Md. Bazlur Rahman Khan M. Monirul Islam Khan)
Managing Director Chief Financial Offlcer
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| CERTIFICATE OF COMPLIANCE |

SARashid & Associates
(Chartered Secretaries)

Noakhali Tower (12th Floor, 13-D) S. Abdur Rashid FCS
55/B Purana Paltan, Dhaka-1000, Bangladesh MBS, MBA (Finance), PGDHRM, LLB, FIPM
Phone : +88 02 22 33 B3 B47, +88 01 755 044 966 Chartered Secretary in Practice
E-mail : sarashid12000@yahoo.com, sarashidnasso@gmail.com Private Practice Certificate No.: 003

Report to the Shareholders of Sonargaon Textiles Limited
on
Compliance on the Corporate Governance Code

We have examined the compliance siatus to the Corporate Governance Code
by Scnargaon Textiles Limited. for the year ended on 30 Juns 2024, This Code relates
to the Notification Mo. BSEC/CMRRCD/2006-158/207/Admin/80 dated 03 June 2018 of
the Bangladesh Securities and Exchange Commission,

Such compliance with the Corporate Governance Code is the responsibility of the
Company. Our sxamination was limited to the procedures and implementation thereof
as adopted by the Management In ensuring compliance to the conditions of the
Corporate Governance Code.

This Is a scrutiny and verification and an independent audit on compliance of the
conditions of the Corporate Govemance Code as well as the provisions of relevant
Bangladesh Secretarial Standards (BSS) as adopted by Institute of Charered
Secretaries of Bangladesh (ICSB) in so far as those standards are not inconsistent with
any condition of this Corporate Governance CGode.

We state that we have obtained all the information and explanations, which wa have
reguired, and after due scrutiny and verification thereof, we report that, in our opinion:

(a) The Company has complied with the conditions of the Corporate Governance
Code as stipulated in the above-mentiohed Corporate Govermance Code issued by
the Commission except as stated in the remarks column of the Statement on
Status of Compliance of the Code prepared by the Directors of the Company;

(b} The Company has complied with the provisions of the relevant Bangladesh
Secretarial Standards (BSS) as adopted by the Institute of Chartered Secrataries
of Bangladesh (ICSB! as required by this Code,

{c) Proper books and records have been kept by the company as required under the
Companies Act 1894, the sscurities laws and other relavant laws; and

(d} The Governance of the Company Is salisfactory.

For
SARashid & Associates

S. Abdur Rashid FCS
Chartered Secretary in Practice

Place : Dhaka
Dated : 04 Dacembar 2024

T
TSR




STATUS OF CORPORATE GOVERNANCE (CHECKLIST)

Status of Compliance Report on Corporate Governance of
SONARGAON TEXTILES LIMITED

Status of compliance with the conditions imposed by the Commission’s Motification Mo BREC/CMRRCDY2006-158/2 07/ Admin/80 dated
03 June, 2018 issved under section 2CC of the Securtfiss and Exchange Crdingnce. 1969 is appanded bellow:

(Report Under Condition No: 09)

Condition Mo,

Titla

Compliance Status (Puty in
the appropriate coluimn)

Remarks {if iy

Complied

Hot compled

Board of Directors: -

Size of the Board of Directars
T total ru.rmbes nr rremters of 8 comparny’s Beard of D]rem.rs {hersinafer

ireclors !Da_j;
AE least 2 (ol o gre-fifth H-'E:l ‘of the totel numer of directars In the mmpa"-y‘s
Bioard which = higher shall be (D) A1 legst 1 jone) D 2hall be femais @eooiniment
i be made by OF Aoril 2032 5)

Ll

1. (21 {bif]

¥iho elther does not hoid any share in the compary a1 holds less than one pment
(%) sharves of the total pake-up shares of the company,

15t Temute of extsting 1D
would Explre on 13 Now
024, letrer regarding
ronsent of BSEC fur his
ieappomimant shell b
mage Soon, Appalm-
ment ol Femate 0 shail
be processed by 03
A 2025,

clauER, an "Imiﬁpnrﬂlnt direCtor” means a director

k|

21}

Wit 15 net @ sponsor of the company or 18 net connected vith the campeany’s anmy
sponsar of director of nomingted director or shamiolder of the company or any of
M= @sseoates, sister concems, subsidianes and parents or holdong entes who
notd one percent (1% or more shates of ne total paldup shares of the company
an the basis of family relationsh pand ~is o her family members &ise shall not hald
above-mentonad shares |n the compamy:

Pravided mal spuuse, son, daughier. father, metner, bw:. slster, sonin-law and

143) [l

Vi has not been an eucemm-e ot tne company In Irl'u1'tt'=-:rlu.i.e!;I praceding 2 Tl
Financlal Years;

(2} (i)

whio doed not have any other relstionsh'p, whether pecunlary or cinersise, with
the company of it subsidiany o associsted companies,;

IERCI

Yo i not a member or TREC (Trading Rigrt Entitlernent Certificate) holder,
direcior or officer ofany stock exchange;

12 i

(2 iy

.-

who b5 not & I:IHI'H'!E'F or an ENEC.LIT‘.\I'E or Was not 2 -FIHI'EI'\'E'T or an sYecutive dU_T'ﬂ [

¥ia Is mot & shareholder, director excepling Indepengent director or offices of any
memiar or TREC hotder of @ stock exchange or an imermedinn of the capiat

the preceding 3 {thiee) years of 16 concemed comaany’s statutany audit Trm or
auait firm engaged in inter~af audi services or audit firm conducting special audit
of profassignal carifying compliance of this Coda:

2

wihi 15 not Independent director in more than & (fve) listed companles;

12 {51 i)

yihiet has not been repoered as & defaulter in the (stest Credn informafion Bureay
(1B report of Bangladesh Bank for nongayment of any laan or edvance or
chilgation to 8 bank or a finamclal Institution;

112 il §)

wiho hes not been comvicted for a eriminal oFence involving more! turpitudes

TG e

Th Ingependent directansh shall be appeinted by the Board and aopraved by the
shareholders 'n the Annual General Meeting (AGM);

“Provviced hal the Baard shall appoint ihe indepencent director, subiect to pricr
consent of the commission, after due consideration of recommendation of the
HNommadon and Bemunaration Committee MRC) of the companmy,”

15t Tenure of extsting 122
| wuld expire b T3 Moy
2024, letter recarding
| tomaent of BSEC for his
re-appobimant sfall be
mage sonn;  Appoir-
ment of Femae 10 shall

T )

The post of Indegendent directors) canmot remain vacant far mare than S0(ninety)
gays, and

be processed by 03
A 2025,

112 (el

Tre tenure of effice of an Independent director shall be for 2 penod ot 3 (three)
years, wivch may be extended for { [one) tenure iy

Prowided that @ former independent director may be consigered for reappaintment
for anather tenura after a ime gap of one tenura, Le., thiea yeears from his or her
completion of consecufhva hivo tenunes [1e, 3i yess]

Provided furthes that the independentdirector shill not be sublect to retirement by
rotation a5 per the, (Companies Act, T894)

[E)]

Quaificabon of Indepandent Direchor:

EY

independent director shall be a knowledgeable indrndual with integrity who & 20le
to ergure compliance with inancial leds, reguiatory mguirements ang corporate
lawe and can make a meaningful contribution to the business;

L R

Indapendant Direclor shall have fallovang qualifcabons:

IREREH

Business Leadsr who (4 of was 4 promoter of direetor of an uniisted eom pany
naving minimum peidup capitel of TEI00.0Q milien or any lsted company or a
member of any national or International chamber of commerce or registered

siness association, or

Hid




Caondrtion MNa.

Tills

Comphiance Stafus (PUt Y In
tha appropriate column)

Coviyid

Not comgliza

Remaris {if amy)

T3 &

Corporate Leader willo 5 0r vis 3 top level ewecufive not er than Chief
Executve Officer of Manzging Director or Deputy Managing Director or Chief
Fmancial Cficer or Head of Fngnce or Accounts or Company Secretary or Head
of Internal Audit and Compliance or Head of Lega! Bervice or o candidate vath
equivalent pesltion of an unlisted company having minbmum paid-up capial of
T 40000 million or of 2 listed company, o

hid

TiE) o) ()

Former o1 exdsting officla! of govemment or statutory of 2Utonomous of reguietory
oy i the pogtion not beloy Sth Grade of the national say scale, who has ot lsast
educational backaground of bachelor degree I economies of commerce or
Business oF Law, or

Provided that In case of apgoimtment of existing of officizl as Independent director,
It reguires elearance from the organization where he o she s In semvics, o

RE T

nlyversity Teacher whoe has en educetionsl background 'n Ecoromics of
Commerce or Business Studies of Law, or

A

103 (= )

RN ERN ]

Brofessinnal whi = or wasan adyocate precticing et farst in the High Court Division
of Bangledesh Supreme Courl or 8 Chartered Accountant or Costand Management
Aeeoumant of Charered Financial Analyst of Chadered Cerified Accourtant o
Certifled Public Accountant or Chartered Management Accountant or Charered
|_Secretary ar equivaient gualification;

MiA

Tre Indegendent direcior snall have at least 10 ften] years of expenences in amy
field mentioned in clause (b):

Tidyie

1 speclal cases, the above guatlications or experiences may be relexved sub'ect tu
priof approival of tThe Commigsion

LB

i

Duglity of Chairparson of the Board of Directors and Manageng Director or Chisd Executne Offices-

108 =)

T positions of e Chairperson of the Board and the Managing Diredtor (MWD}
andior Chiel Executive Offlcer (ICEQ) of the compeany shall be filled by different
[ diuais;

¥

4 i)

Tre Managing Directar (WMD) and/or Chief Executive Officer (CEQY) of 2 Bsted
comgpatry shall not hold the same position in another listed company,

144 e}

'P't Chalrpesson of the Bogrd shall be elected from among the non-executive

THah )

Tre Board shall !,'Imzrf:,' deﬁne the respectve toles and responsibiities of the
Chatrpersen end e Managing Direcior and/or Ehief Executive Oilcer

14 ie)

Im the sbsence of the Chalrperson of the Board, the remaining memiers may elect
o of themesives rom non-sxecutive direclors as Chalrpersun for that parficular
Brard’s meeting; the reasen of the absence of the regular Chalpersan shall be
auty recerded in the minutes.

5

Thee Durectors’ Repor o Shateholders:

184 af the Cormpnies Act, 1994 (At Mo, Xl q'rtEEI&]

Tre Board of the company shas Include the following additional statements or disciseures In the Directors’ Report prepared under sect'on

1B
151 41|

Tre segmedn- w52 or pﬂ:-duct wise performande;

(5] il}

Risks and concerns Inciuding Internd! and esterns’ risk factors, threet o
suntaimability and negative immact an the anvissnment, (Farm:

1151 {iv)
15w

| where aoplicable;

A discussion on Cost of Goods Sold, Gress Profit Margin and Med Proft Margin,

A discussion on the continuity of eny extracrdinary acthvties and their implications

fgain or luss),

Rk

i)

axeror e =

i

A gelalied discussion on related party ransact:ons alang whh a stgtement showing
armaurt, nature of related party. nature of transections and bass of ransactons of
all related parnty transactions,

| A sietement oi the ulilzation of Droceeds raised | thrl:lugh public msues, rlghts Issues
andior amy other Instuments;

ma=m

A

1i5] i

An gxgranatlion F the financial rescits deterdorate afier the company goes for Intial
Public Offering PO Repeat Public. Offering (RPCY, Rights Shere Offer, Direct
Listing, etc;

Iy

BT

=

An expanation of any significant variance that ocours betaean Guereny Fnanclal
perfurmances and Annual Fnancial Statements;

MREAL
1651 )

|_A staterpent af mnuneratlon peid to the direciuns including Indepenicent Diredior

A ameme"-t ihat the financia: staterrents pre-pafed by the mma.qernem of the
lssuer company present fairly e state of affairs, the resuf of il cperations, cash
Mows and changes in equity;

1} (i

& statemert thet proper books of soccund of the sswuer company have been
mlm e R L R L PR S B B S A L T L e 8 e S L B L R

B il

A sEtement that approprate agoounting polloes have been consatentty appﬁed
n preparation of the financal statements and that the sccounting estimales ere
based on reasonahie snd prodent Jucdgment

118) tdv)

A stztement that Internationel Accounting Standerds [JAS) or stermational Fnanciat
Reparting Stendards (IFRS), 25 applicabie in Bangladesh, have been folowed in the
preparation of the financlal statements and any departure there from has been
ade uatedy discloied;

=

A Mmﬁt fhat the systern of lrlhrrmll contral = sousd 0 design and bas been

1{5Y =)

Ailntamanl that minarity sharehciders hﬂlﬁ" been protected from abusive actons
by, or m the interest of, controling sharehoiders acting either directly or indirecthy
and haye effective means of fedress.

1(5] favi

Astatement that (here is no Sigrificam doubt upan the lsauer company's abilfty 1o
continue as 3 going concerm, IF the Issier company is not considered to be @ gaing
concern, the fact along with reasons there of shall be disclosad;

115} Bl

An explanation that signifoant deviations from the last year's cperating resuits of
the issuer compdny ahas be highlighted and the redaons thereal ahali be explalmed,

1{5) fuix)

b m-tem,lrﬂ whes key nper.uﬁng ard fnancial deta of ai least preceding & (ive)

18] fod

An wx wxplanation on H1va reasans if the jssuer ¢ company has net declared gvidend

(cash orstogk) for tre year,

A




Compliance Status (Put » m

Condition Mo. Tithe the appropiate column) Remarks {if any}

tun:&:! | Mot camplizd
)

o) 1 {-Ei Hoard's statement to ihe effect that no bonus snare of stock avaend has een o

shall pe declared as inlesm dhidend,

T15) [l The wotal number of Board meetings heid curling the year and lisndance by each o

director,

11B) (i) A report on the pattem of shareholding disclosing the aggregate number of shares (along with name-vwize detnlls where stated below) held
by

1 iEsdiiffa) Parmnt o Et.mldﬂr‘; of Aszocaind Companies and other méated padties [name- Mk

1{5:I|M|IHH!I Directors, Chiel Executve Oficer, Company S-Ev:r\e':a'y. Chief Financial Oifcer, |
Head of Internal Audit and Compllance and thelr spouses ang minos children
(name-yvige detalis)
e Enscuties) and 4
W esiiipd} Sharehaiders holding ten percent (10%] or more vobing mierest in the compeny Y
o (name-wise detallsy e
W5| peivt In case of the appointmant or I'wm :ll'i director, A thirhiur! an the fellowing |nhmahup to the sharehokers:
WGl o] (3) a brief resume of the director; Y
15 fodvi B nature of his or her expentiza In specife funational areas: and y

TiE; b [ names of companies in which the garse also holds the directorship and ihe Rl

. = .i

1 (Bl Ahhumﬁshmmnandkﬂhmmdhyﬂﬂﬁormmmrﬂngdmﬂﬁmulhwmﬂwﬁﬁmaﬁmahm
withy 3 bnef discusseon of changes m the financial staternents, among others, foecusing on

1(5boviia) accounting pollckes and estimation for preparation of financial statements; Y 1
] Lewvli) ehanges in accounfing podicies and estimetion, it any, cleady dascribing the affec W
on financial perfarmance or Msults and fingrcial position as well &5 cash flaws =
= the absciute figure for such changes;

W5} ponviic) comparatve analysls [including effects of infiation) of financlal performance aor W
results and fmanclal pesition as wiel as cash fows for currert financial year with
immadiate preceding five yaars explaining reasons thereof
B} pealid) compare such financial parformancs or "'ﬁul‘l“.'i asd financial podition as Wwail as o

1 Ebondie) hrlilﬂ:.remli.ln U‘IF financial and E'I-'“DI'IEII'I'IJFEL‘EI'B‘.'I'}O of the country and the giobe; W
148} [oriif) risks ang concems issues related to the financlai statements, explaming such risic Y
and & coneeims mitigaticn plan =f the company, snd

ARET T Tuture pian of projection or forecast for the compan’s operation, performance ang W
financial position, With justification thereol, Le, sciunl position shall be explained
1 tothe shacehplders In the next ABM, foali

TS [oel] Deciammwmﬂfmwnwmﬂomdmemmmeﬂnwdasmmr W
condisan Moo 3(3) shall be glsciosed as per Anmesure-A- and
{5 (ooeli} The report as well as cetiflcate regara'ng compllance of conditfons of this Code as 3
required under condiion Moo 9 shall be disclosed as per Annexure-B and Annexure-
c

{5} [ovilll The Director's reanrt fo the sharehaiders does fot requing fo nelude the business
strategy or technical specification related to products or serdices, which have
business confdentiaty.

116} Meetngs of the Board of Deactors
The company shall conduct its Board meetings and recorg the minutes of the W
mesfings as well as keep regurred backs and reeords In Ine with the pravisions af
the redevant Bangladesh Secretaral Slandaros (B55) as adoptea by the Institute of
Chartered Secretanes of Bangladesn C5B) in o far as those standards are not
Intensistent with any condition of this Cooe.

1M Code ol Conduet for the Chaipersen, other Board members and Chiel Execulive Dfficsrs
17 (a) The Boara shell lay down & code of conduct. based on the recommendation of the Y
Nomingtion and Remunesation Committes (NRCH &t condiion Moo 6, for the
Chaiperson of the Board, other board memibers and Chief cxecutive Officer of the
Company,

1[0 (b} The code of conduct &3 determined by the NRC shall be posted on the website of the Y
cempdiny IRtluding, ameng sthens, prudent cordudt and behavion confidantiaily;
contiich of interest: compligree With leds, rules and reguistions, prohlbition of insides
trading; refationship wih the emdronment, employees, tustomens and suppiers, and
Incependentcy.

2 Govemance of Boan of Directors of Subsidany

21ah Prowvisions relating to the compaosition of the Board u:.'fthe holding compamy shall [
he made applicabile o tee compasition of the Board af the subsdiary eompany, I
21 At past 1 (one) ndependent director on he Board of tne hoiding compeany shall be | M
4 director on the Board o the subsidiary company; !

2156 The minutes of the Board mesting of the subsidiery company shal e placed for myie M

| R _atthe fofowing Board meeting of the holding company; i - - ! oo .
2 i) The minutes of the respecthve Board meetng of the holding company shalt state that A

thay Pave reviessed the affairs of the subsidiary comaany asn;

2= Thea Audit Committer of the holding company shall alsa revies the financizd statements, In M
partieuler the IMestTents maoe by the subsigiany company,
3 Managmg Director WMD) or Cluef Executive Officer {CEQ), Chisf Financial Officer (CFO), Haad of Internal Audit and Compliance HIAC) and
Company Secretary {C5)
2m Appaintment

301 4 The Board £hall appoint & Masaging Director (ME) or Chiaf Executive Offices (CED), o
a Company Secretary (C5), a Chief Financal Offices (CFO) and 8 Head of Internal
Audit and Compliance HIAC)

3 (o) The positions of the Managing Director (MDY} or Chief Executive Oftcer (CEQ), W
Compary Secretary (C5), Chiel Financlal Officer (CFO) end Head of irtermel Audit
ard Compliance (HLAC) shell be filled by different indviduals;

3 The M2 orCEQ, CF, CFO A HIAC of 4 listed comapgry $hall not hold any esecutive o
positior in any other company at the same tme:

“Prondded that CF D or €5 of any fsted company may be appointed for the same
positicn in amy othar Ssted or ponfisted company under the same group for
reduction of cost or for technical expertise, with prics spproval of the Commission
Frovided further that the remuneration and perquisites of 1he said CFO or CF shall
| be shared by appuolniing companies proporicnaten)”




Conditien Ma.

Titke

Compliance Status (Put ¥ m

the appropriate column]

Remarks (if amy)

Not comphed

=)

The Buard shall cearly delinve mspeclve rowes, responsibifilies and dutins of the
CFO, the HIAC and the C5;

Complied
2]

ERUTL]

The MO of CECQ, €3, CFC and HIAC shall sot be memoyved from theis positios
#ithout the approvalof the Board as wel as immegiste dissemingbion to the
Commission and stock exchangedsh

=1

Requirement to attend the Board of Directors’

The ME or €, 5, GFO and HIAC of the company shall etterd the meetings of
the Board:

Provided that the C5, CFO andior the HIAC shall not attend such part of a megiing
of the Board which invohees consideration of an agenda ltem releting to ther

HH
3(3) 18

knowiedne and beilef: .

ERERCHET

The M3 or CED and CFO shall certfy e the Board that they have reviewed financial statements for the year and that to the best of thelr

these statements do nat contain @y maledally untriee statement or omit an_'y material
fact of contain statemeants that might be misieading, and

N

3] la) 1k

thase statements 1ogethar pracent a true and fair view of the company's affaire and
ate In compliance with exlstng aceaunting standards a=d applicaie laws;

v

33 )

The MO or CECQ and CFO shall atso certlfy that there are, to the best of knowiedge
andd badief, no tradsadinns entered Ito by the company during the yeas which are
fraudufent, lilegal orin viciation of the code of conduct for the comaany's Board or

fis members;

4

The cenificaticn ofthe MD or CEG and CFO shall be disciosad in the Annual Repor

Al

3{3ich
Fl

Board of Directors’ Commities, -

Far ensuring good govemancs in the company, the Board shell save al lgast Tallowing Sub-commitiess:

a1

audit Commities, and

Y

il

Murnlnation and Remuneration Cormmitbes,

.‘l

&

Audit Committas.-

S

Rusponsibility to the Beard of Diectors:

B

21—
1]

The cornpeny shall have an Auvdit Committes &6 a sub-committes ofthe Board,

| The Audic Committee shall @ssst the Board in ensuring that the financlal statements
reflect tue and falr wiew of the state of affalrs of the company and in erauring a
grnd monitaring system yithin e busness;

5(ike)

The Acdit Commdies shall be soponsible to the Bodrd; fhe duties of the Audit
Committes shail ba clearly sat forth in witing

5 )

Consthubon of the Auwdt Commidtee

EF

The Audit Commities shall pe composad of 8t [Last 3 {thres] memies,

]

The Board shall sppoint members of the Audt Committes who shail be nore
exagutive direciors of the company excepting Chainperson of the Boand and shall
Inciuce at least 1 (one} independent director;

51211

All members of the audit commtiee should be “financially Iterate™ ang at least 1
\one) member shall have accounting of refated fnanclal management background
and 10 (e pears of such experience,

S{2)a)

Vihen the term of sendce of any Committee member expires or there is any
circumsdance causing any Committes membser to e unable to hold ofllce before
expiration of the term of service thes making the number of e Committes
mempers io pe lewer than the prescribed numzsr of 3 three) persons, the Board
shall appoint the new Committes mambers to il up the vacancy immadiately or not
later than B0 (sidy) days fom the date of vacancy In the Committes to edsuie
continuity of the pedormance of wiork of the Audit Committes"

Si2He)

The cornpgny secretasy shell act as the secretary of the Cormmitter;

B[2)1n

The guorum of the Audt Committee meeting shall not constitute without at least |
\one} Indesendsnt director

50

Chairperson of the Audit Commitiee

03} (2

The Board shall select 1{ene) memper of the Audit Commities o be Chairperson
of ihe Audit Committes, viho shall be an indspendsnt directorn

503 3]

R

I the absence of the Chairpersen of the Audit Committee, the remalining members
may elect one of themseives as Charperson for that paticwar meeting, In that case
thare shall be o probem of constiuting 8 guordm es required under condition Ma,
Bld)i) and the regson of apsence of ihe requiar Chaliperson shall be duly recorded n
B b e gt
Chairpersan of Ihe Audil Commites shall remein peesent in (he Annual Genaral

MWeeting |AGME

Proyided that in absance of Chairperson of tra Audit Committes, any other meamber

fromm the Audlt Committee shall be sefscted fo be present in tne annual general
meeting (AGM) and the reason fo the absencecd the Chalrpesson of the Audit

Committes shall be recorded In the minutes of the AGM.

514

Ne&

Hsl'ﬂ'nﬂ of the AudRE Commiltec

BT

The sudit Committes shall conduct at least its four meetings in a financle! vear

Prorvidig That an amargendy mretng in addition to regquisr mesting may Be cofmedesd
at the request of any one of the members of the Committea;

S[db

The quonsm of the freeting of the Audit Committes shall be constituted In presence
of either two members or two-thind of the members of the Awdit Commites,

whichever is higher, where presence of an independent director is 2 must.

5 ﬁ|
B

|_The Audit Commuttes shall:-

Role of Audit Commetice:

]

manitor choe of accounting potcles and principles;

BIS)ic!

monter Inemal Aualt and Compllance pregess 1o ensure thet @ 5 aceguately)
resourced, moluding approval of the Ineema’ Aydi and Compliance Plen and review of
e Internal Audit and Compliznce Report;

£

ovarsee hirng 4nd performance of extemal auditors,

S{Zm

hold mesting with the sxderme’ of stahutory suditors for review of the annuast

reviedr along with the management, the annual financal statemenis before

submssion to the Boarg for approvas;




Comphancs Status (Put Y in

Condition Mo, Tride th= apgropriate column) Remarks (if any)

Em!EJhd Mot complisd
k|

5[5 5] revisw giong. with the meanagement, e cuatedy and hall yeardy financal
- stdtemants hefore submission b tre Buard fur approval,
B&) i) reviee the adequacy of intesnal audit function; R
BEIN l'l‘."\lim-\.'rtl.hl‘.' WManegement's Discussion and Asalysis before disclosing In the Annual k|
|.Repo
5] 1 rivvimw statemant of all related party ransaciions suomithed oy the managemant; Az
BI5) k! review Management Lettars of Letter of internal Control weakness ksues oy HiA
auditors,
&[5 0 oyerses ingé dafermination of audt fess based on scopn and magnitude, fel of 5

expefiise deployed and lime fequired fof efective audit end eveluste the
) _| pefformance of eternal audnorgjand - o ; i} ik
&[5) m) CveTE Whethes the proceeds raised thoug h i5ia) Pebic Offering {PC) or Repeat Pubic Rl
Offerimg [APO) of Rlghis Shae Ofer have been utilized 2 per the puseses slaged in
relevant offer document or proapectus aporoved By the Commission:

Prevcddea that the management shall disclose fo the Audt Commiies about the uses or
applications of the proceeds by major category icaptal expenditure, sales and marketing
epgrinns, Working canial oic ) on s quadecy basic, a3 part of feir guaredy decastion
clfinancial resuts: Provided further that o an annuat Bbasls, the cormpanmy shal prepare 4
statement of the proceeds utilized for the pummoses other than trose stated in the offer
docmeEnt of prospecius for pubication Inthe Annuwat Reponalong with the comments of

e Awit Commities.
5181 Reporting of the Audit Cormmithev
5 (6] {a) Reporting to the Board of Directors
Loleial) | The Audht Committes shall report on s sctivities 1o the Board l k! [ |
| S[Eali Tre Audi Commites shal immediataly repart io the board on the fodowing findnos. Fany-
SEHENTIE! report on confiicts of interests; - - s
SENT (o) suspected o prasumad ‘raud o Imegulerity or materal defect identifed Inthe - - Mk
Internal audit and compliance process or inthe financal statements:
TSl il | suspected InFingement of lads, reguisiory compliances (ncuding securtins. T . NiA
rpfadnd lmevs, rules and reguiations; and
S{EH2HT (d) arty otver matter which the Audit Commitiee deems necessary shall be discicsed - - [T
o the Board iImmediately;
B(E)[&) Reporting bo the Buthoribes . : I

Hthe Audit Commites has reponied to the Boand about anytning which has material
Impact on the financial condition and resuits of operation ang has discussed with Lhn[
Boarg and the manpgemant that any rectficaton |5 necsssary and if the Audh;
Commites Trds that such rectification has beses unressonably gnoed, the Audit]
Commites shall repon sueh finding to the Commission, upon reporting of such
matters 1o the Board for theee times of compiation of 8 period of & (st maonths from
the date of first reporting 1o the Board, whicheyvsr s earlier

5.7 Reporiing to the Shansholdoms and Gerseral nvostors R
Reporn on activities carrled aut by the Augit Committes, mcluding any report made
1o the Board wnder condition Mo, SiEia)ii above during the year, shali be signed
oy the Chairpesson of the Audit Committes and disclosed in the anfual report of
the issuer company.

) Hominaton and Rumunaration Commitise (NRCl-

Bl | Responsdiliy to the Board of Dirmctors = e F i

B1ea) The company shall have a Nomination and Remunerailon Committer [MRC) 25 a 3
sub-tommittes of the Board;

E) The MRL shall 3555t the Hoard = the farmulation of the namingtion critena o policy Y

for determining gualfications, pasitive attributes, sxperences and Indapendence
of directors and top level executive as well as & policy for formal process af
ronskdering remuneration of directers, 1op Ievel execiitive;

TEMHY Tha Terms of Refarence [ToR) of the MAC shall be cheary =at farh In writing | '
covering the areas stated ot condilion Mo 6(5Kb)
& (] Constitution of the NRC
B[2) (4 Tre Committes chall comprise of at leastthres members [neluaing &n independent 3
ohecton
B{21[b) A beast 2 o] members of the Commiies shall be non-executhe directors; A
(2] Mernbers of 1he Commities shall e nomninated and appoltied by the Boang, q
B2 Tre Board shall hawve authorty 1o remove and appoint any memoer of the 3
Commites;
B[2)ie} In ease of death, resignaton, Gaqualification; of removal of amy memober of the - - Mk,

Commiitesa of Inany ciher cases of vacancies, the board shall flll the vacancy within
180 [one hundred sighty) days of eccurring such vacancy in the Commiiee:

BI2)A The Chelrpersen of the Commitiee may appolnt or co-opt any exemnal exped - - NiA
and/or mempens) of staff to the Committes a5 advisor wha shall be non-vating
memzer, [f the Chalrperson feels that advice or suggestion from such extermal

expert ancdior membaish of staff shell b required or Yalushle for the Committads;
_BRiE e company Secretary Al act3s the secretary of the Lommities; R
B[2) () The guorum of the NRC mesting shall not constttute without the attengance of at 3
It B0 indeoendent dirgctor
B0 Mo memiger of the MRC shall recelve, either directy or indirectly, any remunaraticn i

far ary advisany or comsultatoy rale or atherwise, ather than Diregtor's foes ar
nonoraflum fom the company.

e Chairp of tha NRC

E(3) [&} The Board shall select 1 jone) member of he MAC io be Chairperson of the: 4 [
| commuiee, who shall be an incepencent diector s

&3 [ In the shsence of the Cha'rperscn of the NRC, the remaining membars may alact . A

are of thewmeeives a5 Charperson for that saricular mesting, the reaton of
e | Absence of the reqular Cralrperson shall be duly recorded in the mindtes, | — : ,
B3 [} Tha Chairparson of the NRC shall stteng the ennuel oangral maeating (AGM) 1o |

answer the queries of the shareholdes:

Broviged that in absence of Chalpersen of the NRC, any other member from the
MRZ shall be selected to be present In the annual general meeting (AGM) for
answaring the sharehalder's queriess and reason for absence of the Chairpesson of
the NRC sha? be recorded in the minutes of he AGEL




Compliance Status (Put ¥ in
Condizon Na. Title the apprepriate column) Remarka {if any)
Comphed | Mot complied

B (%) Moeting of the NRC

Bt ) The HRC shall ennduct at least ane meeting in 8 financlal year, v

Bid} (b The Cralrpersen of the MRC may comvene an emergency meeting upon reguest - - BA
bry &y membae of the MRC,

Bid] (c) The guorum of the meating of the NRC shall be constituted In presence of althes "

v members of hwo third of the members of the Committes, whichawver is higher,
where presence of an independent direcior = must &5 required under condition

Mex, B424h);
Bid} (d] The proceedings of each meeting of the NRC shall duty be recorded 10t ne mintey Y
and such minuies shall be confirmead n the next meeting of the NRC
) Role of the NRC
GBI} {al MNRE shall be independent and responsible or agcountaie to the Board and to the 'I ) ]' |
- sharehoiders;
B8} by MRC shall sversee, among others, the folloveng matters and make report with recommendabon to the Board!
IR formuleting the criteria for determining qualifications, pesitve atiributes and Independence of @ director 2nd recommend & policy to the
Board, relsting to e remunerstion of he directons, top el suscutive, considering e following:
BOE) (b a) thee level and composhtion of remuneration is reasonable and suificient to atiract, TOR of MRC
| retainand mofivate suitable directors ta run the company successiully; Inciuges these roles
GOSN b the relaticnship of remureration 1o performance |s chear and meets appropriats
perfurmance benchmarks; and
EETalE remunerafion to directors. top-level execulle IMvohves & balance betveen fxed and

Incmirthe pay refiecting shor and longterm performance objectives appropriste fo the
working of the company and s goals,

BiSKB] I devislng 8 pollcy on Board's diversltyy taking Into corslderation age, gender,
miperisnce, ethricity, aducationg! beckground and sationaing
EENB] ik idertifying persons who are qualifies to become dirsetors and who may be appoited in

& mp level eepoutive position in accomdaroe vith the orieria leid godm, and recommend
their appoirtment amd removal 1o the Board;

BiBlh] {ivi formulating the criterle for evaluation of perfarmance of iIndependent directors and
i Board:
B(5) i) [ idandifying The company’s meads for empioyees ab diffirent iovels and determine

e thEir seleclion, transfer or replacement and promotion criterigand ___________
BISKD) by develoging, recommending and reviewing annually the company's human
rescurees and alning poficias;

B(5} ic] The company shall disciose the nomination and remuneration pollicy and the W
eyvaluation criteria and aciivities of NRC guring the year af @ glance in ity annus!
repot
Fi Extemal of Statutory Auditers:-
il The issuer company shall net engage its exemal or statutory audiors to perdorm the following services of the company, namety:-
TN appraisal ar valuation sendees or faimess opinions; i
_JiE | financlal infafinetian syaternt detign and implementation; L L
TTui Book-keeping or other senvices related o e sccounting records or financial i
statemants;
TIng broker-deaier services; A
T sctuarial services; V
i) Internai audit sensces or special audt senvices; iy
THvi) By seryvics that e Audit Commities determines: |
Ty audl or certification services or compliance of corporgte governance &s reguired |
under condition Mo 8(7); and
TH i) Ay ather senice thal creates a confiict of Interast W
712y Mo pamtner of employees of the extermegl sudlt frrms shall possess any shars of the !

company they audit at least during the terure of therr audit assignment of that
commpany; his.or ner farmiy members also shall not Rold ary shenes it the sald company:
Pravigad that spouss. son, daughier, faiher, mather, brother, sisier, son-indady and
daughter-in-aw shall be considered as family memoers.

TI3h Feoresentatves! exiternal o sfalutory audliors shad remain present i ihe i
Sharenalders' Meetng (Annual General Mesting of Exiracrdingry Generadl Mesting) ta

am | The company shall have an offical weoslte linked vith the websie of the stock A
exchangs.

BiZ} The company shall keep the wehsite functicnal from the date of Bsting. W

a3 The company shall make avalabie the detsied disclosures on jts website os v

E] Reporing and Compliance of Corporate Govemance -

0 The company shail obizin a certficate from & practicing Professional Aocountant o i
Secraleny [Chartered Accouniant or Cost and Manscement Acccumant or Chartarsd
Secreiary] other then s stalutory auditors or audi fiom on yearly basls regarding
compliance of condilons of Corparate Govemnance Code of the Commission and
shall auch certficate shall be disclosed In the Annual Report

%z The professicnal wha il arovige the cert ficate on the compliance of fis Corporate ¥
Govemance Code shall e appalnted by the shareholders in the Annual General

Mawping.

L] The ditectors of the company shall stete, In sccordance with the Annexure-C Al
gtizched, in the directors' repar whether the company has complied with these
ponditions or sol
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REPORT OF THE AUDIT COMMITTEE (AC)

The Honorable Board of Directors & Esteemed Shareholders
We are pleased to present before you the Report of the Audit
Committee for the year ended on 30 June 2024, The Audit
Committes Report has been prepared and presented under
Condition Mo, &7} of the Corporate Governance Code {"tha
Code"] Issued on 2018,

Caompaosition of the Audit Cammities

Audit Committee 1= a8 sub-committee of the Board formed in
terms of the Conditions of the Code comprising 3 (threg)
memoers of the Board of Directors, All the Meambers are
Mon-Executive Directors and the Cheirman of the Audit
Committes 15 an Independent Direcior. The audit commiites
af the Board of Directors consists of the following Members:

st Name of the Members R o ot tive
1. | Brig Gen Mahammed Abdul Halim [Retd) | Chairman
2. R.n;j} Ra.hmaﬂ - . I E;.-'I.ar.ni:;.er
_3 . “H}E:I._Shaﬁqul lslam "I-'#mberﬁﬂmagﬂir
. | Mr.Kabit Abmed Member since 25042024

Wd. Amwar Hossain, Company Secretary, act as the Secretary
to the Commities.

Changes in Audit Committes
Ludit Committes Member Shafiqul  islam  retired  on
24.04.2024 and Kabir Ahmed was appointed in his place

Terms and Referance (TOR) of the Audit Committee

The role, duties and responsibilities of the Audit Committee
are determined by the Terms of Reference (TOR) of the Audit
Committee referred by Condition no. & of the new Corporate
Sovermance Code lssued by BSEC dated on 3rd June 2018
Becording to terms of reference, the role of the Audit
Committee iz to monitor the integrity of the financial
statermants of the Company and revisw when appropriste,
maxe recommendations to the main Board on business risk,
Interral contrels and compllance, The committes satisfies
tzelf, by means of suitable steps and appropriate informa-
tion, that proper and satisfactory internal contrel system are
in place to identify and contain business risk and that the
Company’s business is conducted in a propar and economi-
cally sound manner. The Audit Committes assists the Board
of Directors to ensure that the finandal statements reflect a
true and fair view of the state of affairs of the company and
ansuring a good monitoring system within the business, The
Audit Commitiee [s responsible to the Board of Directors of
the Company.,

The Role and Responsibllities of the Committes
The Holz of the Audit Committee is determined by the ToR,
and includes amaong others the following:

Financial Responsihilities

. To overses the financial reporting process,

. To monitor choice of accounting policiez and principies.

= To conduct meeting with the esemal or statutory
guditors for review of the annual financial statements
before submission to the Board for approval or
adaption.

. To review elong with the management, the ennual

fingncial statemeants bafore submission to the Beard for
approval

«  To review along with the management, the guarterly
financial statements before submission fo the Board for
approval.

= To review the Management's Discussion and analysis
before fingiization of the Annual report.

Statement on Financial activities
The following activities were carried out by the Audit
Committes during the financizl yesr ended 30th June 2024,

*  Reviewed the quarterly, half yearly and Interim financial
result of the company.

*  Reviewed the annual financial statements of the company
priorto submission to the Board of Directors for approval
The review was to ensure thet the financial reporting
and disclosures wera In compliance with provisions of
Companies Act 1994, Securiies Laws, applicabl
accounting standard! IFRS, BFRS, any conflict of interest
and other relevant and regulatory requirements.

Statement on Internal Audit activities

*  Reviewed the annual audll plens Including the audit
methadology In accessing and rating risks of suditable
aregs 10 ensure adeguate scope and comprehensive
covergge on the audit activities of the company.
Reviewed the effectiveness of the audit process,
resource  requirements  for the year and the
performance of the internal Audit

*  Reviewsd the internal audit complisnce reports which
encompassed the gudit issues, audit recammendations
and management’s response to these recommendations,
Improvement actlons In the area of Internal confrols,
systems and efficiency enhancements suggested by
the internal aovditors were discussed fogether with
management,

% Reviewad implementation for these recommendations
through follow up audit reports to ensure all keys areas
were addressed.

. Suggested additicnal improvemen! opportunitias in the
sress of intermnal control, system and efficiencies
improvament.,

Statement on External Audit activities

*  Met with extemal auditors st the conclusion of the
annual audit in the absence of management end also
reviewed their findings of observation and the
Mamagement's response thereto,

. Reviewed with the external auditors. about thelr audit
scopes, sudl stratenies and audit place for the year and
their proposed fees for the statutony audit and review of
the statement of internal control

«  Reviewsd the extemal audit reports and aress of
concern highllgnted in the Management letter Inciuding
the Management's responses to the findings of the
exiemal auditors..

«  Reviewed the perdformance of the external auditors and
made recommendation to the board on  their
appointment and  fees,

«  Heview Management Letters or Letter of Internal
Control weeskness |ssued by statutory auditors.




Conducted a formal evalustion of the effectiveness of
the external audit process

Related Party Transections

The Commitieg |s responsible to review the statements of
significant related party transactions and to recammend o
the Board for appropriate maasuras.

Internal Control System

The Commitiee reviews whether all the applicable Rules,
Reguistions, Guldelines, MNotifications, Directives issued by
the regulatory euthorities have been complled or not
complied The commities emphasizes on other matlers a3
per Terms of Reference {TOR) of the Audit Committee and
also as directed by the Board, from time 1o time. Furthermare,
Commitiee checks and recommends the board sbout the
steps needed to improve the system of internal control
derved from the findings of the internal snd external
auditors, and from the consultations of the Audit Committes
ltzelf Baszed on review of the effectlvenass of tha Internal
controls and the procedurss established for identifving,
gssessing and managing risks, the committes is of the view
that adequate controls and procedures are In place 0
provide regsonable assurance that the Company’s assets are
safeguarded and that the financlal position ef the Company’s
Iz adequately managed,

Responsibility to the Board of Directors

The Audit Committee shall assist the Board in ensuring that
the financial statements refiect true and falr view of the state
of affairs of the company and In ensuring a good mantaring
system  within the business. Furtthermore, The Audit
Committes shall be responsible to the Board; the duties of
the Audit Committee shall be clearly set forth in writing.

Repaorting Respansibilities of the Committes
The Audit Committee has three-dimensiocnal reporting
responsibilities which stated below,

a. Reportable the Board
The Audit Committes reparts on its activities to the
Board of Directors. The Audit Committes immediately
reports to the Board of Directors on the following
findings:

* Report on conflicts of interests;

* Suspected or presumed fraud or irregulanty or
material defect in the internal control system;

* Suspected infringement of lews, Including securities
refated lavws, rules and requlations,

* Any other matter that it deems necessary and as may
be directed by the Board,

k. Reportable to the Authorities
if the Audit Committes has reported to the Board about
anything which has materal impact on the financial
condition and results of operation and has discuszed
with the Board and the management that any rectifica-
tlon Is necessary and if the Audit Committee finds that
such rectification has been unreasonably ignored, the
Audit Committee shall report such finding to the
Commission, upan reparfing of such matters to the
Board for three times or completion of a period of 6 (51x)
months from the date aof flist reporting to the Board,

whichever is earlier,

. Reportable the General Shareholders
Report on activities carried out by the Audit Committee,
Including any report made to the Board of Direciors
under condibion S(Bj)) of the BSEC's Corporate
Governence Code mentioned above during the year,
shall be sigred by the Chairman of the Audit Commitias
and disclosed in the Annual Report of the Company.

Legal Autharity

Interms of Carporgte Govarmance Code, the Audit Committee
is authorized by the Board to review any activity within the
business as per its Terms of Refereance (TOR). Itis authorized
o seek any Information It requires from and requires the
attendance at any of its mesting of any Director or Member of
Management, and all employees are expected to co-operate
with any request made by the Commitiee The Commitiee is
also authorized to have information and advice from the
Company Legal Advisor, Tax Censultant and Statutory
Auditor if required. The TOR of the Audit Committee may be
amended fram time to time as reguired for the businesc in
line with BSEC Motifications, subject to approval by the Board
of Directors of the Company. The guorum of the meeting of
the Aucit Commitee bhe consttuled n presence of the
Independent Directar guorum of the meeting was present
round the  meesting and all members were also present In all
meeting.

Matetial Information from true and fair view

The Audit Committee in s sforeseid meeting also had
detalled discussion with the members of the accounts and
finance department on vanous aspects of the financial
statemeants and accounts. The Committee also reviewed the
financial reporting process, discussed the adeguacy of the
internal control processes in place to prevent errors and
fraudulent activities and thoroughly scrutinized the related
party transactions carned out during the year. The commities
was fully satisfled that the releted party transactions were
made on an arm length basls as part of normal course of
business and the transactions have been adeguaiely
diselozed In the financlal statements, The Independent
Auditors” report also did not contain any material audit
observation that warrented the Boards' attention. The
Cammittes being satisflied autharized for anward submission
of the Audited Financial Statemenis to the Board for
consideration,

Internal Audit Charter

In addition of Terms of Reverence of the Audit Committes,
Internal audit team of Sonargaon Textiles Limfted practices a
management approved Internal audit charter. This is an
independent and objective assurance and consulting activity
that is designed to add value and improve the operations of
Sonargaon Textiles Limited (STLL STL intermal audit charter is
a formal document that defines internal audit's purpose,
authorty, responsiblliity and position within the company.
This Charter adds the additional walues to principles of the
TOR of Audit Committee. The purpose of the internal audit
charler [s to assist the Board on the following principles as
stated below:

«  Financial Reporting Process
= Syslem of Internal Control




. Internal Auditing Process

= Crganization's Processes for Monltoring Campliance

. Special Investigations and Whistieblowesr Mechanism,
and

. Internal Audit Reporting Responsibilities.

Meeting with attendance

Four audit Committee mestings were conducted during the
financial year. The independant Director is the Chairman of
the Committes who presided every meeling never remained
absent. The Head of Intermal Audit attends in the Beoard
Meeting regularly, The atiendance is stated below;

SL Name ofthe Members  Position e el
1. Brig Gen Mohammed Chairman, AC T3 | 3 |
Abcul Halim (Retd}  Independent Director
2. Rosy Rahman: Member a4 4
? id. Shafigul Islam Member fill 24 (4. 2024 4 1
4. Mr KabirAhmed  MembersnceZ5042024 0 o

Attendance of the Chairpersan in AGM

The attendance of the Chairman of the Audit Commities was
duly recorded In the Minutes of the 37th AGM of the
Company.

Activities Carrled Out by the Committes
During the year ended 30 June 2024, the Audit Committes:

. conducted 4 (four) mestings for the purpose of
discharging its duties and responsibilities;

- reviewed the quarterly financial statements for the first,
second and third quarters of 202324 anc recommended
the same for consideration by the Board

. reviewed  the annuzl  fingncial  stetements  and
recommended the same for consideration by the Board
had overseen the financial reporing process and
monitored choice of accounting poficies and principles;

- monitored the intemal audit plan and compliance
process and gave dirgctions 1o the Intemal Auditors to
ensure that it is adequately resourced, including
approval of the Internal Audit gnd Compliance Plan and
revieveed the Internal Audit and Compliance Report,

«  reviewad the adequacy of internal audit function and
internal control systen

. had overseen evaluation of performance of the external
guditors and made recommendation 1o the Board for
re-appointment of external auditors, and overseen the
determination of audit fees based on scope and
magnitude, level of expertise deployed and times
requirad for effective audit;

. held mesting with the exigrnal / statutory auditors for
reviewy of the annusl financial statements before
submission to the Board for approval or adoption;

. gnsured, while reviewing the financial statements, that
proper compliances and disclosures required under
International  Accounting Standards (1ASs) and
International Financial Reporting Standards (IFRESs) as
adopted In Bangladesh and other rules and regulations
applicable for this Corporation;

. reviewsad the Management's Discusslon and Analysis
for disclasing In the Annual Report;

- revigwed statement of sl related party transactions
subimiited by the management;

* reviewed the integrity of the annual finencial statements
of the Corporation to.ensure thet these reflect a true
and fair view of the Corporation's state of affairs; and

. Reviewed all other matters as par requirements of the
Corporate Governance Cade

Reparting of the Committes

. The Audit Committea is primarily responsible to report
for g roles and activitles to the Board,

*  Based on the reviews conducted during the period as
mentioned above, the Audit Committee reasonabihy
belleves and reports that the Internal control and
compliance procedures are adequate to present a true
and fair view of the zctivities and financial status of the
Company,

. Pursuant 1o Canditfion Mo, Gia} of the Corporate
Governance Code, the Commitiee reports that it did not
find any confiict of interest or any fraud, irreguiarity,
material defect in the Internal Control System, There are
no infringement of I6ws, rules and regulations also,

*  The Committee s of the view that risk management
associated with the business of the Company s
adequately controlled.

Acknowledgement

The members of the Audit Commities exprass their gratitude
and thanks to the Board of Directors for their prudent
guidance and the Management far their cooperation in
performing their duties & responsibilities and recommendations
made during the financial year to improve the system of
Intemal contral derived from the findings of the Internal and
external auditors, and from the consulistions of the Audit
Committes |{self.

Report Authorization
Thig Audit Committes Report Is made In gccordance with the
resolution of the Board of Directors on 26 October 2024,

0On behalf of the Audit Committee

Brig Gen Mohammed Abdul Halim

Chalrman of the Audit Committee & Independent Directar
Dated: October 26, 2024
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REPORT OF THE NOMINATION AND REMUNERATION COMMITTEE (NRC)

Compesition of the Nomlinafion and Remuneration
Committes (NRC)

The Momination and Remuneration Committes (MRC) i5 a
subcommittee of the Board. |t consists of three Directors, one
ofwhom isindependent Director, The Managing Director and
Chief Financial Officer assist the committse by providing the
relevant information and anabysis. The Company Secretary
functions as the Secretary of the Commitiee.

Role of the Nominatlon and Remuneration Commlitee
(NRC)

The Momination and Remuneration Committes’s (MRC) role is
meinlky determine and recommend o the Board the
remuneration as well as nomination of the top Executive
Directors: it alsa menitors the levels and structurez of
remuneration of senior mansgement and s2eks o ensure
that the remuneration errangements are designed to atfract,
retain and motivate the Executive Directors and senlor
Manegement needed to run the Company Successiully.

Summary of the activities by the Committae during ths
year:

. Reviewed the Terms of Reference of the Committes;

*  Reviewed the existing evaluation criterda and policy of
the Committes;

. Reviewed the existing benefits of the fop five execu-
tives and raining policies and recommendead the obser-
vation to the Board;

«  Formmulated the criteria for determining qualifications,
positive gitnbutives and independence of a director,

. Formulated the criteria for evaluation of performance of
Independent Directors and Board of the Directars

" Identified criteria for selection, transfer or placement
and promotion at different levels of the company;

. Reviewed the Code of Conduct of Chalrman, Board of
the Directore and other top five execufives of the
Campany,

Existing Members of the Momination and Remuneration
Cammittes (NRC):

sl Name of the Members Pmcﬂ::m ul:;:':hu
1. | Brig Gen Mohammed Abdul Halim (Retd,) Chalrman
2. |'Rosy Rahman Member
2. | Md. Shaflqul Islem till 24.04.2024 Member
4. | Mr. Kabir Ahmed since 25.05.2024 Member

Md. Anwar Hossain, Company Secretary s Secretary to the
Committee,

Mestings of the Cammittee during the year

During the financial year 2023-24 one (1) mesting of the
Momination and Remuneration Committee [WEC) was
conducted.on 25 June 2024.

Attendance of the Remunerastion and Nomination
Committes (NRC) Meetings:

Sl |Mame of the le;hml Pasition “ﬂm MI
K "m!-:‘-en Mohammed | Chairman i i
I Halim (Retd) | |
2 nusynanman |I‘-'Iemher B
H-Ij Shﬂﬁmﬂlsliam |I'u'Iambe il 24541324
4 | I'-'I.r. Kabar Ahmed |Hemnarsmce 2511#.102-15 1

Changes Qccurred in the Committes

Brig Gen Monammed Abdul Halim Independent Directar who
is current Chairman of the Audit Committes. The Audit
Comrittes Mermber Shafigul I1slam has been retired dated on
24042024 and Mr. Kahir Ahmed appointed based on the
recommendation of the Committee and 154th board meeting
dated on 28th Apri 2024,

Reviewed in the Evaluation Criteria and Policy

The memDers of the NRC Committea reviewed and
recommendead the qualification critena for the selection of the
Board of Directors and a Policy for the Remuneration of the
Board of Directors as well lop level executives of the compa-
ry. The Board spproved both of these criterla and polices
based on the recommendstion by NRC in the Board Meeting
wigs held an 30th January 2021,

Existing Evaluatlon Critaria

1. Men-Executive Directors:
The evaluation of the non-exacutive and independent
directors are carried out 2t least. once a year by the
board considering the followlng areas,

8. The contribution for improving governance prectice
ta the board

b. Mo. of participation in the Board and other statutony

€. Meetings and other Committee meetings In timely
manner, Mo attendance st the Board and other
Committee meetings

d. Standerd of performancs contributing to the company

€. Economically.

2.  Independent Director
The MEC checks out the performance of the Indepean-
dent Directors in each financial year, To evaluate the
standard of performance, NRC considers: three bench-
miarhks.

2. By values which have been added by the Indepandam
Directors during his tenure?

b. The areas of his contribution regarding the guantitative
and gualfative difference in each year

£. How the organization becomes gainer by his‘her
caontribution comizining the crganizational objectivas.

3. Executive Directors
The respective reporting sutherity of the Executives
Director determine their pedformance considering
respective jobs and roles through organizationst HR
appraisal process ineach calendar year,




4. Top Five Executives
Based on the respective roles of the each top five
exgcutlves end ather employees the pedormance s
measured Annual Performance Indicator (AP},

Scope of Works
In assistance of thetop level executive or CEO, the Committes
reviews and recommends on the Tollowlng Issues:

The re-appointment of any Mon-Executive Director at the
conclusion of thair spacifiad term of office having given dus
regard to their performance and sbility to continue to contrib-
uie to the Board in the light of the knowledge, skills and
experience required;

L The annuzl re-election by shareholders of any director
naving given due consideration to their performence
and ability to continue 1o be effective and contribule 1o
the Board In the light of the knowledge, skills and
experience reguired and specific account being talken
of the need for progressive refreshing of the Board
particutarly where a non-executive director has served
for stipulated-tenure,

Il.  Any matters relating to the continuation in office of any
Director at any tme including the suspension or
termingbon of service of an Executive Director as an
employee of the Company subject to the provisions of
the law and their service contract

ll. The appointment of any Director to an executive or
cther office, Including the role of Senlor Independent
Director.

IV The Boerd's policy for the selection and appointment of
senior management.

V. The Board's policy for the selection and appointment of
the Company Secretany: and the Committee will also
make recommendations to the materal subsidiary
Boerds of the Group on the membership of their Board
committess, where applicabls, in consultation with the
Chair of the relevant committeas.

Evaluafion Process of the Committes

*  The Committes considers and sets the criteda for the
performence review of each Non-Executive Director;

*  The Commlittes ensures that annusl assessments of the
parformance of the Chairman, the Chisf Executive
Officer, and the Chief Financial Ciflcer are undertaken;

. The Commities ensures an annual performance
eveluation s undertaken of the effectiveness of the
Board, each Committes of the Board and the contribution
of sach Directar, such evaluation to be extemslly
facilitated at least once every three years;

. The Committee reviews the results of the board
evaluation processes that relate to the Board compaosition
are undertaken,

% The Commitese ensures that the conclusions end
recommendations arlsing out of the annual board evalu-
ation and the indradual performance evaluations are
reparted to the Board;

+  The Commitlze agrees an actlon plen addressing the
resuits of the board evaluation and monitor performance
on & ragular basls agalnst the agreed plan.

Responsible for Reporting

The committes is primarily responsibie to the Board of the
Directors secondly to the shareholders and general investos
The is bound to disclose nomination and the evaluation
critenia and all the activities especially reviewing the human
resources and iralning policies of the organization, The Head
of HR is aligned with committee to assist on the preparation
of the reporting.

Statement on last year's Review Process

The Commitze conductad an annusl review of its perfor-
mance and ensure that it is provided with sufficient resources
te undertake its duties, and that sufficient training is provided
to the members on appointment and on an on-going basis
and recammend the changes that it considers necessary to
the Board for approval

Major Activities of the NRC
During the year ended 30 June 2024, the NRC:

«  conducied 1{ons) meeting for the purpose of discharging
its duties and responsibilities;

«  made recommendation for appomntment of Director
nominated by Bangladesh Development Bank PLC.;

= reviewed and recommended to the Board for acceptance
of resignation of Company Secretary and appointment
to fill the vacancy; and

«  reviewed and recommended to the Board for acceptance
of resignation of Head of Internal Audit & Compliance
and appelniment to il the vacancy,

Acknowledgement

The members of the Nomination and Remuneration Cammit-
tee express their gratitude and thanks to the Beard of Direc-
tors for their judiclous guldance and the Management for
their cooperation in performing their duties and responsibili-
ties expect to formutete the criteria and compiete poficies in
the coming vears. Last of all | wish to thank the other
members of the Committee for their valuable contributions
towards the functions of the Nominatien and Remuneration
Committes (NRC).

Report Authorization
This NRC Committee Regort Is made In accordance with the
resalution of the Board of Directars on 26 Octaber 2024,

On behealf of the Remuneration Commitise

Brig Gen Mohammed Abdul Halim

Chairman of the Audit Commitiee & Independent Director
Dated: October 26, 2024
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REPORT OF THE EXECUTIVE COMMITTEE (EC)

Preamble

The Executive Commitee (EC) is Sub Committee of the
Board for accelergting and facliltating compsny’s Tew routing
works such as commercial, accounts and financial, supply
chain management, storage and inventory ete.

Composition of the Committes

The committes conslsts of four (4) members amang Mr, Abrar
Ranman Khan, Director (Operation) is the CThairman of the
Commitiea. The Chief Financial Officer {CFO), DGM, Marketing
and Fund Manasgement & Head of HR are Members of the
Commitiee as stated below:

i, Name of the Members "“’i;:‘“ﬁgg:"
1, | Abrar Rahman Khan Chalrman
2. | M. Morirul Istam Khan Member
3. | Arjun Chanrda Paul Member
4. | Syada Rahana Parvin Member

Ml Anwar Hossaln, Company Secretary is the Secretary fo
the Committee.

Ohjectives

The Executive Committes of Sonargacn Textiles: Limited
[STL) 15 entrusted with the day-to-day manageament of the
Company. The Executive Committee, as the Company's
maragement body, s committed to serving the Interests of
the Company and achisving sustainable growth in Company
valie, This Committes may call meeting at any time due 1o
resolve any senous ssues working as the shadow of the
Board,

The executive acts as the crganization's steering committee.
At any given time, various organizational issues require the
board's sttention. The executive committes will sift through
these [ssues and present them to the board in arcer of priori-
ty. They direct which cases It should handie hierarchically n
the hoard meeting's agenda. Additionally, the sxecutive
commiitee & mandated o research issues such as
governance, investmeants, industry risk, and other relevant
business mattars. They complle their findings end present a
repoft to the bosrd for further action.

The sxecutlve commities also delegates power accordingly
to ensure the organization echieves its goals and successiul-
ly executes the overall strategic plan. The executive commit-
tee Is smaller than a board, and members might be in the
sama locality. The members can mast on short notice 1o deal
with lssues requiring Immeciata attention.

Frequency of Meeting

The members of the Executive Commitites are collectiely
accountable for the entire management of the Company and
decide on the baslc Issues of business pollcy and corporate
strategy. The Committes meets in every fortnight to review
the business perfarmance of the Company and take
decisions as deemed appropriates.

Report of the EC Commitize

The Executive Commitiee (EC) of STL submits reporis o the
Boerd while required. Furthermore, EC takes all emerging
issues to the Board's account during each guarter end
mesating

Report addressing the Board during the financial areas:

a. Report submitted on Financial lssues
The EC reported the financial issues addressing the
inventory and raw materials which Is refated with supply
chain management of the production. The major
chservation was 1o-control the financlzl risks from cost
effectiveness,

b. Report submitted on Administration

The EC highlighied the administrative control round tha
veagr Tor avording unexpecied absenteesm of the
workers for susteining the continuous and break less
production. The Indusirlal non gas zone of Barlsal
suffers from lsbor unrest, The nature and behaviorsl
attitude of labors of Southern Bengal frequently turns
Irte unrest situation in every Industry category, Besides
nurturing the |ebors, industrial counseling to be
strengthen enough,

¢. Report submitted on Electricity Breakdown
The Electricity Breakdown (EED) became major issue
during last quarter which reflected the production
scenarlo. The EC requesied finding out the way of
managing the power risk,

O behslf of the Executive Commitiee

ot .

Abrar Rahman Khan
Chairman




CODE OF CONDUCT & DIFFERENT POLICIES OF STL

Preamble

STL Code of Conduct provides & broad guidance on sthical
standards and business conduct, All the parsons Joining the
Company must have to receive, read and understand the
guidaelines of Code of Conduct and Confiict of Interest
guldelines. The Cods of conduct for the Chalrman, Other
Board Members and MD/CED are determined by approved
Terms of Reference (ToR),

Equal Employer Opportunity

STL Is an equal opportunity employer snd dogs not
uriawfully discrimingte agsainst employees or applicants for
employment on the basis of an ihdividual's race, color,
religion, <reed, gender, ethnicity national origin, =age,
dizahiiity, marital status, veteran status ar any other staius
protected by applicable law. This policy applies to all t2rms,
conditions end privileges of employment, including
recruitment, hiring, placement, compensation, promotion,
discipline & termination. Whenever possible, we make
reasonable accommodations for gualified Indhiduals with
disabilites to the extent required by law.

Policy against Sexual Harassment

STL confirm that no employees will experence harassment
physlcal or verbal or emotional or In & combination of these
carried out by an Individual or 2 group of people. Under the
tarms of this policy, it shall be considered as an act of gross
miscenduct for any employes to engage In harassment of
angther employee. STL confirm that all employees have the
rght to be treated with dignity and respect. Forms of
narassment may include:

= Werbal or written harassment In the form of offensive
language, slander, sectarian =ongs, letters, jokes etc
Unwanted phystcal contact, rangling from touching to
serinus physical assault

. Coercion, inciuding pressure for sexual favors, or
pressure to participate in paliticalreligious groups,

. Intrusion by pestering or stalking.

. Conduct of & raclal nature or other conduct based an

. racial orounds affecting the dignity of men and women
&t work.

. Cifensive or intimidating behavior (unwanted vesbal,
non-verbal or physical conduct) refating to a persan's
disability. Thase guidelines and code of conducts are
designed to make sure that Wwe carry out our
responsibilities, ethically and honastly.

We |ay great emphasiz on these guidelines and believe that
these are critical in ensunng a constructive and positive
work environment along with portraying a8 good image of
STL to outside world, Each recruit shall sign the standard
Code of Conduct and Conflict of Interest declaration forms
and Refusal to sign shall not absolve the employes of the
obligatlons, but shall be recorded In the employes's
Personnel file, as deviation,

Grievance Management Policy

5TL |s cammitted to provide the best possible working
conditions for Its emplovess and associated members, 5TL
strives to ensure fair and honest treatment for all
employees, The Head of the Divisions, Managers,
Supervisors and Employees are expected to treat sach
ather with mutugl respect Part of this commitmeant, STL does

gncourage an opan and frank atmosphere In which any
grievance may bDe shared with management to get it
resolved. STL does believe that most of the work related
problems can be resolved through mutual understanding
and discussion without Initisting formal grievance
procedure, Nonetheizss, emplovees do get dissatisfied with
various aspects of employment &t workpiace that may not
ke resolved through Informal procedure. Hence, this policy
iz framed to ensure that employees can seek redress for
amny wark refated grievances from superior authority,

Whistle Blowing Policy

STL welcomes whistle-blower reports and encourages the
staff and third parties to draw its attention to the instances
of corporate wrond-daing within the 5TL; provided that any
deliberste victimization shall be strictly dealt with. It will ba
approprigtely investigeted and acted upon once such
disclosures are recenved. STL regards the attempts 1o
victimize or discoimingte sgainst a Whistie-blower as
potentiatly gross misconduct.

Haalth and Safety Policy

Hesalth & Saferty oxcellence 15 mandatory for long-term
success. Health & Safety excellence reguires the
commitment and personsl Involvement of all levels of
emplovees, Emplovess have the abligation and the ahillty 1o
prevent accidents. All empicyees are responsible and
gooountable for understanding and complying with all
requiations, company requirements and procedures relating
to thelr job performance.

Open Door Policy

An open door policy means, literally, that every manager's
door i= open o every employee, The purpose of an open
doar policy I to encourage cpen communication, feedback,
and discussion sbout any matter of Importance to an
employee. 5TL adopts an open door policy to devefop
employes trust and to make certsin that Important
irformatian and feedback reach managers who can uilize
the Information 1o make changes In the workplace.

Stakeholdar's Engagement Policy

The goal of the stakeholder engsgement plan is to provide
transparent, two way communications with all the
stakeholders audlences to bulld trust and credibliity. It also
sarves to meet agreed-upon governance objectives that
may he reguired by lenders, business pariners or
CLstamers.

Our Key Stakeholder,
STL is always concern about needs and interests of
stakeholders. Our gpproach to stakeholder engagement s
to be percelved and sxperenced as a credible partner. Our
stakeholders Include:

= Investors
Customers
*  Creditors
¢ Govemment and Regulators
. Employess
= Suppliers & Vendors
+ Media

= Spciety and Community




Vendor Agreement Policy

STL eveluates and encourages different categories vendors
egnd suppliers by its Vendar Agresment Policy. The purpose
of a vendor management policy is to identify which vendors
put your organization & risk and then define controls to
minlmize third-party and fourth-pary risk. It starts with due
diligence and assessing whether a third-party vendor should
have access 1o sensitive data. The vendors are classified
the parameters set In our policy.

Insider Trading Policy,

STL strictly maintains insider trading policy and prohibited
any insider trading approaches by the TOP five CEQ and Tor
other commaon staff.

Policy on Communication with Shareholders and Other
Stakeholders

The Board of Directors ensures that the company’s
shereholders are treated fairly and their rights are firmly
protected In all clreumstances through the Company
Secretary, The Company Secrstary s the primary link of
communication between sharenolders and the Board of
Directors of the Company. The Shareholders of the
company are (nformed of all meterial changes in business
through communication as per the guldelines of BSEC, DSE,
CSE and Companies Act

Communications with Shareholders through AGM

To ensure the participation of all shareholders af the
company In Annual General Meeting (AGM), the company
defivers the Annual Repart at lzast 21 days orior to the AGM
date. Regarding the AGM date; time and wvenue, the
infermation  is communicated well in advance to
shereholders. At the AGM, Board of Directors encouraged
the shareholders to share thelr valuable opinlons which Is
always taken into considerstion for the development of the
company.

Disclosure of all Material Infarmation te Shareholders and
Stakeholders

The company tries to lisison with all shareholders and
ensures that all stakenclders are informed about the
company's activities and achisvements on &n ocngoling basis,
The company discioses quarterly and annual financial
performance, price sensitive Infarmation and other reports
in due course of time for the best interests of shareholders.

Communications Through Wehbsite

The company published all relevant iInformation as reguired
by Regulators in its website www khansonsgroupbd com for
meet up the shareholders need about the infarmation of tha
company as a matter of trancparency and cpenness in
information disciosure for the benefit of all shareholders and
stakehoiders

Investor complaint redress/Recompeanse

Wihen Investor lodoes any complaint reiating o thair
investment in the company through a formal etier or official
email address orvig a phone call to the share department or
Company Secretary, we try to solve the Issue within three
working days of compiaint The share department officials
rendew Imvestor's complaints on a dally basis. VWe request
the investors for updating their e-Tin number in the BO
account, when cash dividend is declered. We requests for

updating the bank account detsils in the BO account before
sending cash dividend through the BEFTN system. We try to
ensure all matiers related to shareholders of the company
efficiently.

Life Insurance Policy
STL Provides Life Insurance facility for the Employees
Including Head office & Factory Staff,

Supply Chaln Management Pallcy

The Supply Chain Mansgemesnt Pollcy me2ans lo ass5ess the
risks and opportunities associated with the contracting,
procurament, and provision of supplies and senices on a
corparate and project level, as well as the development of
sustainable commercial refations. 5TL supply chain is under
the Director, Operation. The process stars by supplving
every necessary spare parts, inventory which are reguired
urgent and regular basls, The every divisional wing of tha
production of Manufactured plant stated (see in page-94) is
supervised by the supply management policy

Dividend Distribution Policy

STL mantains 8 dvidend distnibution policy as regularty
requirement The dividend distribution policy is sated
separately In page-85 of this report.

Risk Managemant Policy

The risk manragement policy aims to demanstrate that gain
iz acting appropriagtely to anticipate risks; to assess risks; (o
avold excessive risk; lo embrace necessary or desirable
risks with appropriate safeguards. STL maimtains Risks by
managemant policy steted in page-84-of this report:

All ‘Policies’ are authenticated by
Corporate Affairs Department & |
‘Record’ preserved by :

HR Department.




RISK MANAGEMENT POLICY

Preamble

5TL has a strong base to identify the risk of future uncertainty
with the change of local and global econamy. The company
always [dentifies the key business risks and ensures the
mitigation pians of fhose risks. The management of the
company reviewed and adopted the best practices of the
industry that enahle the company to achieve its dltimate
oblectives. Risk management s the process of identifying,
assessing and controlling threats to an organization's capital
and earnings. Thase threats, or risks, could stem frem a wide
varety of sources, including Credit Risk, Liquidity Risk,
Interest Rate Risks, Exchange Rate Risks, Industry Risks,
Market and Technology-releted Risks, financial uncertainty,
legal liabilities, accidents and natural disasters. Some of
thesze risks and their mitigation are discussed elahorately as
under:

Credit Risk _

This is the risk of default on & debt that may arise because of
defaull by the borrower to pay the loan, In operating any
business there 15 always credit risk lies in the busingss. A3
there gre abways lending and borrowing between parties in
the form of maoney and goods,

Management Perception

Credit Risk mainky lies with Financial Institutions. Since STL is
invohred in spinning Indusiry and export orented financial
risks which is refated with international monsy economical
inflation and deflation besides domestic economy.

Liguidity Risk

The rsk that a company may be unable to meet short tamm
financial demands, This usually cocurs due to the inability to
convert its current assets to cash without a loss of capital or
Incame, Liguldity Iz a comman phenomencn of the business

Management Percoption

2TL has been dealing with its working capital in efficient way.

Market risks
STL is operating In & free markst economy regime. The
company might have to face suff competition from its
competitors.

Management perception
Market risk is dealt with efficiently by the experdenced
management.

Interest Rate Risks

STL Is exposed to the volatiliity of interest rate as It has Long
Term Bank Loan. Any higher trend in Interest rate in future
will definitely aggravate the adversity,

Management Perception

In our country, right now, Interest is in downtrend which s
beneficial for debtfinencing because cost of capital has
been less expensive than that of earlier. Hence, intarest rate
risk 15 manageahble.

Patential or existing changes in globsl or national
policles

Poliches from gove have a positive or negative Impact on any
company along with existing changes in globally,

Manzgemeant perception

Mowadays giobal and national palicies do not change
without prior notice, For potentlal changes in policies, local
and global leaders consider different issues including indus-
tries opinicn. We are optimistic that if any policies change
unpredictably, we can Improvise with naw policies without
hampering our smooth operation.

Economic risks

This risk can be descriped as the liketihcod that an Invest-
ment will be effected by macroeconomic conditions such as
govemment regulation, exchange rates, or political stability.
In other words, while financing a project, the nsk that the
output of the project will not produce adequate revenues Tar
covering operating costs and repaying the debt obligations,
In & nutshall, economic risk refars to the risk that 3 ventura
will be economically unsustainable due to various reasons.

Managament Perception

Bangladesh economy is enjoying 6% plus economic growth
and expected sconomic growth by the government 15 7.5%.
As aresult, hiuge development work is underway by the govt.
Hence, huge exdpensive nfrastruciure has been under
construction which has been creating employment and per
caplta Income |s going up &s well, As economy s expanding
in Bangladesh considernng spinning industry, our business
viability and profitebility is alzo growing with positive trend. In
addition, we have product varieties which have hugs
demand because of its necassity in cur deily life.

Political risks

Bangiadesh experienced political unrest over the years
Political  Instability hampers the smooth operation of
business.

Management Perception

Mowadays calm and serene atmosphere (= prevailing in our
country, There is no palitical chaos as was at the beginning of
201, Gavernment is industry friendly and trying to its level
bett 1o boost up ecanomlc activity In the country,

Technolegy-raiated risks

Technology always plays a vital role for each and every type
of business. Innovation of new and cost effective technology
can Increase productivity and reduce costs of production. On
the other hand, cbsolete technology may have a negative
impact on the business,

Managemaent perception
STL applies the latest technoloegy in spinning industry and
remains aware the latest technology.

Labor crisis Risk
Labor crisls is one of the major crisis of spinning industry in
Barizal,

Managemeant perception
Management of STL manages the worker cnsis appointing
B0% prospective learner,

Q




DIVIDEND POLICY

1.0 Introduction

The Dividend Distribution Policy is adopted complying the
provisions of the Directlve Mo, BSEC/CMRRCD/2021-286/02
dated 14 January, 2021 of the Bangladesn Securities and
Exchange Commission (BSEC) shout dividend declaration,
pay off, disbursement and compliance.

The Board of Directors will consider the directive while
declaring/recommending dividend on behalf of the Company.
The Falicy i= not an altemative to the decision of the Board,
which mhkes into consideration all the relevent creumstances
or other factors as may be decided by the Board

2.00 Definitions

"the Act” means Companles Act 1554 "the Company" means
Sonargaon Textliies Limited "AGM" means Annual General
Meeting "Board” means Board of Directors of Sonargacn
Textles Limited “Shareholders" means Members whose
name is registered in the Member Register of the Company.
"Shares" means Ordinary Equity Shares,

3.00 Concept of Dividend

Dividend is the share of the profit that a Company decides o
distribute among its Shareholders in proportion to the
amount patd-up on shares they hold In the form of Cash
and/or Stock (Bonus). The profits garned by the Company
can either be retained in the husinezs or can be distributed
among the Shareholders as dividand,

4.00 Types of Dividend
The Act deals with two types of dividend -Interim and Final.

Interdm dividend Is the dividend declared by the Board
between two AGMs as and when considered appropriate,
The Act authorizas the Board to declare interim dividend
during any financial year out of the profits for the financial
year in which the dividend is sought to be declared andfor
out of the surplus in the profit and loss account.

Final dividand |s recommended for the financlal year at the
fime of approval of the annual financial statements as well 55
appropriation of profit The Board shall have the power 1o
recommend fingl dividend to the shareholders for their
approval stthe AGHM of the Company. Dividend recommended
by the Board of Directors cannat be changed prior to holding
the AGM.

5.00 Declaration of Dividend
Suibject to the provisions of the Act, dividend shell be
dedared and paid out of

a.  Profits of the Company for the year for which the
dividend is to be paid after sethng off camed over
previous losses and deprecietion not provided in the
previous year(s),

k. Undistributed profits of the previous financial years after
providing for depreciation In accordance with law and
remaining undistriouted.,

c. Outofa&bboth portion of its profits to reserves of the
Company as may be considered approprate by the
Board at its discretion.

In the event of inadeguacy or absence of profits in any
financial year, the Compeany may deciare dividend out of free

reseryes subject to the compliagnee with the Act and Rules.

6,00 Factors Governing Declaration of Dividend

The decision regarding dividend pay-out is 8 crucial decision
as it determines the amount of profit to be distribputed amaong
the shareholders and amount of profit to be retained in
business:

The circumstances for dividend pay-out decision depends on
various external and internal factors which the Board of
Diractars shall consider while  recommend! declaring
dividend including the following:

6.0 External Factors:

The Eoard shall endeavor to retain a larosr pertion of
profits to bulld up reserves, in case of Adversa

Economlc Scenana,
*  The Board shall eveluate the market trends in terms of
technological  changes mandating Investments,

competition impacting profits, etc., which may require
the Company 10 consersea resolurces.

= The Board shall consider the restrictions, d &ny,
imposed by the Act and other applicable laws with
regard to declaration of dividend In order to ensure
compilance with the applicable laws.

. Dividend distribution tax or any tax deduction at source

as required by tax regulations, apolicable at the time of
declaration of dividend may impact the decision with
regard to dividend declaration.
Other factors peyand control of the Manzgement like
natural calamities, fire, etc. effecting operations of the
Company may impact the decision with regard to
dividend declaration.

6.02 Intamal Factars:

= Profitability

. Awallabiiity and Liguidity of Funds

+  Capital Expendliure needs for the existing businesses

= Expansion/Modernization of the business

. Additional investments in subsidiaries/assocates of the
Company

. Cost of raising funds from alternate sources

«  Cost of servicing outstanding debts

= Funds for mesting contingent liabilities

*  Margers and Acquisitions

= Any other factor as deemed sppropriate by the Board,

Apart from the above factors, the Board also considers past
dividend history and sense of shareholders’ expectstions
while determining the rate of dividend. The Beoard may
additionally recommend special dividend i special
clrcumstances.

7.00 Financial Paramaters for Declaring Dividend

The Company is committed to deliver sustainable value to
itsBefore declaration of dividend, the Company may transfer
stakeholders. The Company shall strive to distribute an
optimal and approprigte |level of the profits among the
sharehoiders in the form of dividend.

To keep investment attractive and to ensure capital
appreciation for the shareholders, the Company shell also




endeavor to provide consistert returm over 8 period of ime.
While deciding on the dividend, micro and macroeconomic
parameters for the country In general and the Company in
garticular shall also be considered.

Taking Into consideration the sforementioned factors, the
Board shall endeavor to maintain a dividend pay-out.

8.00 Utilization of Retainted Earnings
Subject o the provisions of the Act and other applicable
lews, ratained esmings may be ulifized as under:

. [ssue af fully patd-up bonus shares

. Declaration of dividend-Interim or Final

. Augmeriting Internal resources

. Funding for capital expendiure/expansion plans!
acquisition;

. Repayment of debt

= Any other permitied use as may be decided by the
Board

9.00 Parametars for Various Classes of Shares

Currently, the Company has only one class of shares-Equity
Shares. There is no privilege amongst Equity Shareholders of
the Company with respect to dividend distrioution.

10.00 Circumstances Impacting Dividend Paymeant

The Caompany has besn paying dividend to its sharsholders
around three decades and shall endeavor to continue with
the dividend payment.

Glven here in balow are some of the crecumstances in which
shareholders of the Company may or may not expect
dividend pay our,

1.00 Disclosure

This Dividend Distribution Policy shall be disclosed In the
Annual Repert of the Company and on the Company's
wabsite www Khansonsgroupbd.com

ITthe Company proposes o dedare dividend on the basis of
any additional parameters apart from those mentionsd in the
Policy or proposes to change the parameters contained in
this: Pollcy, it shall disclose such changes -along with the
rationale for the same in the Annual Report and on the
wabsite,

12.00 Review/Amendment

The Board may amend, abrogate, modify or revise any or all
provislons of this Policy. However, amendments in the Act or
in the Listing Regulations shall be binding even If not
incarporated in this Policy.
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HUMAN CAPITAL

The Term “Human Capital”

Zonargoan Textiles Limited is ane of the oldest and leading
Tastiles Industries of Bangladesh. STL |5 exporting its
products in global market maintaining ouistending gualities
af the product\We have trained and competent
humanresource department and Talent Mansgement team
which works the vital role to make our people as our
“Human Capial”™. Our Human capitalis an Intangible asset
for our organization. It can becategorized as the economic
velue of thestafls and the workers' expetienceand shills.
Human capital playsthe significantrole because of having
gradual value Increasing productivity which reflects at our
vearendsales volume growth We invest at our human capital
by frequent training, counseling and motivating our staffs
round the year by strategic HR policies and developrent
pregram.

The essence of "Human Capital' recognizes that the
capacity of all laborsis not egual. But the staff and the
management can  Improve  the guality of  that
capitalworkforce' by investing upon its employees in the
aren of education, experience, ahilities, growing knowledge
and skills by categorizing thelr merits, desigastion and job
importance. Censidering the fact of capital concept, all the
labors ard staffs have an econamic value for the business
enterprise. These qualities include higher education.
technlcal or on-the-job training, health, and valuas such as
punctuality. ILis needed for companies o achieve the goals,
develop and remain innovative with new products and
Business environment

Caleulate of Human Capital

Cur human capital 15 based on our investment Upoen our
employea skills and knowledge through education, these
invastrments in human capital can be easily caloulated, Cur
HR managers can calculate the total profits before and after
any Investments are made. Any return on investment (RCI)
aof human capital can be calculated by dividing the
company’s total profits by ite overgll investments .in human
capital Ve recognire that our employees are an integral
part of the Company and the most important resources of
the arganization, They bring values, skills, diversity and
expertize to make up the market leader in the texdile sector
of the country. Our HR team considers the dedication,
workforce though ensuring their best efforts towards the
business development of the company.

Cur HR team takes strategic intigtives including developing
competencies, identifying and nurturing a strong pipeiine of
competent employees, continually engaging tzlent and
helping employees with their carrier aspiration. HRE remalns
concermn ahout the Improvement of aur existing emplovees
as roufine work and hiring the most potential employees
through aur strong and efficient internal talent hunting team.

Human Resource Accounting

Huran Rescurce Accounting Is the process of assigning,
budgeting, and reporting the cost of human resources
Imcurred In an organization, Inciuding wages, salaries,
training and various monetary fadlity to employees and
other expenses. This process s used for [dentifying and
reasuring data about human rescurce and communicating
this information to the Interested parties and all the stekeholders,

We usually follow recognized HR accounting technigues as
siated bellow:

«  Employes Category

s Quality of Staff and Woarkers

s Counting Employee Turmowver;

« Employee Benefits;

» Performance Recognition;

=  Counting Training Acthvities

» Counting Motivational Activities;

= Exit Hearlng Management;

«  Counssling Management;

« Counting Grisvance Proceedings.

Classification of the Employess

5TL has designed Its employes catagories

based on its business volumess and best industry

practices. We stated total number of emplovess engaged in
different categorigs. In Head Office, all the staffs are
permanent in nature. Other hand In factory, there are
vartous type of workers like lzarmer, Badll, permanent,
contractual, casual and master rolled

Counting the Total Employees

Sl.No | Particulars No. of Employee
_E!:‘r; HEEI:I Office El_ﬂ
g2 STL Factory 1055

Comparative Employee tumover rate betweent 3 years :

 Year No.ofEmployee % of Turnover
2023-24 1145 653

| 202y 1725 4.37
202122 1281 2.65

Focus on Employes Benefits

We take care our employaes ensuring all common benefits
hiring best potantial st&fT, nurturing the talents by cresting a
leaming environment. Our corporate culture and behavior
retains our employess as pan long time sustainabllity, We
provide recogrized WFPF and Well Fare, life insurance
scheme, transport facilities. medical benafits, matamity leava
hanefit, and yearly leave encashment bensfits

Performance Evaluation Process of the Directors and Top
Five Executives

HR team i= aligned with Nomination and Remuneration
Commities (WRC), Under the direct supervision of NRC, the
HR team practices management approved evaluation
process  and standard format for measuring the
performance of the top five executives as Wwell as the Board
of STL following the 'Evaleation Criteria’ and the 'Paolicy of
the Remuneration”

Performance Evaluation Procass of the

Employees [offlcers and staff)

HR team s evaluating employees' performance every year
through a standard ACR form under supervision of all
departmant head along with HRE team basis on which yearly
inerement, promotion and assessment of traning and
development finalize.




TRAINING & DEVELOPMENT

Training and Development Activities Round the
year

Sonargaon Textiles Limited believes thst appropriate
forms of training and educatlon confribute to
employee development by the way of upgrading job
skills and potentlal to achieve organizational
obiectives, T&D moves forward keeping the mission of
materializing the vision with effective and efficient
human resource In front, T&D prepares yearly training
schedule malntsining the standard process,

Work Life Balance

STL KR practice work life balance like reasicnable
office time; enjoy weekly holidays ss well as
aovernmant holidays STL managemsnt values time
for family and work place to be balanced so that every
employees can ghee thier full concentration In work
and maintain a peaceful relation with famihy.
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EMPLOYEE PARTICIPATION AT CORPORATE ACTIVITIES

STL maintains a good harmony maintaining a geod relationship with-all empleyees. To do that, the Human Resource Division
arranged many siafl engagement events. STL emphasizes on the familial back by support to the staff who are main capital of
the company. Human Resource Department always remains concermed 1o enhance welfare initiates. Besides welfare
Initiatives the management of 5TL encourages cullural activities like playing, arranging official tour, musical show, raffle draw,
office fare, celebrating victory day, employes fairwell, new year celebration atc. Soma snapshots of employes engagement
work gs stated below:

& - .': e _-
Khansons Group Cricket Tournament, December 2023 Victory Day Celebrate, 16 December 2023
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Abrar Rahman Khan
Director, Operation

*“We emphasis on core production people
who uplifted our flagship business by hard
work and continuous integrity. We have
already overcome from severe global
pandemic situation and targeted perpetual
production and growth.”




OUR MANUFACTURED CAPITAL

Statement on Manufacturing Excellence

"We have already proved manufacturing excelfence in Textile Sector in Bangladesh as well as in international market We
focus on expectation and reguirement from the Industry based on what we set our manufecturing objectives. Against
expectation from the industry, we occupied one of the market leading positions. We belisved on Management by Objectives
(MBO) whereas we consider our workforce as our "Human Capltal”. Ve amphasis on core production people who uplifted
our flagship business by hard work and continuous integrity, We have slready overcome from severe global pandemic
situation and targeted perpetusl production and growth”




MANUFACTURING FLOW

RAW COTTON (INVENTORY) ‘

Qutput :
Blow Room L 2 Input : Raw Materials ®  Processed Raw
Materials
4
Output :
Carding8 M/C ® |nput: Processed Raw Materials #» Card Silver
2 L)
Output :
Drawing4 M/C » Input : Card Silver ®  Finished Silver
ks ¥
Qutput :
Simplex5M/C & Input : Finished Silver ®  Simplex Roving
2
Qutput :
Ring Frame 77 M/C » Input : Simplex Roving »> Yarn Cops
¥ d
Output :
Auto Cone 7M/C » Input : Cops Yarn ®  Yarn Full Cone
8 L]
Output :
Heat Setting Boller o Input Yarn Full Cone Loose ® Yarn Full Cone Loose
im/C with water gain
L4 2
Output :
Packing » Input : Loose Yarn Cone ®  Full Yarn Packet
L g
_ Output :
Finished Yarn Goods ® [nput : Full Yarn Packet (100Lbs) ®#  Full Yarn Packet
(100Lbs)
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QUALITY CONTROL

Like all standard manufacturng plant, we have Guality Testing Lab for measuring the standard of our product Ve
have standard testing equipment and apparetus for guality control of our product which occurs gt different segments
inour QC lab as stated below:

Checking Mixing Ratio of Blow Room
Checking Sliver Hank CV% of Carding
Checking Sliver Hank & CV% of Drawing
Checking Roving Hank & Breakage of Simplex
Checking Count, CSP, TPl & Breakage
Checking Cone WT, Sticker, Package
Checking Yarn Conditioning of Heat Setting
Checking Packing WT

Checking Finished Yarn Godown (Sale)

000000000

supply Chain management during Covid™2

We managed our manufacturing people in factory layout during covid™8 deadlock situation very efficiently. As work
from home was not possible In production ine, we properly managed natlonal haalth and safety Instruction. We
distributed and confirmed sanitization including wearing masks, nominal distance, regular health checkup etc. for
geanng up the factory staff

b T I




REPORT ON CORPORATE SOCIAL RESPONSIBILITY

Overview

Corporste social responsibility (CSR) |5 8 business approach
that contributes to sustainzble development by delivering
econamic, secial and emdrenmental benefits for all stakeholders,
it is represented by the contributions underaken by
Companies to society through its business activities and its
sacial imvestment Sonargson Textiles Limited shows interests
in C3R activities:

Purpose

The responsible person of C5R Team is to ensure long term
sustainability of the Company sspirations and manzgement of
the Company's CSR initiatives. CSR committee ensures fhat
the businessesalign it's values and behavior with the expectation
aof stakeholders, not just customers, and investors, but alse
employees, suppllers, communities, reguiators, speacial
interest groups, and society as a whole, It 15 the Company's
commitment to being accountabie to its stakeholders for the
betterment around us,

Summary of the C5R Activities

The management of Sonargaon Textiies Limited concern with
various type of C5R activities like establisment of educationst
institution, belping the deprived people, distribution of warm
cloth during winter season, tree plantation, distrioution of food
amang the poor, elc.

Educational Institutlon [College)

The Chalrperson of Sonargaon Textiles Limited (STL) has
established & degree college Uzirpur Alhaz] Bondae
Mewaz Khan College In 1983, He has been continuously
giving his best effort contributing financially which is
located at Uzirpur, Barnsal,

Educational Institution (School)

The Charperson of Sonargaon Textles Limited (STL) has
established also a Gilrs High School in 1987 named
“Anwara Girls High Schoel” situated at Barizal. He has
been contributing for the educational development for
that territcrny.

Tree Plantation

5TL encourages tree plantation for better and future
environment Planting & tree 5 & lifelong investment.
Hewe weell this investment grows depends on the type of
free select=d and the planting location, the care provided
during planting, ana the follow-up care efter planting.
Getling your new tree off to a healtny start will help the
tree mature to lis full size and ensure t will provide
environmeantal, economic, and social benefits throughout
its lifetime. Tree plantation helps in increasing the Green
Cover, Trees help in holding the soil. Trees are impontant
for the planet, and for all the lfe forms that Inhabi it
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G. KIBRIA & CO. S gmni

CHARTERED ACCOUNTANTS % member
an assaciation of
legaliyindependent
INDEPENDENT AUDITORS' REPORT accounting firms
To the Shareholders of Sonargaon Textiles Limited partnening far success

Report on the Audit of the Financial Statements

Qualified Opinion

We have audited the financial statements of Sonargaon Textles Limited ("the Company™, which comprise the ststement of
financial position es at June 30, 2024, and the statement of profit or loss and other comprehensive income, the statement of
changes In egulty and siatement of cash flows for the year then ended, and notes lo the financlal statements, including summary
of significant accounting policies.

In our apinion, except for the matter described in the Basis for Qualified Opinion section of our report, the sccompanying
financial statements present fairy, in 8/l materal respects, the financial pesition of the Company as at June 30, 2024, and its
financial performance and lls cash flows for the year then ended In accordance with Intemational Financlal Reporting Standards
(IFRSs!.

Basis for Qualified Opinion

1 As disclosed in the note # 5.01 to the financial statements regarding Inventories worth of BOT 536,728,251 At the
year-end, the company wias unable to facllitate our steck-taking procedure. Consequently, we could not verlfy the Invente-
ry balance through physical verification of by performing siternative procedures after year-end. &s a result, we were unable
to independently confirm the amount of inventories stated in the financial statements. Therefore. the inventories and cost
of goods sold figures reportad may include some misstatement related to this balance.

2 As disclosed In the netg & 901 of the financial stetements regarding "Unclaimed /Unpald Dividend" worth of BDT
1460 ,470. As per Bangladesh Securities and Exchange Commission’s notification BSEC/CMRRCDY2021-291/20/Admin/21
dated 01 June 2021 and BSEC/CMRRCD/2021-3836/03 dated 14 January 2021, If any cash dividend remains unpaid or
unclalimed or unsettled or un distributed for & periad of 3 (thres) years from the date of declaration or approval or record
date, as the case may be, shall be transferred by the issuer to the bank account of the Capital Market Stabllization Fund
within such time as directed by the Commission. However, we have observed that unclalmed/unpald dividends for the year
2018 ot BDT1.372.768 ying unpaid during the vear, also we have cbserved that the total unpaid amount of liabiity was not
coverad by the related bank balance. 5o it is non-compliance of the above-mentioned guidelines of the BSEC.

3, As disclosed in note # 9.03 of the Tinancial statements regarding "Workers Profit Participation and Welfare Fund” worth of
EDT 2428459 In the course of the audit of the financial statements, we have observed that the company has not
disbursed and utilized the fund as per the Bangladesh Labour Act, 2006. S0 it is 3 non-compliance of the Bangladesh
Labour Act, 2006.

4, The company has reported Deferred Tax Lighility in note # 8.03 of BDT 70,457,673 . However, Management were unable
to provide suflicient and approprigte audlt evidence & workangs for the deferred tax lability & refsted deferred tax income
during the year. Consequently, we were unahble to determine whether any adjustments to these amounts wers necessary.

Ve conducted our audit in accordance with International Standards on Auditing (154s5) Our responsibilties under those
standards are further described In the Auditor's Responsibilities for the Audit of the Consolidated and Separate Financlal
Statements section of our report. We are Independent of the Group and the Company In accordance with the Intermational Ethles
Standards Board for Accountants’ Code of Ethics for Professional Accountants [|[ESBA Code), and we have fulfilled our other
ethical responsibilitias In accordange with the IESBA Code. We believe that the audit evidence we have obtained Is sufficlent
and appropriate to provide a basis for our opinion

Emphasis of Matter

1. We would like to draw your attention to note # 8.01 which describes the Company’s on-going legal proceedings with three
of lts financlal Insthutions viz Bangladesh Development Bank Limited, Rupall Bank Limited and Mutual Trust Bank Lid,
(MTEL), A money suit was installed with the Artho Rin Adalat by BDBEL, MTEL and Rupali Bank Limited has declared the loan
&z classifiad, The banks are not charging interest on loans. Moreover, the company hes on the process of negotiation for
interest remizsion and the matter iz under process, So the company reformed interest against loans.

Ref GKC/Z-24/ANGE




2. We also draw attention to note # 8.01 of the financial statements In respect of Long Term Loan {Man-Current Maturity),
where the company explains the reasons for not making any interest provisions during the year. Our cpinion is not modified
on this regard

Material Uncertainty Related to Going Concern

VWe draw attention to the Statement of Financial Position as at June 30, 2024. The company has negative retained earnings of
BOT 143,025,384, although it generated positive returns for s sharehalders during the year. This situation raizes concerns
ghaut the company’s abillty to continug as a going concern, On the particular ssue, Management was in an optimistic view
considering, the company will be getting the interest remission on the bank loan, and in the nesr future, the company's llabilities
will be reduced, from these perspectives, it's able to continue as a going concerm. Our apinion s not modified In respect 1o this
matter.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significence in our audit of the financhial
statements of the current perlod, These matters were addressed in the context of our gudit of the financial statements as &
whole, and in forming our apinion thereon, and we do not provide a separste opinion on these matters, In addition to the matter
described In the Basis for Ouallfied Cpinlon sectlon, we have determined the matters described below 1o be the key audi
matters to he communicated in our report.

Revenue Recognition

Revenue of BDT 19.9 Crore (BDT 28.4 Crore far the vear
ended lune 30, 2024) is recognized In the Ststement of
Profit and Loss and Comprehensive Income  of
Sonargaon Textiles Limited. The Company's revenue
recognitlon policles and proceduras are not complex
and revenue s recognized at & point in time when the
corntrol of the menufactured goods is transfered to the

customer. However, Revenus is highly material to the

financial statement users and is the primary driver of
ey Investor metrics such as Eamings per Share, afc,
This account is also subject 1o some risks due to the
risks such as managemennt override and bias,

Details of Revenue Recognition are included

Our audit procedures included

Understanding the process of estimating, recording, and
reassessing going concern.

Qur audit procedures included:

Understanding the process of estimating, recording, and

reazsessing going concern.

« Examing customer cantracts to determine key arangements
between the Customer and Company to understand when
contrel of the goods manufactured transfers from the Company
to the Customer.

« Reviewing Invoices, and other supporting documentation to
ensure revenus recognition 15 eccurrdng appropriztely,

* Examine Payment documentaiion to ensure the completion of
the revenue cycie s documented appropriately,

in Mote 10.00 to the Financial Statements

Property, Plant & Equipment

The Company’s PPE belance as of 30 June 2024 was
BOT 7.9% Crore (BDT 76.79 Crore as of 20 June 2023),
This represents 56% of the Total Assets of the Compa-
ny (59% of the Company as of June 30, 2023). There s
an estimation performed by management In regards to
Asset uzeful life, Based on the reguiremaeant of estimates
and the fact that this is a major asset categorny, this was
determined 1o be a key audit matter.

Our audit procedures included:

F Obtain an understanding of the Company’s Intemal controls,
gystems; and procasses around PPE

P We performed FPE addition procedures by obtaining
supporting decumentation, Inyolces, and payment support,

b We performed the reasongbllty of depreciation expenses
charged by manegemeant to ansure accuracy and occurrance,

F Reviewed mansgement’s calculations to ensure it is free from
no ciericdl errors.

Ref. GKC/24-25/4165




Information Other than the Financial Statements and Auditor's Repaort Thereon

Management is responsible for information other than financial statements and auditor’s report The cther information
eomprises the Director's Report, Corporsta Governance Caompliance Report, Business Responsibility & Sustainability Repart,
and Management Discussion and Anslysis. We expect to receive this other information after the date of our auditor's repaort.

Qur opinion on the financial statements does not cover the other information and we do not express any farm of assurance
gonclusion thereon,

In-conmecticn with our audit of the financlal statements, our responsibility is to read the other information and, in doing =0,
consider whether the other Information iz materially Inconzistant with the financial stetements or our knowledge obtained In the
gudit or otherwise appears to be materally misstated. If. based on the wark we have performed on the other information
obtalned prior to the dete of the auditor's report, we conclude that there is 8 material misstaiement of this other Infarmatian, we
are reguired to report that fact, We have nathing to repart In this regard.”

Responsibilities of Management and Theose Charged with Governance for the Financial Statements and
Internal Controls

IFRSs, the Companies At 1994, the Sacurities and Exchange Rules 1987, and other epplicable laws and reguiations and for such
internal control 25 management determines s necessary to enable the preparation of financial statements that are free from
matenal misstatement, whethar due to fraud or error. In preparing the financial statements, management is responsible for
assasding the Company's abllity to continue as a going concem, disclosing, as applicable, matters relsted to going concem and
using the going concern basis of accounting uniess management either intends to figuidate the Company or to cease operations
or has no realistic alternative but 1o do so,

Those charged with governance are responsible for overseeing the Company's financial reporting process.
Auditor's Responsibilities for the Audit of the Financial Statements

Cur objectives are to obtain reascnable assurance mbout whether the finencial statements as & whole sre free from material
mizstatement, whether due to fraud or error and 1o ssue an guditor's report that includes our opinien. Reasonable assurances is
& high level of assurance but [s not a guarantee that an audit conducted in accordance with 1545 will always detect a material
misstatement when It exists, Misstatements can arise from fraud or error and are considered material i, individually ar In the
anoregels, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

Az part of an sudit in accordance with |SAs, we exercise professional judgment end maintain professional skepticism throughout
the audit. We also;

e |dentify and assess the rsks of matedal misstatement of the financial statements, whether due to fraud or errar, design and
perform sudit proceduras responsive to thosa risks, and obtain audit evidence that is sufficient ang appropriate to provide a
basis for our opinion, The risk of net detecting & material misstatemeant resufting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the overrde of internal
cantrol

*  Obtain an understanding of internal control relevant to the sudit in order 1o design audit procaedures that are appropriate In
the circumstances.

¢ Evaluate the appropriatenass of accounting pollcies used and the reasonableness of accounting estimates and related
disclosures made by management,

# Conclude on the appropriateness of management's use of the going concem basls of accounting and, based on the audit
evidence obtalned, whether a material uncertainly exists related to events or conditions that may cast significant doubt on
the Company’s ability to continue as a going concern. If we conciude that a material uncertainty exists we are required to
draw attentlon [n our auditor’s repornt to the related disclosures In the financlal statemants or, IF such dizsclosures are
inadeguate, to modify our apinion, Qur conclusions are besed on the audit evidence obtained up to the date of our auditor’s
report. Howewver, future events or conditions may cause the Company 1o cease to continue as a golng concem,

= FEvaluate the oversll presentation, structure, and content of the financial statements, including the disclosures, and whether
tne financial statements represent the underlying transactions and events in a manner that achleves fair presentation. We
communicate with thoss charged with governance regarding, among othar mattars, the planned scape and timing of the
audit and significant audit findings, including any significant deficiencies in intermal control that we identify during our audit

We also provide those cherged with governance with e statement that we have complied with relevant ethicel requirements
regarding Independence, and to communicate with them all relationships and other matters that may reasonably be thought to
ear on our independence, and where applicable, related safeguards

Ref, GEC/24-25/8/165




From the matters communicated with those chargea with governance, we determine those matters that were of most signifi-
cance in the audit of the financial statements of the current period and are therefore the key audit matters. We descrihe these
mattars in our auditor's repart unless law or regulgtion precludes public disclosure about the matter or when, in extremely rare
circumstances, we determine thata maiter should not be communicated in our report because the adversa conseguences of
daolng so would reascnably be expacted 1o cutwelgh the public Interest benefiis of such communication,

Report on other Legal and Regulatory Requirements

In accordance with the Companies Act 1994, the Securities and Exchange Rules 1987, and relevant notifications izsued by Bang-
ladesh Securities and Exchange Commission, we also report that:

»  We have chlained all the Information and explanatlons which to the best of our knowledge and bellel were necessary for the
purpose of our audit @nd made due verification thereof;

* |n our opinion, proper books of accounts, reconds, and other statutory books as required by law have been Kept by the Company
a0 far as T appearad from our examinations of thosa books, and proper returns adeguate Tar the purpose of aur audit have bean
recaived from branches not visited by us;

«  The statement of financial poesition and statemant of profit or loss and other comprehensive income dealt with by the repoert are
in agreement with the books of account and retums;

¢ The expenditures [ncurred were for the purpese of the Comparny’s business,

Date: 06 November, 2024
Dhaka, Bangladesh
OVE: 2411080392A5645408

AK Guiam Kibria, FCA
Engagernent Partner
G. KIBRIA & CO.

Chanered Accountants
Ref GKC24-25/8165




SONARGAON TEXTILES LIMITED

Statement of Financial Position

As at June 30, 2024

Amount in BDT
il Notes | une30,2024 || June 30,2023
Property and Assets
Mon-Current Assets:
Property, Flant and Equipment 50 e, 39673 757,856,751
Right of Use Asset 5.02 506,259 1,02 518
500 720,825,932 758,979,269
Currant Assets: S ) i
Inventories 6.1 536,728,261 09541767
Advances, Deposits and Prepayments 6.02 7.060,00% 72n609
Trade & Other Receivables 6.03 16,073,446 -
Imvestment 0 Shares 6.04 1,568,450 1,569,450
Cash and Cash Equivalent 6.05 1,727 8186 877,580
6,00 563,158 972 519,400,806
Total Property and Assets 1,283,584,904 1.278.380,075
Sharehelders' Equity and Liabilities
Sharsholders' Eguity: o o
Share Capital 7. 264 870 550 264,670,560
Capltal Reserve T.02 5373570 5373.670
Share Premium 7.03 54560000 24,560,000
Revaluation Reserve 7.04 329,610,602 340,349,544
Retained Earmings 7.05 (142,035,384} (160,262 242)
7.00 511,189,350 503,990,832
Man-Currant Liabilithes:
Long Term Loan (Man -Current Maturity) 8. 672404220 672404 220
Lease Ohligation Liability 8.02 500459 1,065 467
Deiemed Tax Liahility B.0G3 70457 673 72,612,584
200 743,412,352 T46,072,271
Current Liabilities & Provisions:
Uncizimed/Unpaid Dividend a.01 1480470 14680,470
Trade & Other Payables 9,02 25,094 273 24,739,881
Workers Proflt Partlcipation and Welfare Fumnd 8503 2428459 216519
Provision for Income Tax 9.04 - -
9.00 28,983,202 28,316,970
Total Shareholders’ Equity & Liabilites 1,283,584,904 1,272,280,075
Met Assets Value Per Share (MAVPS) 18.00 19.31 19.04

The annexed notes fram 1to 41 and Annexure-A form an  This is the Statement of Financial Position referred to
in our separsts report of even date annexed,

Integral part of these Hnancial Statements,

%Rahman}l

Dlrectar

Dated: 26 October, 2024
Piace : Dhaka, Bangladesh
DVE= 241106039245645408

Ref GRCA24-25/AM6E

2
(Anwar Hossain)
Company Secretary

{Bazldr Rahman)
Managing Director

=

[}
Mohammad Monirul Islam Khan
Chief Financial Officer

G.

ALK Gulam Kibria, FCA (#3592
Engagement Partner
G. KIBRIA & CO.
Charerad Accountants




SONARGAON TEXTILES LIMITED

Statement of Profit ar Loss and Other Comprehensive Income
For the year ended 30th June, 2024

Amount in BOT
Particulars Motes - Total
naghiie i L Unit-3 | une 30,2024 || June 30, 2023
Sales (Revenue) 10.00 27,888,131 L2260 (| 59600362 || 199200723 284 168, 891
Less: Cost of Goods soid 100 | pasaoze)| (61536924 ([5.467.943)]| (170,935 899) _.Lz_;sa@z-.mj
Gross Profit /(Loss) 3,957,075 101752337 14132412 28264224 17,494,430
Legs: Operating Expenges ;
Administrative Expenses 1200 | (3.0B3428)) (7928807 (MO2237)| (22.024463) 121.984,394)
Selling & Distribution Expenses  13.00 (BAA49% |  (227.547) (316, 058) (E52,075) {161,800}
Total Operating Expenses (3,171,915) (8,156354) (11,328,269) (22,656,538 (22.145,198)
Operating Profit/{Loss) 785160 2,018583 28041431 5,608,287 {4.651,768)
Add: Non-Operating Income
Other Income oo | esoq9)]  awezio||  sez3zo|l  1s4s3e || 1,438.821]
Total Nen-Operating Income 163,048 419,270 582,320 1,464,639 1,433,821
Less: Non-Operating Expenses . o
Financial Expenses 1500 | rios)|  peesyl|  dnoas)|  (222176) (2,720,424)|
Total Mon-Operating Expenses {31,105) (78,983) (111,088) {222,176) (2,780,484)
Met Profit/{Loss) before WPPF 917105 2358270 3275376 6550750 (E,598,432)
Less: Provislon for WPEF B WWF 9.03 | @3672 2299  pesgrol @240 {200,000}
(43,672) 112,209 (155,970} {311,940} (200,000}

Met Profit/|Loss) befora tax (G-H) 873,433 2245571 3,119,405 6,238,809 {6,198,432)
Less: Provision for Income Tax

Current Tax 9,04 HE?.EZEIJE (430,274} (597.602)||  (1195,204) 41,?&5,013}]

Deferred Tax B.03 301688 | 775768 || 1077456 2,154,911 1594,820 |
Total income Tax Expansos 124,359 345494 479,853 959,707 [10,193)
Met Profit/{Loss)after Tax 1,007,792 2,591,466 3,599,258 7,198,516 (6,208,625)
Other comprahensive income - - - - -
Total comprehensive income 1,007,792 2531466 3,599,258 7.198.516 (6,208,625)
Enrning Per Share (EPS) 17,00 027 {0.23)

The ennexed notes from 1 to #1 ang Annexure-A
form zn integral garl of these Financial Sketements.

This Is the Statement of Profit or Loss and Ciher
Comprehensive Income referred 1o in our separate
report of evan date anneded.

.\

g il
{Anwar Hossaln) Mohammad Monirul Islam Khan

Company Secretary Chief Financial Officer
%Hahman} ur Rahman) A.K Gulam Kibria, FCA (#3922
Diractor Managing Diractor Engagsmeant Fartner
G. KIBRIA & CO.
Chartered Accountants

Bated: 26 October, 2024
Flace :Dhaka, Bangladesh
DVE: 241 1080392A5645408

Ref GRCI24-265/0/158




(AK.M Azizur Rahma

SONARGAON TEXTILES LIMITED

Statement of Changes In Equity
For the year ended 30th June, 2024

Amount in BDT
= Share Capital Revaluation Retalned
Particulars Share Capital G ol Resiia Resarve Eamnings Total
As at 1 July, 2023 264,670,560 | 54,560,000 | 5,373,570 | 340,349,944 | (160,963,241 | 503,990,832
Ardfjustment in
Revaluation Reserve ) (10,739,342) W TEgR2
Met profiv/(Lossl 2024 - - - - 7,198,516 7188516
As at 30th June, 2024) 264,670,560 | 54,560,000 | 5,373,570 | 329,610,602 | (143,025383) | 511,189,349
SONARGAON TEXTILES LIMITED
Statement of Changes In Equity
For the year ended 30th June, 2023
Amount In BDT
Share Capital Revnluation Retained
FANCHINS Fnare Caphat Premium Reserve Reserve Earmnings o
As at1July, 2022 264,670,560 | 54,560,000 | 5,373,670 351,844,432 | (374,479,403) | 301,969,159
xustinent in-Genk . 210,877,005 | 210,877,005
Interest
Adjustment in . ) % )
Revaluation Reserve 494488} 494,488
Net profit/{Loss) 2023 {5,208,625) (5,208,625
Dividend 2022 > : . - (2,546,706 (2,645,708
As at 30th June, 2023| 264,670,560 | 54,560,000 | 5,373,570 | 340,349,944 | (160,963,241) | 502,990,832

The annexed notes from 1to 41 and Annesure-4
farm an integral part of these Fnancial Statemeants.

%ﬁahmanj

Dirsetar

Dated: 26 October, 2024
Place : Dnaka, Bangiadesh
DVEC: 2411060395A5845408

-

This iz the Statement of Changes in Equity refered o in our
separate report of even date annexed.

{Anwar Hossain)
Compary Secretary

(Bazidr Rahman)
Managing Director

.

[}
Mohamimad Maonirul Istam Khan
Chief Financial Officer

G.

ALK Gulam Kibrla, FCA {(#392
Engagament Partnar
G. KIBRIA & CO.
Chartered Accountants




SONARGAON TEXTILES LIMITED

Statement of Cash Flows
For the year ended 30th June, 2024

Amount in BODT

Particulars June 30, 2024 June 30, 2023

A. Cash Flows froam Operating Activities :

Collection from Turnowver & Cihers 18327 277 352,702 685
Payiment to Suppliers and Employees [183,050,769) (270,143 1))
Caszh Generated from Operation 76,508 BZ2,558 514
Coliection from Non-operation Income 1164639 1433821
interest Paid - .
Income Tax paid {481,311 B.777.374)
Met Cash Flows from Operating Activities 745,827 80,215,961

B. Cash Flows from Investing Acthvities :
Acquisition of property Plant & Equlpment
Acquisition of Long Term Assets
Sale Proceeds of Long Term Assets
Met Cash Flows from Investing Activities - -

€. Cash Flows from Financing Activities :
Long Term Loan received - (B0,000,000)
Short Term Loan Pald - -
Other Loans and Advances Received f{Paid)

Dividend Paid - -

Met cash flow from Financing Activities = (B0,000,000)
increase/{decrease] in Cash and Casn Eguivalent (A+B+C) 749,837 215,961
Cash and Cash Equivalent at Opening 977,980 762,09
Unreallzed galn or (loss) on forelign exchange fluctustion B .

Cash and Cash Equivalent at Closing 1,727,816 977,980
Net Operating Cash Flow Per Share (NOCFPS) 18.00 0,03 3.03

The annexed notes fram 1 to 41 and Annexural This is the Statement of Cash Flows referred o in
form an integral part of these Financial our separate report of even date annexed.

4

4

{An;uar Hossain) Mohamrmad Monirul Esfam Khan
Company Secretary Chief Financial Officer

fﬂs!ﬁ“ﬂhmﬂ“} (Bazldr Rahman) AK Gulam Kibria, FCA (#392
Director Managing Director Engagement Partner

G. KIBRIA & CO.
Chartered Accountants

Dated: 28 October, 2024
Flace : Dhaka, Bangladesh
VG 2411060382456845406

Ref: GKC/24-25/4/165




1.00

1

102

1.03

1.04

1.08

1.06

1.07

1.08

Ret: GRC24-25/0N65

Y i T

SONARGAON TEXTILES LIMITED
KHANSONS CEMTRE. 37, KAWRAN BAZAR, DHAKA-1215, BANGLADESH.

Motes to the Financial Statements for the year ended 20th June, 2024
Farming an Integral Part of the Financial Statements

Repaorting Entity

Corperate Information — Domiclle, Legel Formation, and Country of Incorporation

Sonergaon Textlies Limited has been incorporated in Bangladesh as a Public Limited Company under the Companies Act
1912 currentily 1954 in the year 1984. The shares of the Company are listed with the Dhaka Stock Exchange Ltd, (DSE) and
Chittagang Stock Exchange Lid, (CSE).

Address of Corporate Head Office:
The Corporate Office of the Company is situated at Khansons Centre, 37, Kawran Bazar, Dhaka-1215, Bangladesh,

Address Factory Office;
The Share Office of the Company Is situsted at Rupatall, Barisal end the Reglstered Office is there.

Other Corporate Information

i Trade License: TRAD/DNCC/064294/2022 date: 08/10/2023
il eTIN Mo 476264417082 date: 18112/2013
fli} BIN No., 0O00EM560804 dete: 14/08/20M9

Principal Activities and Nature of Businass
The Company owns and cperates 8 textile spinning mill comaorising 2 Units, viz, Unit-l, Unit-2, and Unit-3, and its principal
activities and operations are manufacturing of cotten yarn of different counts and =ales thereof.

Commencement of Business
The Company commanced its commercial operation on 21121985 but the operation has stopped for some technlcal
reasan for ¥ months and commercial opsration has restarted from 30.05.2021,

Operating Segments
Mo operating segment is applicable for the Company as reguired by IFRS 8: Operating Segments es the Company has
only one oparating segments and the operation of the Company ls within the geographlcal tarritory In Bangladesh.

Structure, Content and Presentation of Financlal Statements
According to the Intermaticnal Accounting Standards (1A5-1) as adopted by the Institute of Chartered Accountants of
Bangladesh a5 1AS-1 "Presentation of Financial Statements" the complete set of financial statements includes the follow-
In_g Lomponents:

8 Staterment of Financial Posttion g5 at 20th June, 2024;

©  Statement of Profit or Loss and Other Cemprehensive Income for the year ended 30th June, 2024;

0 Statement of Changes in Equity for the year ended 308 June, 2024;

0 Statement of Cash Flows for the yvear ended 20th Juns, 2024,

0 MNotes comprizing a summary of slignificant accounting pelicies and other explanatory Infermaticn.




2.00 Basis of Preparation of Financial Statements
201 Statement of Compliance

The financial statements have been prepared In compllance with the requirements of the Companles Act, 1994, the
Securities & Exchange Ruies, 2020, the Listing Regulations of Dhaka Stock Exchange Limited (DSE) and the Chittagong
Stock Exchange Limited (CSE), and other relevant local laws as applicable and in accordance with the applicanle Interna-
fianal Financizl Repariing Standards (IFRSs) including Internations! Accounting Standards (1AS) a5 issusd by International
Accounting Standards Board {IASB) and adopted by the Institute of Chartered Accountants of Bangladesh (ICAB).

Pursuant to the recant ameandment ta the Companies Act, 1994 incorporating amendments, among others, is to change
of the word 'Limitad’ by the word "PLC in the case of Public Limited Companies including listed ones. MNecessary farmali-
fles are in progress In implementing these changes.

2,02 Other Regulatory Compllances

The Company s alzo reguired to comply with the following majer legal provisions in addition to the Companles Act, 1994
and other applicable laws and regulations:

The Income Tax Ordinance, 1984,

The income Tax Rules, 1984,

TheVaiue Added Tax and Supplementary Duty Act, 2012,
The Value Added Tax Rules, 2016;

The Stamp Act, 1899;

The Customs Act, 19689,

The Bangladesh Securities and Exchangs Commission Act, 1983;
The Securities and Exchange Rules, 2020;

The Securties snd Exchange Ordinance, 156%;
Bangladesh Labaur Act, 2006 (as amended 1o 2018)
DSE/CSE Rules)

Listing Reguiations, 2015

203 Compliance with the Financial Reporting Standards as applicable in Bangladesh
As per para-14(2) of the Securities and Exchangs Rule, 2020, the company has foliowed the Intemationsl Accounting

Standards (IAS's) and Intemational Financial Reporting Standards {IFRS's) as adopted by the Institute of Chartered
Accountants of Banglagesh (ICAB) In preparing the financlal stetements.

SLNo.  IASNo. IAS Title: Compliance Status
1 1. | Presentation df Financial Statements Complied |
2 2 Inventaries Complisd
3 7 Statamant of Cash Flows Cumﬁlia-g
4 g ! Accounting Policies, Changes In Accounting Estimates and Errors . Complied |
5 1 | Ewents afier the Reporting Pennd Complied
& i | Construction Contracts | A
7 | 12 | IncomeTaxes ] Complied
B 6 Fraparty, Plant and Equipment Complied
9 18 | EmployeeBenefts o Z NiA |
10 20 Accounting for Gowt, Grants and Disciesure of Govt. Assistance P,
" i‘l ' ‘I;he E"f'f'e-':i.s_uf l'ihang% in Foreign E:-:change Rates i tumpl‘.ed
12 28 .I [ Borrowing Costs - ' B Cumaliad
12 24 . Related F"é::!:;a Disclosures 1ii tumﬁlleﬂ_
14 26 M.:cuunﬂ.n.g and Repm-i;lng by Retirement Benefit Plan I NIA
=5 = “-E:éaar'éﬁﬁna_r'iaéiusﬁﬁrﬁe_m_s-' e S o E S {
16 28 | Investment in Associated and Joint Venture ' NIA

Ref GRC/24-258/4/105




S.No. | IASNo. IAS Title Compliance Status

7 28 | Financial Reporting In Hyperinfistionary Economics N/A

8 3 interest in Joint Yentures N/A
) 32 | Finencal Instruments : Presertation Complied
20 3z Earnings per Share Complied
21 34 | Interim Financial Reporting Complied
22 36 impairment of Assets Complied
23 37 | Provisions, Contingent Liabliitles and Contingent Assets Comgplied
24 38 Intangible Assets Complied
25 40 | Investmeant Property [
26 4 Agriculture N/A

SLMeo. | IAS Ne. IAS Title Compliance Status

1 1 | First-time adoption of Intermational Financial Reporting Standards Complied
2 2 Share based Payment /A

3 3 Business Combinagons M8,

4 4 insurance Contracts MyA,

5 5 | Mon-cumrant Assels hedd for Sale and DiseontinUed Opetations MN/A,

) 6 | Exploration for and | Eva!uatmn of Mineral Resources M

T 7 | Financlal Instruments Disclosures Complied
g a8 ﬂpafatlng Seqr rnerrts - NA

9 5 [IE Financlal Instrument Cn:_:}!i':llg_ﬁ_
10 ‘rD I Cunsﬂibdated Flnanr.lal Statements N.-".ﬂ. -
n n Jaint Arrangements M

12 12 | Disclosure of Interests in Qther Entitles N/A
13 el | Falr Value Messuremem i Cnmplled
14 1 | Regulatory Deferral Accounts N/

15 i .-'I'E [ Rwenua from Contracts with Customers E:nmp!ié&
1 6 | Leases Complied

2.04  Basis of Measurement of Elaments of Financial Statements

2.05

2.06

Ref GRC/Z4-25/A165

B Il s T
TR

The financiat statements have been prepared basad on the accrual besis of accounting and prepare under the historical
cost convention except for the revaluation of certaln nen-current assets which are stated elther at revaluated amount or
fair market value as explained in the accompanying notes. The accompanying policies, uniess otherwise stated, have
been consistently applied by the Company and are consistent with those of previous years,

Accrual basis of Accounting

The Company prepares its financial statements, except for cash flow information, using the accrual basts of accounting.
Since the acerusl basls of accounting is used, the company recognizes items as assets, lishilities, equity, income, and
expenses (the slements of financial stataments) when they satisfy (he definitions and recognition critarda for those
slements in the IFRS Conceptusl Framework,

Going Concem Assumption

The financial statements have been prepared on the assumption that the entity is & going concern and will continue s
business in the foreseeable future. The current trend of production indicates further growih in the near future in a bid to
augment Its revenue and the company has resorted to some measures like support of the company’s bank and share-
holders and on the basis of these the management of the company is however confident the entity will continue as geing
CONCErn.
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Ref GRC/24-25/AME5

Functional and Presentation Currency

Functional and presentation currency items included in these financial statements are measured using the currency of
the primary economic emviranment in which the company operates {'the functional currency’). These financial statements
are presented in Bangladesh Taka ("BOT™ which 15 also the functionzl currency of the compary. The amounts In these
finencial statemenis have been rounded off to the nearest BOT except otherwise indicated.

Key Accounting Estimates and Judgments in Applying Accounting Pelicies

The preparation of financis! statements In conformity with Intemational Financlzl Reporting Standards including LAS's
requires managemant to make judgments, estimetes, end assumptions that affect the application of accounting policies
and the reporied amounts of assets, labilities, ncome, and expenses and for contingent assets and labllines that require
disciosure during and at the date of the financial statements.

Actual results may differ from these estimales. Estimates and underlying assumplions are reviewsd on an anacing basis
Revisions of accounting estimates are recognized in the period in which the estimate is revised and in any future periods
affected as required by JAS B: "Accounting Policies, Changes In Accounting Estimates and Emors”.

In particular, the key areas of estimation, uncerainly, and critical judgments In applying sccounting pollicles that have the
maost sighfficant effect on the amounis recognized in the financizl statements include acorused expensas, (nventory valua-
tion, and ather payables,

Materiality, Aggregation and Off Satting

Each material tem sz considerad oy management significant has been displayed separately in the financial statements
Mo amount hes been sat off unless the Company has the lagal nght to set off the amounts and intends to settle on a net
basis,

Income and expenzes are presented on a net basls only when permitted by the relevant accounting stendards. The
values of assets or liabilities as shown in the statement of financisl position are not off-set by way of deduction from
another liahility or asset unfess there exists & legal right; therefore no such incident existed during the year.

Changes in Accounting Policies
There nave been no changes in accounting policies. All policies were consistent with the practices of the previcus years.
Forsign Currency Transactions

Transacticns In foreign currencies are translated into the functional currency (BDT) at exchange rates ruling &t the dates
of transactions In accordance With 145-21 "The Effects of Changes in Foreign Exchange Rates.” Exchangs rate differenc-
es at the statement of financial posttion date are charged/credited to the statemeant of profit or loss and other comprea-
hensive income, to the extent that this trestment does not contradict with the Schedule X! of the Companies Act, 1994
Thiz Schedule reguires all exchange geins and fosses arising from fereign currency borrowings, taken to finance the
acquisiien of construction of fixed assets, 1o be credited/charged 1o the cost/value of such assets,

The financial statemants are presented In BOT, which I& the compamy’s functional currency. Transactions In forelgn
currencies are recorded in the books at the exchange rate prevaling on the date of the transachon.

Monetary assets and |iahiities denominated In forelgn currencies at the reponting date are translated into (BDT) at the
exchange rates ruling at the statement of financial position date. Non-manetary assets and liabilities denominatad in
forelgn cumencies, stated at historical cost, are translated inta (BDT) &t the exchange rate ruling at the date of ransaction,
Exchange differences ansing on the settlemeant of monetary ttems or on transiating monstary items at the end of the
reporting period are recognlzed in profit or loss.

Comparative Infarmation

Comparative information has been disclosed in respect of 2022-2023 inaccordance with 1451 "Presentation of Financial
Statements” for all numeric information in the financizl statemants and also the narretive and descriptive information
where [t is relevant for understanding of the current periods of finencial statemeants. The prior year's figure has been
re-arranged wherever considered necessary to ensure comparability with the current period.
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Responsibility for Preparation and Presentation of Financial Statements

The Board of Directors is responzible for the preparation and presentation of the financial stetements as per require-
ments of the Companies Act, 1994,

Reporting Period

The reporting period of the Company covers one year from the st day of July, 2023 to 30ih of June, 2024,
Approval of Financial Statements

The financial statements have been approved by the Board of Directars an the 26th day of October, 2024,

Significant Accounting Principles and Policies selected and applied for significant transactions and events are
depicted below:

For significant fransactions and events that have a material effect, the Company’s Directors selected and apolied signifi-
cant accounting principles and oolicies within the framework of 1451 : Presentation of Financial Statements in preparation
and presentation of financial statements that have been consistently applled throughout the year and were also consist-
entwith those use in earlier years.

For proper unders@:arud_lrrg af the financial statements, accounting policies set aut below in one place as prescribed by
the 1AS1:Presentation of Financial Statements;

Assets and Basis of their Valuation Property, Plant and Equipment
Recognition and Measurements of Tangible Fixed Assets

These are capltalized at the cost of acquisition and subsaguently stated at cost less accumulated depreciation in compll-
ance with the oenchmark treatment of 1AS 16 "Property, Plant, and Equipment”. The cost of acquisition of an asset
comprises it purchasa price and any directhy attributable cost of bringing the asset to its working conditicn for its intend-
2d use inclusive of Inward frelght, duties, and non-refundable taxes,

In & situation where It can clearly be demonsirated that expenditure hes resulied In an Increase In future economic bene-
fit expected to be aobtained from the use of the fixed aszats, the expenditure is capitalized as an additional cost of the
assets;

Expenses a5 capitalized included appliceble "Borrowlng Costs" in compliance with the provisions of Companies Act,
1984 and 1AS 23: Borrowling Costs,

Cost also includes an inibal estmate of the costs of dismanting, remaoving the item, and restoring this sita (generally
talled asset retirement ohligation) are recognized and measured In accordance with 1AS 37 Provision, Contingsnt Liakili-
ties, and Contingent Assels.

On retirement or otherwise disposal of fiked assets, the cost, and accumulsted deprecistion are aliminated and amy-gain
or logs on such disposal is reflected In the statement of comprahensive Income which (s determined with reference to
the net book value of assets gnd the net sales proceesds.

Maintenance Activities

expenditure Incurred after tha assets have bean put Into operation, such as repalre & maintenance s nomally charged
off as revenue expenditure in the yvear in which it isincurred.

Subseguent Cost

The Cest of replacing part ol an item of property, plant & equipmant s recognized In the camylng amaunt of the ftem if it
is possible that the future economic benefits embodied within the part will flow to the company and its cost measured
reliably. The cost of the day-to-day servicing of properfy and eguipment are recegnized in the Statement of Profit or Loss
and Other Comprehenslve Income as repairs and maintenance where [t Is incurred.




3014 Depreciation on Tangible Fixed Assets

As required in Paragraph 43 of [45-156 Property and Equipment, depreciation in respect of all fixed assets s provided to
amortize the cost of the assets afier cormmissioning, over their expected useful economic lives in accordance with the
provision of 1AS 16 "Praperty, Plant and Equipment",

Deprecation on all other fixed assets except land and land development and pond excavation Is computed using the
diminishing balance metnod in an amount sufficient to write-off depreciable assets over their estimated wseful life,
Cepreciation has been charged on additions and when i s used. Expendifuras for maintenance and repairs are expens-
es; major replacements, renswals, and betterment are capitalized

The cost and accumulaled depredation of depreciable sssets retired or otherwise disposed off are eliminsted from the
pssets and sccumulated depreciation and any gain or loss on such disposal is reflected in the Statement of Profit or Loss
Account for the year ended. The ennual depraciation rates applicable to the principal categories are:

_ Category of Fixed Assets | Rate of Depraciation
Land & Land Development o
 Buiiding & Censtruction. 5%
Plant & Machinery 7%
Furniture & Fixture 15%
“Motor Vahicles 20%
Sundry Assets 20%

The Company's polley |5 to transfer excess depreciatlon of revalued assets are transferred from revaluation surplus to
retained eamings,

3.01.5 Disposal of Property, Plant and Equipment
An ltem of Property, Plant, snd Equlpment Is removed fram the statement of Tinanclsl positlon when |t is dispose off or
when no future economic benefits are expected from s use or disposal. The gain or loss on the disposal of an item of
Froperty, Plant, and Equipment is inciuded in the statement of profit or loss and other comprehensive income of tha
perod in which the de-recognition coours,

3016 Impalrment
The carnying amounts of the entity’s non-financial assets, other than inventores and deferred tax assets (considerad as
disclosed separately under respective accounting standards!, are reviewed at esch reporting date to determine whether
there s any Indication of impairment if any such Indication exisis, the asset’s recoverable amounts are estimated. Howev-

er, no such conditons that might be suggestive of a heightenad risk of impalrment of assets existed af the reporting daie.

An impairment loss s recognized through the statement of profit or ioss and other comprehensive iIncome whenaver tha
carmving amount of an asset sxceeds its recoverable amount

The recoverable amount of an asset 1s calculated as the present value of estimated future cash flows, that will be gener-
ated using that assat, discountad at an approprizte rate,

Impairment indicators comprise:
« reduced samings compared to expected future outcome,
« material negative development trends In the sector or the economy in which the company operates;
« damage tc the assel or changed use of assel
302 Sundry Debtors (Including Advance, Deposits and Pre-Paymeants)
These are carried at original involce amounts, which represent net realizable value,

304 Other Current Assets

Cther current assets have & value on realization In the ordinary course of the company's business which s at least egual
to the amount at which they are stated in the Statement of Financial Position,

Ref GRC/24-25/AM66
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Inventories

Inventories are measured at lower of cost and net realizable value, MNet realizable value is the estimated selling price in
the ordinary course of business, less the estimated cost of complietion and saliing expenses. Inventories consist of raw
cotton, finished goods, wark-in-process, spare pants, pecking materials, and wastage cotton, The cost of inventories is
based on the weighted average cost method and includes expenditure incurred in acguiring the inventories, production
or conversion costs, and other costs incurred In bBringing them to their existing location and condition. In the case of
manufactured imventories, cost includes an appropriate share of production overneads based on normal operating capacity.

Revenue Recognition

In comphiance with the requirements aof IFRS 15, the Company recognizes revenus when cantrol of the goods or services
has been transferred to the customer and the performence obiigation has been completed. Revenue Is meazured at the
fair value of the amount of conslderation recelved or receivable excluding VAT, discounts, commissian, rebates, and
other sales taxes whers applicable.

IFRS 15 requires the company to determine variable factors such as sales returns when calculating the fair value of the
consideration to be received. The magnitude and quantity of sales returns es a percentage of sales have been historically
very low. As a result, the Company does not make a sales retum gliowance at the end of the year. The Company does
not however manitor the activity of sales returns dunng the vear and the behavicur of customers to determine if a sales
return eflowance is reguired. As of 30th June, 2024, no seles return ellowance wes deemed to be required.

The Company recognizes as revenue the ameunt that reflects the consideration to which the Company expects to be
eniiled In exchange for goods or services when {or as) it transfers contral o the customer. Te achleve that core principle,
this standard establishes a five-step model as follows:

« dentify the contract with a custamer;

« |dentify the performance cbligations in the contract;

« Determine the transaction price;

« Allocate the transaction price to the pedformance obligations in the contract; and
« Recogniza revenue when (or s} the entity satisfies a performance clligation.

Considering the five-step mode!, the company recognizes revenue when {ar as) the Company satisfies a performance
obllgation by fransferring a promised goods to a customer, Goods s consldered as transferred when (or as) the customer
obtains control of that goods. Revenue from the sale of goods is measured at the fair value of the consideration received
or receivabie net of returns and allowances, trade discounts, rebates, and Value Added Tax (VAT
fa}  Sale of Goods
Revenue from the sale of goods is recognized when control of the goods or services are transferred to the custom-
er at an amount that reflects the consideration to which the comparny expacts o be entitied In exchange for those

goods or services,

The company has generally concluded that it s the principle In its revenue srrengements because [t typically
controis the goods or services before transferring them to the customer.

(o)  Prefit on Bank Deposits

Profit on hank deposits have been accounted for onan accrual basis.
ey Other Revenues

Other revenues are recognized when services are rendered and bank Interesis are earmed
Financial Instruments

A financlal Instrument 1s a contract that glves rise to a financial asset of one entity and a financial labllity or equity Instrument
of another antity.
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Ref: GRC24-I5/AMBE

Financial Assats

The company initially recognizes & financial asset in its statement of financial position, when, and only when, the sntity
becomes a party to the contractual provislons of the instrument

The company dereccgnizes a financial asset when the contracival rights or probabilities of récelving the cash flows from
the asset expire, of It transfers the rights to recelve the contraciual cash flows on the financial asset In a ransaction In
which sulrstantially all the risks and rewards of ownership of the financial 2sset are transferred.

& entity shall classify financlal assets as subsequently messured at emortized cost, fair value through other
comprehensive income (FYTGCH, ar fair value thraugh profit or loss (FVTPLY on the basis of beth In pursuanca of provision
4.1 classifieation of financial assets under [FRS 92

(a) the entity’s business model for managing the financial assets; and

(k) the gomtraciual cash flow charactaristics of the financial assets.

Financial Assets measured at amortized cost

The asset is measured at the amount recognized at initial recognition minus principal regayments, olus or minus the
cumulative amortization of any difference between that Initial amount and the maturity amount, and any loss allowance.
Interast income s calculated using the sffective interast method and s recognized in profit and loss. Changes in fair value
are recognized in profit and loss when the asset is derecognized or reclaszsified.

Financial Assets measured at fair value through other comprehensive income

& financial asset shall be measured at fair value through other comprehensive income IF both of the following conditions
are met:

(a) the financial asset is held within 8 business model whose chiective is achieved by both collecting contractual cash
flows and selling financial assets and

{b] the contractual terme of tha financial 2538t give rizs on specified dates to cash fiows solaly payments of principal and
imterest on the principal amaunt autstanding,

Financial Assets measured at falr value through profit or loss

A financial @sset is classified as at fair valus through profit or loss if it i classified 85 held for trading or is designated as
such an Inftial recagnition. Financial assets are designated as at falr value threugh profit or loss T the Company manages
such Imvestment and makes purchase or sale decisions based on their fair value in accordance with the Company's
documented risk managemant ar investment strategy, Attributable transaction costs are recognized in profit and loss as
incurred. Financial assets at fair value through profit ar loss are measured at fair valug and changes thersin which take
into account and dividend income are recognized in profit or loss,

Financial assets Include trade and other receivablas, advances, deposits & prepayments, and cash & cash equivalents,
(i} Trade and Other Recelvables
Trade receivables represent the amounts dus from customers for delivering goods of rendering senvices, Trade and
other receivables are initially recagnized at cost which is the fair value of the consideration given in return. fter initial
recognition, these are carried at cost-less impairment lessas due to non-oollectability of any amount 5o recognized.
(I} Advance, Deposits & Prepayments
Advances are initially measured at cost. After initial recognition, advances are camied at cost less deductions,

adjustments, ar charges t other account heads. Deposits are measured at payment value. Prepgyments are initially
measured at cost. After initial recognition, prepayments are carried at cost lezs charges {o the profit & loss account.




(iii) Cash and Cash Equivalents

Cash and cash equivalents comprise cash'in hand, cash st bank, and fixed deposits hiaving maturity of less than three
manths which are available for use by the company without any restriction,

2.07.2  Financlal Liabilities

Afinancial llability is recognized when its contractual obligations arising from past events are cefaln and the settlement
of which is expected to result in an outfiow from the company of resources embodying economic benefits. The company
Inftially recognizes financial llabllities on the transaction date at which the company becomes a pary to the contractual
provisions of the liability.

The company derecognizes a financial fabllity when |8 contractual obligations are discharged or canceted or explrad,

Men-dervative financial labllities comprise interest-haaring barrowings, frade, and other pavables and provisions.

(i1 Interest hearing borrowings

Principal amounts of the loans and borrowings are stated at their amortized amount. Borowings repayable after
twalve months from the date of statemant of financlal position are classified as non-current liabilities whereas the
portien of borawlngs repayable within twelve months from the date of statement of financial position, unpaid Interest,
and othar charges are classified as current lizbilities.

(iih Trade and Other Pavables

Trade and other payables are recognized al the amount payable for setllement In respect of goods and services
received by the Company.

(i’ Provisions

A provislon is recognized on the statement of financial position date if, as a result of past svents, the Company has &
present legal or canstructive chligation that can be estimated reliably and it 1= probable that an outflow of econemic
baneflts will ke reguired to settle the chilgaton.

308 Equity Instruments

Ordinary shares are classified as equity, Investment cosis diregtly attributable to the issue of erdinary shares are
recognized as expenses. Paid-up share capital represents the total amount contributed by the shareholders and bonus
shares issued by the Company.

3.09 Impairment
il Non-derlvative Financial Assets

Financial assets not classified as at fair value through profit or |6ss, are assessed at each reporting date to determine
whether thera is objective evidence of impaiment: A financial asset is impaired If objective svidence indicates that a
loss event has ococurred after the initia! recognition of the esset. and that the loss event had a negative effect on the
estimated future cash flows of that asset that can be estimated reflably.

Ohjective evidence that financial assefs are impaired inciudes:

{ay  default or delinguency by a debtor;

(b restructuring of an amount dus to the Company on terms that the Company would net cansider atherwse;

(e} indications that a debtor or issuar will enter bankruptoy:

(dy adverse changes in the payment stetus of borrowers or issuers;

{8} observable dats indicating that there 5 a measurable decrease In expecied cash flows from 2 Company of
firancial assets.

Ref: GRC/24-25/8165




{ill Financlal Azssets measured at amortized cost

The Company considers evidence of impairment for these assets al both an individual azset and a collective level. All
individually significant assets are individually asseszed for impairment. Those found not to be impaired are then
collectively assessed Tor any impalment that has been incurred but not yvet individually identified, Assets that ars not
individually significant-are collectively assassed for impairment. Collective assessment is carried out by grouping
togather assets with similar risk characteristcs,

In assessing collective impairment, the Company usaes historfeal Information on the timing of recoveries and the
ameunt of loss incumred and makes an adjustment [f current economic and credit conditions are such that the actusl
los=zes are likely 1o be greatar or lesser than suggested by histarical trends.

An impairment loss s calculated as the difference between an asset's camying amount and the present value of the
estimated future cash flows discountad at the asset's original effective interest rate. |.osses are recognized in profit of
loss and reflecied in an allowance gccount. When the Company considers that there are no reallstic prospects of
recovery of the asset, the relavant amounts are written off, If the amount of impairment loss subsequently decreases
and the decrease can be related chlectively to an event occurring after the Impalrment was recognized, then the
previously recognized impairment loss is reverssd through profit or loss.

(i1} Non-Financial Assets

The varnying amourts of the Company's non-financial assets (other than biclogical assets, investmeant property,
inventories, and deferred tax asseis) are reviewsd at each reporting date to determine whether there is any indication
of Impatrment. If any such indleation exists, then the asset’s recavarable amount 5 estimated In arder o determine
the extent of impairment loss (If any). Where it is not possiole to determine the recoversble amount of an Individual
assel, the company estimates the recoverable amount of the Cash Generating Unit (CGU) to which the asset belongs.
An impairment loss 15 recognized if the carrying amourt of an asset or its CGU excesds its recoverable amaunt,

The recoverable amount of an assetl or CGL |s the graater of (ts value In use and s falr value less costs 1o sell. Value
in use is based on the estimated future cash flows, discounted to their present value using a pre-tax discount rate that
reflacts current market:assessments of the time value of money and the risks spacific to the assat or CGU.

Impairment lasses are recognized in profit or lozs. An impairment loss is reversed only to the extent that the asset's
carylng amount does notl excesd the carming amount that would have baen determined, net of depreciation If na
impairment loss had been recognized.

3.10 Derlvativas

The campany is not & party to any derivative contract at the statement of financial position date, such 88 a forward
exchange contract, currency swap agreement, or interast rate option contract to hedge currency exposure refated to the
Import of raw materials and others or principal and interest obligations of foreign currency loans.

k. e b § Investment In Shares (IAS-39)%: Financial Instruments-Recognition and Measurement)

Investrent in marketable crdinary shares has been shown at cost price and classified as available-forsale financial
Instruments as per 185-39. Any adjustment for diminution In the vailue aof shares as on closing of the perion on an individual
investment basls is made in the financial statemeant which Is reflected in the other comprehensive statamant,

i Leases

IFRS 16 providesa a single leasee sccounting model, requiring lessees to recognize assets and lizbilities for all leases
unless the lease term iz 12 months or less or the underiying asset as a low value. A [essee recognizes a right-of-use gese
reprasenting its right to use the underlving asset and a leasze labllity representing its cbligation to make lease payments.
Thera ars recognition exemptions for short-term leases and leases of low-value items.

The Company applied IFRS 15 Lease for the first time on 1st July, 2019. The nature and effect of the changes &5 a result
of the adoption of this naw accounting standard |s described balow,

Ref: GRC24-I5/AME6E




Atlease is defined as a contract. or pan of @ contract, that convays the right to use an asset (the underlying asset) fora
period of time In exehanga Tor conslderation, Previously the company used to charge the consideration paid In its Books a5
revenue expenses. IFRS 15 intraduced 2 single, on-balance-sheet accounting medel for leases. As g resuli, the Company,
as a lesses, has recognized the right of use assets reprasenting s rights to use underlying assets and lease llabllites
regresenting 'ts obligation to make lease payments. The Company applied IFRS 16 on 1st Janvary, 2019 for the existing
Iza=e contracis.

The Company has anly an office rent agreeament, which is classified as operating leases, which under IFRS 16 are required
to be recognized on the Company's statement of financial position. The nature and timing of expenses related to those
leases has changed as IFRS 16 replaced the stralghtline operating lease expenzes (gs per IAS-17) with &n amortization
charda far the right-of-use assets and intarest axpensea on leasa liahilities.

The Company aoplied the practical expedient to the definition of & lease on transition. This means that it applied IFRS 16
toall contracts enterad Into before 1st January, 2012 and identified as leases in accordanca with 145 17 and IFRIC 4,

The Company's all contractual payments ta the lessor contains only fixed amounts of iease payment and na variable lease
payments are eambedded with the lease payments. The rental agreements do not Include ary automatio renewals, nor do
they inciude any guaranteed residual values of the underlying assets.

The Company recognizes right-of-use asseis at the commencement date of the lease {l.e. date the underlying asset Is
availabie for usa). Right-of-use assets are measurad af cost, less any accumulated depraciatien and Impairmant lossas,
and adjusted for any measurernent of lzase Habllities. The cost of rght-of-use assets includes the amount of fease
liabilities recognized, imitial direct costs incurred, and lease payments made at or before the commencement date less any
lease Incentives recadved, At the commencement date of the lease, the Company recognizes lease liabillties measured at
the present value of lease paymenis 1o be made over the lease term. After the commencement date, the amount of lease
llabliities is increased to reflect the accretion of interest and reduced for the fease payments made. In addition. the
carrying amourt of lease Habllities Is re-measured f thers is a moedification, 2 change (n the leass term or 8 change in the
in-subsiance fixed lease payments.

Subsequent Measurement:
The Lease Lighility:

Upaon inltial recognitien, the lease ablity s being accounted for using amorized cost. Meaning that the Inftzl lakility s
added by finance charge st the company’s incremental borrowing cost less subsequent rental payment an a menthily basiz.

Right of Use Assets:

The leased assets (Right to Use Assel) are depreciated over its wseful e on a monthly basis using the stralght-line
depreciation method.

313 Taxation

Income Tad expense comprises current and deferred taxas, Inoome tax expanse s recognized in profit of loss except o the
extent that it relates 1o items recognized directly in equity, in which case it is recognized in equity in accordance with 1AS
12: Income Tax,

fa}  Current Tax:

Current Tax |s the expacted tax payable on the taxable Incomea for the perfod, using tax rates enacted or substanthely
enacted at the reporting date, and any adjustment to tax payvable in respect of orevious pericds. The tax rate used for
the reporting peried wes 15% 55 2 reduce rate by SRO.159/AIN/Income tax/2022 Valid up to June 2025 and 30% was
on non-operating income.

) Deferred Tax:

The comipany hias recagnized deferred tax using the balance shest method In compliance with the provisians of |45 12:
Income Tases. The Campany's policy of recognition of deferred tax assets/liabilities is based on temporany differences
[Taxable or Deductible) between the carrying -amount (Book Value) of assets and liabilities for finencial reporting
purposes and s tax base. and accordingly, deferred tax (ncome/expenses has been considered to determing net
profit after tax and earnings per shares {EPS).

Ref: GHC24-25/A065
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A deferred tax asset is racognized to the extent that i is probable that future taxabie profit will be available, against
which ternporary difference can be utllized. Deferred tax assets are reviewed at each reporlng date and reduced to
the extent that it Is no longer probable that the reiated tax berefit will ba reslized.

Value Added Tax:
Revenues, expanses, and assels are recognized nel of the amount of YValue Addsd Tax except:

Where the value-added tax incurred on a purchase of assets or services 1s not recoverabie from the taxation authority,
in which case the value-added taxis recognized as part of the cost of acquisition of the asset or as part of the sxpense
item as 2pplicable; and

Receivable and payebles that are stated with-the amount of value-added tax included.

The net amaunt of value-added tax recoverable from, or payahle to, taxation authority is included as part of recelvables
ar payables In the statement of financial position.

Propozed Dividend

The amount of the proposed dividend has not been accounted for but disclosed in the notes to the accounis in accordance
with the reguirements of the Intemational Accounting Standard (145 4 Presentation of Financial Statements. Alsa, the
proposed dividend is not considered as liability in accordance with the requirement of International Aocounting Standard
(145} 10: Events after the Repaorting Periad, because na abligation exists at the time of approval of accounts and recom-
mendation of dividend by the Board of Directors.

Cost of Post-Employment Benefits

Tha company has not maintained a dafined contribution plan for its eligbie permangnt employess, Tha elighllity is
determingd according to the tenms and conditiens set forth in the respective deeds. The Company dogs not have any
defined benefit plans and therefore does not record any provisions or expenses in this regard.

Capitalization of Borrowing Costs

Borrowing costs dirsetly attibutahle to the acquisition, construction or production of an asset et necessarily takes &
substantial perod of time to get ready for its intended use or sale are capitalized as part of the cost of the azset. All other
borrowlng cosls are expansed Inthe period In which they cecur. Borrowlng costs consist of Interest and oth er costs thatan
antity incurs in connection with the borrawing of funds as per 145 23: Barrowing Costs.

Accruals, Provisions and Contingencies
Accruals

Accruals are liabilities to pay for goods or services that have been received or aupplied but heve not been paid,
invoiced or formally agreed with the suppliar, including amounts due to amployess. Ascruals are raponted as part of
trade and other payablas.

Provisions

A provision 1s recognized in the statement of financial pasition when the company has a lagal or censtructive obligation
as a result of @ past event, it is probable that an cutfiow of ecanomic banefits will be required to settle the abligation
and.a refizble estimate can be made of the amount of the obligation.

Provision is ardinarily measured at the best estimate of the expenditure required to settle the present abligation at the
raporting date. Whare the company expects some or all of a provision to ba raimbursed, the relmbursement Is recog-
nized as a separate asset but only when the reimbursement is virtually certain.

The expense rslating to any provision 15 presented in the income statement nat af any relmbursemeant, IT the effect of
the time value of money is material, provisions are discourted using 8 current pretax rate that reflects, whers
appropriate, the risks specific to the lability, Where discourting s used, the increase In the provision due fo the
passage of time is recognized as 3 finance cost. During the reporting yvear, the company has made sufficlent provisions
whare appiicabie.




{c]  Contingencies

A cantingent ligbility is a possible obligation that arizes from past events and whose existenoe will be confirmed only
by the pccurrence ar non-occurrence of one or more Uncertain future events not wholly within the control of the
company; of & presant obiigation that arises from past events but is not recognized because it 1s not probable that an
outflow of resources embodying economic. banefits will be required to settle the obligation; or the amount of the
obligation cannat be measurasd with sufflclent reliablity.

A contingem asset is a possible agset that arizes from past events and whose existence will ba eanfirmed only by the
neourrence or non-scourrence of one or mose uncertain Tuture events fot wholly within the control of the company. At
the reporting date, the company does not have 2ny confingent assets.

Contingent liabilities and assets are not recognized in the statement of financial position of the campany.

3.8 Cash and Cash Equivalents

For the purposes of the Statement of Financial Position and Cash Flows, cash in hand and bank balances represent cash
and cash eguivalents considering the 143 1 "Presentation of Financlal Statements” and 1AS T "Cash Flow Statement” which
pravide, that cash and cash eguivalents are readily comvertidle to known amounts of cash and are subject ta an
Inslgniflcant risks of changes In value and are nat restricted as 1o use.

318 Statement of Cash Flows

Cash flow statement is prepared in accardance with LAS 7: “Cash Flow Statement”, as recommended by the Securities and
Exshangs Rules 1987, The cash flow statement shows the structure of and changes In cash and cash equivalents during
the financial year. Cash and caszh sguivalents include notes and coins on hand, unrestricted balances held with the
commercial banks. It is broken down into operating activities, investing activities, and financing activities. The direct
method is used to show the operating activities.

According to |AS T “Caszh Flow Statements”, cash comprises cash In hand and demand deposits and cash equivalents are
short-term, Righly Equid investments that are readily convertible to the known amount of cash and which are subject toan
insignificant risk of changes in value. Consigering the provisions of IAS T and 143 1, cazh in hand, fined deposits, and bank
balances nave been considereg a5 cash and cash equivalent. In addition, management disclosed an indirect method
undar the [AS-T statement of cash flaws fram audit activities as par circular no. Clause No. & {2} (8) of Maotification Mo.
BEEC/CMRRCD/ 2006-158/208/ Admin/S81. dated: 20 June 2048 Reconciliation of Met operating cash flow under
Indirect Method.

320 Earnings per Share (EPS)

This has been calculated in compliance with the requirements of 1AS 33: Eamings Per Share by dividing the basic earmings
by the weighted averags number of ordinary shares outstanding during the year.

Easic EPS

The Campany presents basic eamings per share (ERS! data for its ordinary shares. Basic EFS Is calculated by dividing the
profit or loss attributabla to ordinary shareholdars of the company by the weighted average number of ordinary shares
putstanding during the pariod.

Diluted Earnings Por Share

For the purpose of caiculating diluted earnings per share, an entity adjusts the profit or loss attributable to each ordinany
egjulty holder of the entity, and wealghtad average number of shares autstanding, for the effacts of all dilutive potential

ordinary shares.

Diluted EFS Is anly calculated where the company las a commitrment to lssue ordinary shares in the future st the reporting
data. Mo such commitment is held by the company at the reporiing data.

Ret GKC/24-25/AM65




221 Risk Exposure
Interest Rate Risk
Interest rate risk s the risk that & company faces dus to unfaverable movameants in the Interest rates. Changes in the
gavermmeant's monetary policy, along with increased demand for loans/invesiments tend to increase the interest rates.
Such rises In Interest rates mosthy affect companies having floating-rate loans or companles investing In debt sacuritias,
Management Peresption
The management of the company prefers procuring the longterm fund with a minimum fixed interest rate and the
shert-term fund with a reasonable competitive rate. The company malntalns a iow debt/equity ratlo; and accordingly. the
adverse impact of interest rate fluctustion is insignificant.
Exchange Rate Risk
Exchange rate rsk ococurs due to changes |n exchange rates. As the company Imports materlals and equipment from
abroad and atso earns revenue in foreign currency, unfavorable volatility or currency fluctustion mey affect the profitability
of the company. IFthe exchange rate increases against loeal currancy, an opportunity arlises for generating more profit,

Management Perception

The products of the company are sold maostly in foreign curency. Therefore, the volstility of the exchangs rate will have an
Impact on tha profitabllity of the company,

Industry Rishs

Industry risk refers to the risk of increased competition by entries of new competitors from foreign and domestic sources
leading 1o lower prices, ravenues, profit marging and market share which could have an adverse Impact on the husiness,
financial condition, and results of operation.

Management Perception

Maragement |5 aptimistic about growth opportunities (n the textiie sectar In Bangladesh,

Market Risk

Market rizl refers to the risk of adverse market conditions affecting the sales and profitability of the company, Moztly, the
sk arises from falllng demand for the product of service which would harm the perfarmance of the company. On the ather
hand. strong marketing and brand management would help the company increase its customer base.

Management Perception

Managameant Is Tully aware of the markset risk and acts accordingly. The markeat for the CNG sectar In Bangladesh is
growing at an exponential rate. Maoreover, the company has a strong marketing and brand management to increase the
cusiomer base and customer lovalty,

Operational Risks

Nor-avaitabilities of materals/equipment/services may affect the smooth operational activitiez of the company. On the
other nand, the equipment may face operational and mechanical fallures dus to natural disastars, terrorist -attacks,
unforessen aevents, lack of supervision, and negligence. leading to severe accidents and losses,

Management Perception

The company parcalves that the allogatton of s resources proparly can reduce this risk factor to & great extent. The
company hedges such risks In costs and prices and also takes preventive measures, therefore,

Ret GKC/24-25/8/6%5
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Liguidity Risk

Liquidity risk = defined as the risk that the company will niot be sble to settle or meet its coligations on time or at a
reasonable prica.

Managamaont Perception

The company’s approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to
meat its liabilities when dus, under bath normal and stressed conditions, without Incurring unacceptable lvsses or risking
damage to the company's reputation.

Typleally, managemeant ensures that it has sufficlent cash and cash eguivalent to meet expecied operational expenses,
including the s=rvicing of the financial obligation through the preparstion of the cash forecast, prepared based on 3
timeline of paymant of the financial obligation and accoerdingly arranges for sufficlent liquigity/fund to makea the expectad
payment within due date.

Labour Unrest Risk

Smooth praduction Is depandent on good relationships with factony workers and their ability to provide high-quality
sefvices. Inthe event of disagreement with workers. the campany may face adverse Impacis.

Management Perception

The management persennel both in the head offlce and producton premises maintain a good atmosphere at the
warkpiaoe and provide with all necessary Tacilities to the workers ke healthy remuneration, employes leave entitlemeant,
termination benefits, and warker's profit participation fund far its employees which reduces the risk of labour vnrest.

Events after the Reporting Period

As per IAS5-10 "Events after reporting Date” are those events favorable and unfavorable, that occur between the end of the
reporting year and the date when the financial statemenis are authorized for issue. Two types of events can be identified;
those that provide evidence of conditions that exlsted at the end of the reporting vear (adjusting events after the balance
sheet date); and those that are indicative of conditions that arose after the reporting year (Nor-adjusting evants after the
balance sheet date),

Related Party Disclosure

Ma par International Accounting Standard, IAS-24: 'Related Party Disclesures’, parties are considered to bie refated If one of
the perties has the ability to control the other party or exercize significant influence over the other party in making financial
and ocperating decisicns. The Company carried out transactions in the ordinary course of business on an -arm's length
basis gt commercial rates with Its related parties, Related parly disclosures have heen gven In Note 20,

General

ta} Ml shares have been fully called and paid up:

(b} There is no preferance shares issusd by the company;

(ch  The company has not incurred any expenditure In forelgn currenoy against royvalties and technical fees;

{d) Auditors are paid only the statutory audit fees:

fey Mo foralgn currency was remitted o the shareholders durdng the year under audit;

ity Mo money was spent by the company for compensating any member of the board for rendering special services;
(g1 Mo brokerags was pald against sales during the year under audit;

(h) Mo bank guarantes was issued by the company on behalf of ts directors.




5.00

5.01

5.02

6.00

MNon-Current Assets

This is macle up as follows:

B.01 Property, Plant & Equipment
5.02 Right of Use Asset

Property, Plant and Equipment
This is made up as follows !

At Cost:

Balance as July 1st

Add; Addition during the year

Less: Disposal during the year

Less: Accumulated Depreciation :
Balance as on July 1st

Add: Charged during the year

Less: Disposal during the year

Written Down Value as on 30.06.2024

719,919,673
506,255

757,966,751
1,012,518

720,425,952

758,879,268

1,475.544,498 1,475,544,498
1475544498 1475544498
| -] - |
1,475,544,498 1,475,544,498
TAFS-rr T 676,711,145
38,047,078 40,866,602
755,624,825 717,577,747
I || - |
755,624,825 717,577,747
719,919,673 757,966,751

We have obtained the General Laedger balance of Property, Plant & Equipment and we have cempared the
previous year's balance with the audited finandlal statements of the previols year's. We have also checked
the current year's balance with the balance as per nominal ledger and matched the result found during the
audit with the amount shown in Financial Statements/ General Ledger and similarly matched the prior year

clesing balance with the current year opaning balance,

The detalls of which have heen shown In Annexure-1, 2, 3 & 4

Right Use of Asset

This Is made up as follows |
At Cost:
Bzlance as July 1st

Add; Addition during the year
Less: Disposal during the year

Less: Accumulated Depreciation :
Balance as an July 1st
Add: Charged during the vear

Less: Disposal during the year

Written Down Value as on 30.06.2024

Current Assets
This is made up as follows:

.01 Inventories

6.02 Advances, Deposits & Prepayments
.03 Trade & Other Recelvakles

604 Investment in Shares

6.05 Cash and Cash Equivalents

Ref GHC/24-25/A1E65

1,518,777 -
. 1518777
1,518,777 1,518,777
1,518,777 1,518,777
1.012,518 i
506,259 506,259
1,518,777 506,259
1,012,618 506,259
506,259 1,012,518
536,728,251 500,541,767
7,060,009 7,311,609
16,073 448 -
1,569,450 1,569,450
1,727,816 977,980
563,158,972 519,400,805
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6.01

Inventories
This Is made up as follows ;

Raw Cottan (Note MNo.11.014)
Finished Goods (Note No11)
Worlk in Process (Note No. 11)
Waste Cotion (Note No.11)
Spare Parts

Packing Materials

{iv} Theres Is no damage goods or slow moving Item in the inventory,

6.02 Advance, Deposits & Prepayments

6.2.1

6.2.2

This Is- made up as follows :

Advance Income Tax Mote 6.2.1
Security Deposit Mote 6.2.2
Advance against Salary

Advance Income Tax
This Is made up as fellows:

Opening Balance
Less : Pravious year provision for Taxation

Add; Current year Tax deducted at sources :
Income Tax paid as advance
On Export proceeds
On Bank Intarast
On Dividend

Less | During the year provision for Taxatlon

Security Deposit
This is made up as fellows:

Securlty Deposit to Bangladesh Oxygen Ltd.
Security Deposit to FDE (U-1)

Security Deposit to PDE (U-2)

Security Deposit to PDB (U-3)

Security Deposit to Telephone (BTTB)
BTME (Speacial Fund)

(i} The valuation method has been applied consistently as supported by |AS:
{il} The tolal schedule of closing inventory for each items as at 30th June, 2024,

(1ii} The policy to keep provision for impairmeant of inventory has been obtalined,

148,087,143 170,633,716
384,011,367 330,834,473
1,923,540 2,963,590
2,114,340 4,305,530
375,985 350,883
215,876 453,575
536,728,251 509,541,767
2,638,490 3,342,384
3,853,540 3,853,540
567,979 115,685
7,060,009 7,311,609
3,342,334 1,270,023
3,342,384 1,270,023
261,868 3,430,464
970 1,319
228,473 285,591
3,833,694 5,047,397

1,195,204 | | 1,705,013 |
2,638,490 3,342,384
4,000 4,000
1,061,393 1,061,393
621,607 621,607
1,942,000 1,942,000
125,500 125,500
99,040 99,040
3,853,540 3,863,540

Advance to employees against salary which Is adjustable against monthly salary Is considered good,

Security deposits consist utility deposits is considered good.

Ref: GKC/24-25/A/165
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Trade & Other Receivables

This is made up as follows :

Name Amount in BEDT
Arivan Spinning Co. 14,564,816 -
Export Unrealized 1,508,630
16,072,446 >

Met receivables are considerad good. The company halds no security other than debtors' parsonal
security in the form of work orders ete.

Mo amount was due by the directors (including the Managing Director and Chairman), managers and other
officars of the Company ar any of tham either severally or jointly with any other person,

Investment in Shares

The Cornpany helds shares of Central Depository BD Lid. (CDBL)
which are measured at cost. The total value of sharas as at 30th
June, 2024 are the Shares of Central Depository BD Ltd, (CDBL),
held at cost: [ 1,569,450 | | 1,569,450 |

1,669,450 1,569,450

The Company holds shares of Central Depository Bangladesh Ltd. (CDEL) which are measured at cost as
on 30th June, 2024,

Cash and Cash Equivalent

This is made up as follows

Cash in hand 148,055 316,055

Cash at Bank (Note-5.05.1) 1,579,757 661,924
1,727.816 977,980

Cash at Bank

This is made up as follows !

MName of the Bank Branch A/C No, Amount in BDT

Dutch Bangla Bank Ltd. kKawran Bazar 107-120-2912 190,633 187,850

Mational Bank Ltd, Tanbazar 00M0-33002916 1,384 3.224

Social Islami Bank Lid, Marayangonj 0661330007288 929,886 48,144

Sacial Istam| Banlk Ltd. Karwan Bazar 0871360000232 52447 56,219

Social Islami Bank Ltd, Karwan Bazar 0871330004209 34,405 1,580

Social |stami Banlk Ltd. Barisal 0731330006555 3,093 4,358

Baszic Bank Ltd. Main Branch 216010000398 8924 9,782

Rupali Bank L. Local Office 1B02400011 27132 28,857

Dutch Bangla Bank Lig. Motijheel Foreign Exc. | 1051201231 113,443 13,292

Pubali Bank Ltd. Barishal 0374901060680 10,431 2,340

Puball Bank L. [arwan Bazar 0557901051294 1,701 .

Duich Bangla Bank Lid. Barisal 127110855 206,280 206280
1.579.757 661.924

Share Capital :

Authorized Share Capltal:

5,000,000.00 Ordinary Shares of Tk. 10/- each. |  500000000|] 500.000000|

500,000,000 500,000,000
Ordinary Shares Capital:

lssued, Subscribed and Paid up 26,467,056 Ordinary Shares @ Tk 10/-each. | 264670560 || 264,670,560 |
Sponsors Shares 1,764 497 of Tk 10/- each 117,644,970 117,644.970
General Public Shares 13 B41,672 of Tk 10/-2ach 138,416,720 138,520,930
Institutions Shares 825,625 of Tk 10/- each 8,256,250 7713420
Mon Residence Shares 35,262 of Tk. 10/- each 352 620 791,240

264,670,560 264,670,560

L1 LS M= g L Bl




The position of Ordinary Shareholders as on 30th June, 2024 was as follows:

MNo. of
Partieulars Shnca Ne.af Amount in BDT
Shares
Helders
al 11.?64.49? ardinary shares of Tk 10/ 7 1.764.497 117.644.970 117,644,570
paic by sponsors
Sub Total 7 NM.764,457 117,644,570 17,644,870
b) Group Summery of Other Shareholders
Description of the Group
i}y Institutions (ICB & others) B1 825,625 8,256,250 7,713,420
[} General Public 4126 13,841,672 138 416 720 138,520,930
iy Mon resldence NEB 10 35,262 352,620 791,240
Sub Total 4,217 | 14,702.559 147,025,590 147,025,590
Grand Total 4,224 | 26,467,056 | 264,670,560 264,670,560
7.02 Capital Reserve
5373570 ___ 5373570
7.02 Share Premium
This Is as per |ast account, 54,660,000 54,660,000
7.04 Revaluation Reserve
This is made up as tollows :
Balance as on July 1st 340,349 944 351,844 432
Prior Year Error Correction -
Adjusted Opening Balance 340,349,944 351,844 432
Less: Adjustment for depreciation for this year (10,739.342) (11.494,488)
329,610,602 340,349,944
This amount reprasents as per last years accounts
7.05 Retained Earnings
This'is made up as follows -
Balance as on July 1st {160,963,242) (374,475,403)
Add: Revaluation Reserve 10,739,342 11,494, 4288
Add; Profit/{lLoss) after Tax 7,198,516 (6,208,625}
(143,025384) {369.193,540)
Less ; Adjustment during the yvear - 210,877,005
Less ; Dividend - (2,646,706
[143@25,334] !‘IEOIBE‘SIZHE
B.00 MNon-Current Liahilities
Thisis made up as follows:
8.01Long Term Loan (Non-Current Maturity) 672,404,220 672404220
.02 Lease Obligation Liability 550,459 1,055,467
8.03 Deferred Tax Liability J0.457.673 72,612,584

743.412,352 746,072,271

Ref GRC24-25/8165
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B8.01 Long Term Loan {Nen-Current Maturity)

This is made up as follows |

BELBL Term Loan # 00027 303,425 827 303,425 627
MTEL-Term loan-3 1,203,225 1,203,225
Rupall Bank Loan account (Principal ) 267,775,368 267,775,368
Grand Total (Unit 1+2+3) 672,404,220 672,404,220
Mote :

In respect of the loan facilities avalled from Bangladesh Development Bank Ltd. (BDBL) [ Former Bangladesh
Shilpa Bank) for Unit Ne. 1,2 the bank rescheduled loan amount at 303,425 627/~ In the vear 2019 for 10
years term. Meanwhile the bank earlier field suit in  "Artha Rin Adalat” for suit value of Tk.346,291,000. The
company is contesting the suit Degposition not yet begun. The company s glso continuing liasion with the
bank autherity for an amicable settlement within an amount of Taka 20 Crore to Taka 24 Crore Irraspective
of whatever sult value exists.

The Company availed loan from Rupall Bank Limited (RBL) for working capital of Unit -1,2 & Unit 3 and BMRE
for its Unit -3 secured by mortgage of Plant land ,building and machinery and personal guarantee of sponsor
Directors .The Bank re-scheduled its liability at taka, 301,774,886/~ in 2019 for 10 years .The company is
however continuing liasion with the bank authority for an amicable settlement within some Tk.20 Crore
irrespective of whatever outstanding exits .

The Company avalled working capital / term loan from Mutual Trust Bank Lid (MTEL) Although bank filed suit
in "aArtha Rin Adalat® at suit value taka 219,501,331 yet the company negotiated withe the Bank Authority and
settied liabilities at Taka.8 Crore once for all and paid and settled finally .The Bank authority sympathically
allowed substantial amount of remission of interest,

Due to ongoing litigation regarding the loans and the recent remission of interest by the bank, the company
did not charge any Interest provisien during the year.

8.02 Leass Obligation Liability

At Cost:

This Is made up as follows;

Cpening Balance 1,055 467 -

Add: Addition during the year - 1,518,777

1,055 467 1,518,777

Add: Finance Charge G4 952 126,660

Less: Payment during the year | 500,000] | 600,000 |

Closing Balance 550,459 1,055 467

Less: Transferred to current maturity | -1 y
550,459 1,055,467

B.03 Deferred Tax Liabilities

This is made up as follows:

Balance as on July 1st 72,612,584 74,307 404

Add: Addition during the year (2,154,911 (1.694.520)
70,457,673 72,612,584

Less: Adjustment during the year | | | =

70,457,673 72,612,584

Red GRC24-28/8785
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9.00 Current Liabilities & Provisians

Thisis made up as follows;

9.01 Unclaimed /Unpaid Dividend from 2019 &2022
9.02 Trade & Other Payables

8,03 Workers Profit Participation and Welfare Fund
9.04 Provision for Income Tax

9.01 Unclaimed /Unpaid Dividend from 2019 & 2022

This is made up-as follows :
Balance as on July 1st
Aeld: Addition during the year

Less: Adjustment during the year
Balance as on 30.06.2024
Ageing:

Far 2019

Far 2022

9.02 Trade & Other Payables

This is made up as follows :

Accrued Expenses Payable Mote 5.02)
Outstanding Audit Fees
Trade Peyables Mote 8.02.2

5.02.1 Accrued Expenses Payable

This is made up as follows |
Electr|city Bill

Salary & Wages

Salary & Allowance Employees
Subscription for DSE,CSE& Others
Office Rent - VAT

Audit fees

el GKC/ZA-25/AN80

B R T

BENLLE PRFORT TR b

1,460,470 1,460,470
25,004,273 24,739,981
2428 459 2,116,519
28,983,202 28,316,970
146047015 1523,156
. 2,646,706
1,460,470 4,169,862

- 2,709,392 |
1,460,470 1,460,470
1372768 1,372,768
87702 87,702
1,460,470 1,460,470
16,411,332 13,430,289
. 402,500
2,682,941 10,907,192
25,094,273 24,739,981
11,783,394 5,363,285
3,186,104 6,609,352
1,046,834 485,357
- 535,295
50,000 57.500
345,000 379,500
16,411,332 12,430,289




9.02.2 Schedule of Trade Payables

This is made up as follows

Ref GKC/24-25/AN65

Mame Address Amount in BDT

F.M Enterprise [ Raw cotlon) 2, 5.M Maleh Road, Tanbazar, N.gon] 44752 5.B08 445
Ratan Enterprize { Raw cotton} |102 S M Maleh Reag, Tanbazar, N.gorj 464,326 B55.479
Master Yarn Trading ([ Raw cotton } | BB Road, Ukil Para, M. Gonj - 169,160
Salma Traders { Raw Cotton ] |Kalibari Road, Marayangon] - 5,245
Hog Yarn Lid. { Rew Cotion ) Kallbarl Road, Marayvangaon| - 108,701
Tex trade [ Raw cotton ) Banasree, Rampura, Dhaka 166,414 156,414
3 Star Technolaoy Banasres, Rampurz, Dhaka 28 750 A5, 750
Adib Enterprise Piot £ 16, Biock # D, Mill Gate, Tongl, Dhaka 72,576 72575
AL Media Printers Panir Tank Goll, Fakirapul, Arambag 124,029 | 133,529 |
Airtech Compressar Dhamral, Manlkgon) 207.000 25,000
A LS. Erterprise Shop #3235 125, lgble Road M.pur , Dhaka 35 705 35,795 |
AR Tech Solution BE Sector-3, Uttara, Drhaka . 28,500
|Axls Textlle Enaginaearing He#2 L#138 ¢ A Sec10,Mirpur,Dhaka, 27,700 27,700
Azad Store 69, B.B. Road. Ukl para,Dhaka 84,2983 B4.983
Aziz Packaging L. Wuita, Narayangaonj 270,000 -
Babul Khan Enterprise Madhobdi, Morosindhi 55,000 -
Bengal Roots Mew Airport Road, Farmoate, Tejgzon, Dhaka 5450 800
| Bijoytex Engimeering Purana Pahltan, Dhalks 34 750 34750
Best Technology Uttara, Dhaka S0.000 -
China Plastlcs BD. LTD. Gulshan 2, Dhaka 200 -
Cargo Control {ED) Pet Lid 69 Dilkusha €44 Dhaka. - 143 084
C.H Graphics & Printers 78 Ararmbagh. Motijheel,Dhaka-1208 - 142,642
Chittagong Fibre Board 125.Andor Killa.Chittagong - 196,740
City Lube Qil Indusiries Lid Rilkwsha, Matijhe=sl, Dhaka- 1208 - 20,600
Dawood Sultan & Co Beagun Bari, Tejgaon, Dhaka 140,000 160,000
EnCon Engineering Limited Elephent Road Dhaka 105,850 -
Energy Cortral & Eng. Ltd Eskaton, Dhaka 15,403 15,403
Euro Trade Road#TBiocképlot#sd Eactarn Banasrea Dhaka 588,517 55857 |
Forman Enterprise EBangshal, Dhaka £1.000 £1.000
Friends Electric House Moaor Electric Market, Mawabpur, Dhaka B.428 B.458
|Fusia Electronics Uttara, Dhaka - 33,600
Gazi Tanks Sonir Adhra, Jatrabari, Dhaka 8,200 B.200Q
H.A Enterprise Chazara, Marayangon] 136,000 -

| Humayra Paper Cone & Packing [Falsal Tawer, Gulshan Avenue, Dhaks 774764 | -

I System & Service Muscot Plaza, Azampur, Dhaka 23,000 23,000
IHS Inspection Sarices(BD) ltd, |Dilkusha , dhaka - 6,562
ISRA Trade & Services Banglacdesh |Motjhea| Dhaka 36,500 -
Jusna Enterprisa Marayangon) BO0,000 105,000
Khan Enterprise Nawabpur, Dhaka 253,250 =
Ligika Krishl Market, Mohammadpur, Dhaka 259017 259 017
Lubricants Asia Lid, Rampura, Dhalka S0,804 -
\Maas Erectors Lid Jashimueldin, Uttara 114,600 114,600
Madona Emtearprisa Elephamt Road, Dhaka 36,450 36,450
Mahin Enterprise 130, B.C Road. Nawabpur Road Dhaka 121,563 187,103
Mashud Intermational Shymoll, Dhaka 13AS,000 -
Mazk Englnaaring Chasara, Narayangonj 20,500 20,500
Masum Enterprise Shop # 6107, Mavwabpur Road, Dhalksg 25745 25 745
Mesm Enterprise Madhobdi, Morosind 97.875 -
Minha Tex International Basansree, Rampura, Dhaka 53,400 732,400
Motin Care Limited Uttara, Dhaka 97.800 =
M.S Emterprise Madhobdl, Norosindhl 147,540 -
WIS M Hossain Englnearing Workshop | Zatrabari, Dhaka 42 200 72,300
MSs Sajllb Enterprise Madhobdi, Narasindhi 3022110 =
Mew Banola Technical Support Center. | Madhobdi, Marshind| 157.000 157,000
MNew Diamond Piastic Traders  |Shop # 9,218, Nawabpur Road, Dhaka = 21,885
Huhan Engineering Workshoap 128 Bonagram Road, Dhaka - 2,400
Dishi Erterprise Fanthopoth, Dhaka 212,600 -
|Pacific Trading 128 Mawabpur, Dhaka 190,337 | 150,337 |
F.M. International Chasara, Narayangon| 110,000 10,000
Paopiular Tradears (MN.Gonj) A8 Cid Jimkhana, Narayarngon| 206,341 208,341
Powear Tech Enaineering Works Uttara, Dhaka 12.000 -
Frime Fower Solution Darrushsalam, Dhaka G 400 o400
Quality Traders MNawzsbpur, Dhaka 234,020 224,020
Ringtex Enginearing kaligonj, Dhaka 22,800 22,800
Hivaec Light House 128 Mawabpur, Dhaka - 81,440
Rumman Spring & Eng. Werks |128 Bonogram, Mawabpur Road,Dhaft 43128




Sall International Ltd Gulshan 1, Dhaka 420,800 | 20,800
Sardar Corparation Uttara, Dhaka 1.375 -
Satata Enterprise Kakrail, Dhalka 66,245 20,245
Shabbir Automation Technologles [Hazicamp, Dhaka 56,000 -
Shahell Mechatronises Ltd. Uttara Dhaka 20,285 .
SD Tax Promoters Lid. Kakrail, Dhaka - 28210
Sinobangla Inclustries Lid CR Datta Road, Panthapath, Dhaka 29,071 39,071
5 M Paper Cone Tongl, Gazipur 238,000 BE,000
5 M Taxtach Azampur, Uttara, Dhaka 1,780 31,780
Solution Technology Mirpur 1. Dhaka 123 500 123 500
Simul Traders B34 Railway Commercial Piat, Shajehanour Dhaka 102,806 95821
Sauthern Multl Pacl BASIC, Barisal 415,800 16, B0
Square Informatix Ltd. Banglarmotor, Dhaka - 5,000
Standard Spring Industries 78 ,Nawabpur Road, Dhaka 24350 24 350
Sumon Joint Store Mawabpur, Dhaka 50,500 50,500
Sutex Imtarnational Meawchallk, Dhaka 6,600 12,200
Texcoms Services Azampur, Uttara, Dhaka - 37.500
Texmate Engineering Jashimuddin, Uttara 26 485 26495
Texiub Resource Uttara, Dhaka Iiﬂ,gﬂb-h -
Trade Way International Paltan, Dhaka 35400 -
Triad Internationai Bijoyniagar, Dhalka 8,000 6,400
United Trade Center Jasimuddin, Uttara O5.650 oL 650
Yousuf Traders KE Road, Dhaka 2280 2,290
Z3 Automation Englneering Mallbug, Dhaka 37,000 -
ZTarOne BD Lid. Stiymoli, Dhaka 37,305 =
Z57 Engineenng Hat Khula Road, Motjjheel, Dhaka 15 820 15 890
8,582,994 10,907,192
9.02 Workers Profit Participation and Welfare Fund
This is made up as follows:
Balance as on 1st July 2023 2,116,519 218,819
Add: Addition during the vear 311,940 200,000
2428459 2,316,515
Less: Adjustment during the year -] {200,000) |
2,428 459 2,116,519

9.04

As per Section 234 of the Bangladash Labour Act, 2006, 5% of Met Profit has been provided In proportion
to 0010 In order to contribute to Waorkers Frofit Particlpation Fund, Welfare Fund and Bangladesh
Woarkers Weifare Fund Foundation respectively.

WPPF Calculation:

Worlcers Profit Participation Fund (5% on Profit before WFPF)

Allocation of WPPF
(80:10:10):

Profit Parlicipation
Welfare Fund

Banagladesh Warkers Welfare Fund Foundation

Provision for Income Tax
This Is made up as follows:

Balance as on July 1st
Add: during the year
Balance after addition

Less | Adjustment Previous year Advance Tax

Less ! Adjustment During the year Advance Tax

Ref GRC/24-25/4165

211,240

311,940

249,552
31194

31194

1,195,204

1,705,013

1.195,204

1,705,013

(1,195,204)

(1,705,013)




As per |AS 12, Paragraph 81,5 numerical reconciliation between 1ax expense {income] and the product of

accounting profit multiplied by the applicabie tax rate(s) is provided below:

Current Year Tax Calculation
Tax on profit 935821 {929.755)
Minimum Tax as per Section 82/C; (.6% of Revenue [B]: 1.195.204 1705013
Tax: Deducted at Source [C] 261.868 3490454
Tax Provision 1,195,204 1,705,013
10.00 Sales (Revenue)
This is made up as Tollows ©
30.06.2024 30.06.2023
Particulars
Gty. Lbs Taka Gty. Lbs Taka
Export of Yarn/Local Sales of YarnWasie
: 7
iR i Lot R 1.578.195 185,217,248 1,505,742 284,198,026
Less: VAT on Sales of Waste Cotton (16.518) - {29,135}
Total Turnover (Net) 1578195 | 199,200,723 1,505,742 || 284,168,891
.00 Costof Goods Sold
This i= made up as follows :
Quantity Amount in BOT
P Lbs Unit1 Unit- 2 Unit-3 30.06.2024 || 30.06.2023
WIP a2 on July st 25823 414,903 1.066.892 1.481,795 28863.590 6.585.755
Add:Rew CotionInput | ja3-05 | 4726666 | 12154283 16,880,948 33761896 || 85994457
{Note-11.07)
209,548 5,141,568 13,221,175 18,362,743 36,725,486 92,580,212
Lez= WP a= on :
30,06 3094 14,356 259,298 502 474 aeL770 15923540 2563.5090
Wastage recovery 36678 296,008 761,162 1.057 170 2,144,340 4305530
51,034 565,303 1,453,637 2,018,940 4,037,880 7,269,120
ia;:;:;t:d”“' 158515 | 4576265 | 11,767,538 16343803 | 32,687,606 85,311,092
o s 26799526 | 68.913.067 95712593 | 191,425,987 || 190,643,794
{Note-11.02)
Cost of Preduction 158,515 31,375,792 | 80,680,605 112,056,396 224 112,793 275,954,887
i‘:‘ilﬁﬁg‘ orYamas | sio3907| 46316826 | 19100410 165417.237 | 330834.473| 321.554.047
3,262,512 771,692 618 159,781,016 277 473,633 554,947 266 557,508,934
Lez=; Stock of Yarn as
on 30.06.2024 [Mote- 3.183.545 53.761.591 138.244.092 192 .005. 684 3B4.041.367 330834 473
11.3)
Cost of Goods Sold 23,931,027 £1,536,924 B5.467,949 170,935,899 266,674,461
#1.01 Raw Cotion Input
Thizs smoont comprises as follows
30.06.2024 30.06.2023
Guantity (Ibs) Value Quartity (Ibs) Valus
Stock of Raw cotton as on July 1st 981,024 170.633.716 2.773.213 153862814
Add : Raw cotton purchased during the year 244 510 1,216,323 1.142 008 102,664,359
1235534 181,849,039 3,315,218 || 256,628,173
Less : Stock of raw cotton 1,041,809 {4E.0B7,143 951,024 170,633,716
_Swr_k af =low moving raw maierials written off -
Stock of raw materials sales waste - - - -
Swock of raw cotton as on 30.06.2024 1.041.809 148,087,143 051024 170,633,716
Input of Raw cotton during the year 183,725 33,761.896 2,334,194 85,994 457

Ref GKC/24-25/41165




12.00

Factory Overhead
Thi= smount comprices a< follows :
Porticus Amount In BDT
Unit-1 Unit- 2 Unit-3 30.06.2024 30.06.2023
Salary & all d Mols:
= ﬂ?; | AlGamnCe ane: wRges Tale 6775512 | 17422745 24198257 48396518 || 47376651
Bonus 44,468 1.245.775 1.730.244 3460487 953,447
Carnage nward 20.664 53436 73,801 147,601 28,625
Electricity 14,058,223 36149715 50207938 100,415,875 97 506,713
Stores & Spares 169,735 410,747 570482 1.140.,965 2345521
Packing Materials 130,597 3358 466,418 32 835 3.661.940
Insurance (Fire policy of Machinerny,
Building, Raw cotion Godawn) Wihen
Ol & lubricant 37.990 97.689 135,680 273559 389,396
Overtime expenses 51.093 131382 182475 384,849 488,040
Repair & Maintenance 37.337 35,009 123346 266,691 78.908
Leave bensfits & gratuity 143,444 368,856 512299 1024599 114,451
Depreciation (Schedule-4/4) 4 900 464 12,601,192 17,501,666 35,003,312 37.597.274
Total 26,799,526 68,913,067 85,712,593 191425187 | 190,643.794
Salary, Allowances and Wages
Thiz amount comprises as follows :
30.06.2024 30.06.2023
Particulars
Employees Taka Employees Taka
a] Up to Tk 3.000 Per Month . - 77 1.B95.066
b} Above Tk 3.000 Per Month 1055 48,356,514 950 45,451,585
1.055 43,396,514 1127 47,376,651
Stock of Yam
Thi= i= made up as follows :
30.06.2024 30,06.2023
Particiion Quantity In Lbs Quantity In Lbs
Opening balance 3,103,957 2.316,672
Add: Production during the year 1,655,552 2,293,067
4,759,545 4,609,739
Les=s: Sales during the year -
BExport of Yam/Local Sales of Yam'Waste cotton/
Stock lot Sale 1.570,000 1.505,742
3183549 3,103,997
Administrative Expenses
This i= made up as follows:
Amount in BDT
Particulars
Unit-1 Unit -2 Unht-3 30.062024 30.06.2023
Salary & Allowances (Mote-12.01) 1723226 4431152 6.154.378 12,308,766 10,400,509
Creertime 1.0 2.832 3,934 T.867 2.000
Bonus-[(Note - 12.01) 112,510 307,310 426,820 853,640 46131598
Board Meeting fee 14,700 J7.B00 52500 105,000 145,000
Conveyance 16.054 41,282 57337 14673
Traveling & conveyance 25492 55,551 91.043 182 0B6 169,654
Printing & Stationery 6194 16,698 23,192 46,383 61,189
WVehicle Maintenance G112 16,718 21830 43 680 15688
Cleaning expenses 11.018 28332 39,350 TB.700 13.247
Subscription (ETMA) 672 1,728 2,400 4,800 100,256
Subscription [BCHE BAPLC) 50,000
Newspaper & Periodicals 70 180 260
Uiniform 38,768

[ (o Ref GKC/24-25/4/165
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Postage 17,465 44921 62,39 124,781 65,870
Entertainment 14.724 37861 52 585 105,170 109.478
Electricity 25.322 65,115 30,437 180874 248,703
Employees Lunch - - - * 2329
| Fees & Renewal 53,200 136,800 190,000 380,000 168.056
Gardening 580 1490 2,070 4,140 77
Ifier bill 33,905 87.185 121.090 242180 B4.B77
Telephone & Mobile Biil 7.580 19,491 27072 54,143 33204
License & renewais 2,697 @.934 8.631 18,262 831
Advertisement 10,023 25,775 36,798 71598 65,621
WASA Bill'Weter Bill 593 1.524 216 4233 16.588
Internet connection { Wi-Fi) 7.350 18,800 26250 52 500 24750
Data Connectivity Solution {Teinet) 3360 8.640 12,000 24 000 14,400
Caring & Handling 20,837 53,581 T4.4189 48,837 37,884
Miscellaneous Expenzes 23 E26 61,258 ELO0O4 170188 161,910
Office Rent - IFRS 16 - ROU Ascet
Ainisatitn 70876 182,253 253130 506,259 506,259
Office Rent- VAT 12,600 32400 45000 90,000 90,000 |
Office expenses 3335 8575 1,810 23,820 3.941
Donation & others 8,160 15,840 22000 44 000 65,250
Inzurance Premium - - - - -
Group Insurance 3.534 9088 12,623 25,245 25,245
Repairs & maintenance (Building) 82879 21318 295,997 591,594 34,114
Repairs & maintenance {Others) 14,179 36,459 hO.638 101.275 10442
AGM Expenszes 58,360 150,068 208,428 416,655 247,500
Audit fees 48,300 124200 172500 345,000 379500
Leave benefils 138200 355372 493,573 987,145 317,481
Boller Certificate - - 3 * 2,876
Subscription Tor DSE.CSE& Others b5,581 142922 198.503 397.005 270525
E-mail expense=/T > >
Medical expenses 4,894 12.6B6 17480 34,960 27,369
Training expenses 1750 4500 6,250 12.500 1418
¥am Test .
Welfare 4426 11.382 15.809 31817 5080
Depreciation (Schedule-4/A) 428,127 10895756 1.521.883 3043766 3269328
Webzite Maintenance - = £ 32625
Data Connectivity SalutionTelnet) - - - -
Yam Test 1.6E0 4220 6,000 12,000 450
Sundry expenses 4627 11,899 B.527 33,053 36,028
Total 3,083,425 7,928.807 1,012,231 22,024,463 21,984,398
Salarles, Allowances & Bonus
Thiz amount comprises as follows -
S 30.06.2024 30.06.2023
Employees Taka Employses Taka
&) Up to Tk 2.000 Per Manih - - 18 1.501.367
b} Above Tk 3,000 Per Month o0 13.162.306 80 13.512.300
20 13,162,396 S8 15,012,668
Selling & Distribution Expenses
Amount in BDT
. Unit-1 Unit-2 Unit-3 30.06.2024 30.06.2023
Carriage outward & Discount 88,491 227547 316,038 632.075 161,800
Total B8.49 227547 316,038 61,800

Ref GKC/24-25/4M85




16.00

17.00

18.00

19.00

Hon-Operating Income

Thiz smount comprises as follows :

Dividend Recejved from CDBL 1,142 364 1427955
Unrealized Gain 15.981 -
Interestincome 6,294 5,866
1.164.639 1433821
Financlal Expenses
Thiz:-amount comprizes as follows :
Amount in BDT
Unit-1 Unit-2 Unit-3 30.06.2024 30.06.2023
Financial Expenze - IFRS 16 Lease 13,299 341597 47,456 94 992 126,690
Realized {gain) or Loss in foreign 929 23,891 33981 66363 256297
Bank charges, commission & others 8515 21,896 3041 &0.B21 BO.823
Total 31,105 79,983 111,088 222176 2,780 484
Mat Assets Value Per Share (NAVPS)
Met Azcels 511,189,350 503,990,832
Mumber of Ordinary Shares 26467 056 25,467 056
Melt Assets Value Per Share
19.31 19.04
[(NAVPS)

Mote: Met A=ssets Vaiue per share (NAVPS) has been increased due to impact of increéase in total a==eis

Eaming Per Share (EPS)

Profit Attributable ta Ordinary Shereholders

Mumber of Crdinary
Shares

Eaming Per Share (EPS)

Profit Attributable 1o Shareholders

MNumber of Ordinary Shares

7198516 {6.208.625)
26.467.056 26,467,056
0.27 10.23)

Mote: Eaming per Share (EPS) has incfeased compared with the previous year because of aninciease In preduction and

=aies amount

Met Operating Cash Flow Per Share [NOCFPS)
Met Cash Gensrated ([Used) by operating Activities

Mumber of Ordinary
Shares

Net Operating Cash Flow Per Share (NOCFPS)

TAGE3T 30,215,961
26,467,056 26467056
0.03 3.03

Mote: During the year Net Operating Cash Flows per share ([NOCFPS) has been decrease due to a huge amount paid in
respect of Suppliers, incame tax-& others paid.

Reconclliation of Cash Flows from Operating Activities through Indirect Method

Reconciliationof Cash Flows from Operating Activitiesthrough indirectmethod {As per Clause No. 5{Z)e) of Notification No.
BSEC/CMRERCD/ 20061587208/ Admin/81, dated 20 June, 20M8: A Reconciliationol Net Operating Cash Flows under indirect

Method provided below

Het Income after Tax

Mon-Cash Adjustments

Add: Depreciation

Less: Cash Rent Paid

Add: ROU As=zet Depreciation
Add: ROU Liability Interest

Add: Damage of Stock

Add: Increase in Interest Payable
Income Tax Paid

Income Tax Provision

Add: Loss on Sale of Waste Stock
Less, Def Tax Gain

Ref GRC24-25/4765

7198516 16,208,525

38.047.078 40,866,602

508,259 506.259

{505,008) {136,690

(3.777.374)

1.705.013

[2.154.911) {1.694.820)
43091934  31.260,365




Working Capital Adjustments

Change In Inventory (excluding Iny, Write off)
Change in Trade AR

Interest expenses

Change In Advance (Excluding AIT)

Change in Trade Payable

Change In WPPE

Less: Unrealized gain on exchange rate fluctuation
Met Cash Flow from Operating Activities

20.00 Related Party Transaction-Disclosures under IAS 24 "Related Party Disclosure”

{27,186 484) -
[16,073,446) || 46269836
251,600 (1.212,195)
354397 3,897,255
311,340 -
: 749,836 80,215,961
749,836 80,215,961

In szcondames with paragraph 19 of 1AS 24 Related Parly Disclosures, the following matters has been disclosed in the

following sequential order

(I} Parent and Ultimate Controlling Party

There |5 no such parent company as well s ultimate holding company [ controlling pary of the company,

(H) Entities with joint control of, or significant influence over
There is no joint control of, or significant influence over the company.

{iii) Subsidiaries
There are no subsidiany company of the emity ([company)

{iv) Associates
There are no assoclate company of the entity [company)

{v) Jdoint Venture in which the Entity Is a Joint Venture

The Company has not entered into Joint Venture Agreement in which the Company 15 a Joint Venture.

{vi) Transactions with Key Management Personnel and thelr Compensation
(a) Loans to Director
Dwring the year, no loan was given to the directors of Company

{b} Key Management Personnel and their Compensation

There |5 no compensation for Chairman, Director and Managing Directar except Board Meeting fee but there are fallowing
categorles of compensation In accordance with the paragraph 17 of 1AS 24; Related Party Disclosures,

Amount in BDT

G 30.06.2024 || 30.06.2023

Salary and Allowanecas 60,708 270 57 FTTAE0
Bonus 4, 314127 5,566,606
Crvertime 372,816 450,050
Board Meeting Attendance Fee 142,500 45,000
Leave Pay & Gratuity 024,599 114 451
Total 66,559,312 || 64,093,267

Company's key management personnel includes the Company's directors. Compensation includes salary and allowance

leave pay gratuity bonus and overtime.

(vil) Other Related Perty Transactions

The Company carried out a number of transactions with related parties/associates undertakings in the
narmal codrse of business and on arms length basis. The nature of transaction and their total value are in

N Total Transaction Balance as on Balance as on
s for the year 30.06.2024 30.06.2023

A. Average & Short Term Loan Paid
Mr A Azizur Rahman - F
Mrs. Rosy Rahman - -
Mr.Baziur Rshman - -
Total for Advance & Short Term Loan Paid - - -
B. Supplier/Creditors {Payable)
P.M Enterpriss | Raw cotton) TLisd 44,752 5808445
Ratan Enterprise [ Raw cotton) i R 464326 555,479
Master Yam Trading ( Faw cotton | [[*( Dhaka }3 ) - 168,160

= a
o o
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Salme Traders | Raw Cotion ) - 5,245
Haog Yarn Ltd. ( Raw Cotton ) - 108,701
Tex trade | Raw cotton ) 156,414 156 414
3 Star Technology 28750 46,750
Adib Enterprise 72576 72575
AD Media Printers 134,039 133,539
Adrtech Compressor 207,000 25,000
ALS. Enterprise 35,795 35,795
AR Tech Solution BD - 28,500
Axls Textile Enginearing 27,700 27,700
Azad Store 24,983 84,983
Aziz Packaging Ltd. 270,000 -
Babul Khan Enterorise £5,000 -
Bengal Roots 5450 600
Bijoytex Engineering 34750 34,750
Best Technology 60,000 -
China Plastlcs BD.LTD, 200 5
Cargo Control (BD) Pet Ltd - 143,084
C.H Graphics & Printers = 142 642
Chittagong Flbre Board 196,740
City Lube Oil Industries Ltd - 30,600
Dawood Sultan & Co 140,000 160 000
EnCon Engineering Limited 105,850 :
Energy Control & Eng. Ltd 15,403 15,403
Eura Trade 568,517 55 B57
Forman Enterprise 81,000 81,000
Friends Electric Holse 2498 8,448
Fusia Electronics - 33,600
Gazi Tanks 8,200 B200
H.A Enterprize 126,000 -
Humayra Paper Cone & Packing 774 764 -
IC System & Service 23,000 23,000
IHS Inspection Serlces{BD) ltd. - 6,562
ISRA Trade & Services Bangladesh 36,500 -
Jusna Enterprise 80,000 105,000
Khan Enterprise 253,250 -
Lipika 258,017 259,017
Lubricants Asia Ltd, 50,804 -
Maas Erectors Ltd 14 600 14,600
Madona Entarprise 36,450 36450
Mahin Enterprise 121,563 187,103
Mashud International 135,000 -
Mask Engineering 30,500 30,500
Masum Enterprise 25745 25,745
Meaem Enterprise 97,875 -
Minha Tex International 53,400 73,400
Maotin Care Limited 97,800 -
.3 Enterprise 147 640 -
M/S M Hossain Enginsering Workshop 42,300 72,300
M/s Sajib Enterprise 302.210 -
MNew Bangla Technical Support Center. 157.000 157,000
Mew Diamond Flastic Traders = 21,885
Muhan Englneering Weorkshop £ 2.400
Oighi Enterprise 212,600 -
Pacific Trading 150,337 160,337
P.M. Intermationsl 110,000 M0,000

Ref GKC24-26/A65
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Popular Traders (M.Gon]) 206,341 206,341
Pawer Tech Engineering Works 12,000 -
Prime Powar Solution 5,400 540
Cluality Traders 234,020 234,02
Ringtex Engineering 22,800 22,8000
Riyad Light House 91,440 91.44(
Rumman Spring & Eng, Works 90,330 43,128
Sall Interpational Lid 420,800 20,200
Sardar Corporation 1.375 -
Satata Enterprise 66,245 30,245
Shabbir Automation Technologles 66,000 -
Shahell Mechatroniscs Lid. 20,295 -
S0 Tax Promaoters Lid - 28,210
Sinobangla Industries Ltd 39,071 39,071
S M Paper Cone 238000 BE.O0
5 M Textech 1,780 31,780
Solution Technology 123,500 123,500
Simul Traders 102,806 59 821
Scuthern Multi Pack 415,800 15,800
Square Informathx Lid, - 5,00
Standard Spring Industries 24350 24,350
Sumen Joint Store 50,500 50,500
Sutex International 6,600 12,200
Texcoms Services - 37,500
Texmate Engineating 26,485 26495
Texlub Resource 118,900 -
Trade Way International 35400 -
Triad International B,0CQ £4040
United Trade Centar 85,650 95,650
Yousuf Traders 2,290 3,280
23 Automation Engineering 37,000 :
ZerOne BD Ltd, 37,305 -
Z5Z Engineering 15,880 15,890
Total for Supplier / Creditors 8,682,941 10,807,192
C. Sundry Debtors (Product Sales) (Receivable)

Ariyan Spinning Co. 14,564,816

Export Unrealized 1,508,630,

Total for Sundry Debtors (Products Sales) 16,073,446 -
Grand Total 24,756,387 10,907,192

21.00 Capital Expenditure Commitment

There was no capital expenditure cornmitment as on 30.06.2024

22.00 Payment in Foreign Currency
Dwuring the vear ended at 30th June, 2024 the Company has

Import of Raw Materiais & Finished Goods
Irnport of Machinery, Spare Parts & Cther Assets

23.00 Foreign Exchange Earned

The Company has earnad foreign cutrency during the year. US$ 252,082,

Ref GKC/24-25/8ME65
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24.00 Commission, Brokerage or Discount against Sales

Mo commission was Incurred or pald to distributors, agents nor any brokerage or discount was Incurred or
pald agalnst sales,

25.00 Credit Facility Not Availed

There was no credit facility available by the company under any contract, but not availed as on
30.06.2024 other than trade cradit available in the ordinary course of business,

26,00 Segment Reporting

As there Is single business and geographlc segment within the company operates as such no segment
reporting Is felt necessary.

Attendance Status of Board Meeting of Directors

During the perliod frem 01.07.2023 to 30.06.2024 there was 4 Board Meetlngs and 1 AGM were held. The
asttendance status of all the meetings |s as follows:

. Mnaﬂng Held Attended
Name of Director Position Held 2024 5033 2024 2033
Mr. A KM Azizur Rahman Chairman 4 4 4 4
Mr. Bazlur Rahman Managing Director 4 4 4 4
Mrs. Rosy Rahman Director 4 4 4 4
Brig Gen Mohammed &bdul Halim Incependent Director 4 4 4 4
Mr. M Shafiqul Islam Director (Nominated by BDBL) 4 4 2 3
Mr. Kabir Ahmed Directar (Neminatad by BDBL) 4 0 1 0

For Board Meeting, attendance honorarium were paid to the Directors of the Company.

2700 Disclosure as per requirement of Schedule XI, Part Il of the Companies Act, 1994
A, Disclosure as per requirement of Schedule XI, Part Il Note 5 of Para 3.

All) Employee Position as at 30th June, 2024

Office & Staff
Salary Ranges (Menthly) Worker Total Employee
Head Offlce| Factory
Below Tk, 3000 - . - 5
Above Tk 3000 a0 85 970 1,145
Total a0 ES 870 1,145
B Dizsclosure as per requirement of Schedule XI, Part Il, Para 4

Payment/Perquisites to Directors

The aggregate amounts pald to / provided far the Directors of the Company
far the year ended 30th June, 2024 Is disclosed below:

Ret GKC/24-25/AM85
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Name of Directors Designation Remuneration| Festiva AIT MNet
Bonus Deducted | Amount

Mr. & K.M Azizur Rahman Chalrman

Mr. Bazlur Rahman Managing Director

Mrs. Rosy Rahman Director

Erig Gen Mohammed Abdul | Independent Director

Mrs. Musrat Hafiz Retired Independent Director

Patit Chandra Barik Dirgctor (Nominaled by REL)

Mr. Igbal Hogsain Kha Director (Mominated by RBL)
Total

Period of payment to Directors is from 1st July, 2023 to 30th June, 2024

The above Directors of the Company did not take any benefit from the Company other than the
remuneration and festival bonus.

* Expenseas relmbursed to the managing agent: NI

# Commission or other remuneration payable separately to @ managing agent or his associate: Nil.

+ Commission recelved or receivabla by the managing agent or his assoclate as selling or buying
agent of other concemns in respect of contracts entered into such concerns with the company: Nil.

+ The monay value of the contracts for the sale or purchase of goods and materlals or supply of
senvices, entered into by the company with the managing agent or his associate during the financial

# Any other perquisites or benefit in cash or in kind stating: Nil.
* Other allowances and commission Including guarantee commission: Nil

+ Provisions etc.;

a) FPanslons: Nl

by Gratuities: Mil.

c) Payments from Provident Fund: Nil
d) Compensating far Loss of Office: Nil.

e} Consideration in connection with retiremeant from office: Nil,




28.00 Disclosure as per requirement of Schedule X1, Part ll, Para 3

Compliance status of
Requirements under Condition No. Disclosure of Schedule X,
Partll, Para 3
3(ifa) The Turnover 199,200,723
3Hijih) Commission Paid to Selling Agents (Incentive) Mot Applicable
3{i){c) Brokerage and discount of Sales, Other than the usual trade MNot Applicable
3{i(d)i) The value of the raw materials consumed, giving item-wise as 33,761,806
e The opening and closing stocks of goods produced 330,834 473 and 384.011.367
3 {e) Jn‘tha case of companies, the purchase made and the opening Not ApplicaBle
and closing stocks
] ll_'l the case 1:-1' companias rgndeﬁng or supplying isemcars, the Not Applicable
gross income derived from services rendered or supplied
3{)(g) Opening and closing stocks. purchases, sales and consumption
of raw materials with value‘and quantity break up for the Company, Complied
wihlch falls under one ar more categaries L& manufacturing and/ar
3{iiih) In the case of other companies. the gross income derivad under Mot Applicable
30 Work-In-pragress, which have been completed st the 1,523,540
3lifiy Provision for degreciation, renewals or diminution in value of 38,047,078
i)k} Interest on the debenture paid or payable o the Managing Mot Applicable
3l Charge for income tax and other taxation on profits 1,185,204
3({i)im) Reservad for repayment of share capital and repayment of Mot Applicable
ZMnN) Amount set aside or proposed to be set astde, to reservas,
but I'Ilﬂt including prmrllskuns made to meet any specific llability, Not Applicable
contingency or commitment, known to exst at the date as at which the
balance sheet is made up
3Ny Amount withdrawn from ebove mentioned reserve Mot Applicable
3i){olij Amount set aside 1o provisions made for meeting specific Mot Applicable
3ol Amount withdrawn from above mentioned provislons, as no Mot Applicable
3{{p) Expenditure incurred on each of the following ltems, separately Complied
{l} Consumption of stores and spare parts 1,140,965
{ll} Power and Fuel 271355
{iil} Rent 506,258
(iv) Repairs of Buildings Mot Applicable
{v) Repairs of Machinery 266,691
{vi) Other Include:
1) Salaries, wages and bonus 65,019,397
(2} Contribution to provident and ather funds Mot Applicable
(2) Workmen and staff welfare expenses to the extent not adjusted Not Applicable
from any previous provision or resernve.

29.00 Information regarding Accounts Receivables, Advance in line with Schedule X1.

i. Disclosure in line with 4(a) of Part | of Schedule XI|
The details of trade receivable are given below,

Amount in BDT
8I- No, Particyars 30.06.2024 || 30.06.2023
1 Within 3 Months 4,082 8598 -
2 Within & Months 4 899 478 -
3 Within 12 Manths 5,716,057 -
£ Mare than 12 Months 1,633,159 -

Refl GKC/24-25/AM65
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ii. Disclosure in line with 4{b) of Part | of Schedule XI
There are no debls outstanding In this respecl
30.00 Disclosure in line with Instruction of Part | of Schedule XI
In regard to sundry debtors the fellowing particulars shall be given separately:!

U] Debt considered good in respect of which the company s fully secured
Within six months trade debtors cccurred in the ordinary course of business are cansidered goods
but no security given by the debtors.

The debtors occurrad in the ordinary course of business are considerad goods and secured against
confirmed L/C. The details of accounts recaivable are given below:

Customers Name Amount

Knit Concermn Ltd -
Tazrian Weaving Mills Ltd. -
Radowan Knit Composita -
Total =

Debt considered good for which the company holds no security other than the debtors'
personal security

()

Within six months trade debtors have arisan in the ordinary course of business in good faith as wel|
as market reputation of the company for the above mentioned reasons no perscnal securfty taken

[{LL)] Debt considered doubtful or bad
The company considered more than one year debts are doubtiul and provision Is created for Tk Nil,

{Iv)  Debt due by directors or other officers of the
There is no debt due by directors or other officers of the company.
(L] Debt due by common management

There is no debt under common managemant.

(A")] The maximum amaount due by directors or other officers of the Company
There 15 no such debt In this respect.

31.00 Disclosure as per requirement of Schedule X1, Partll, Para 7
Detalls of Production capacity utilizatien.

Installed Capacity Actual Production Capacity Utilization

) in MT (Per Year) in MT from from st July, 2023

Parkiculars é":"“‘“ 1st July, 2023 to to 30th June, 2024

pacity 30th June, 2024
Annual Mat
Production mentloned
5,953.0 1, A
Capacity of Yarn inthe 040 At
In Lbs License

Ref GRCI24-25/41E66




32.00 Disclosure as per requirement of Schedule XI, Part Il, Para 8(b) during the year under
Details of Impaort on CIF basis

BENLLE PRFORT TR b

Raw Materials, Spare Parts, Packing Materizls

Items Purchase (BDT) Cansumption % of
(EDT) Consumption of
Total Purchase
Import Local Total
Raw Materials 1,215,323 0215323 11,215,323 100
Spare Parts 1,166,067 1,166,067 1.140,965 g8
Packing Materials 695,136 B95,136 932,835 100
Total 13,076,626 26,365,247 13.289,421 298
Value of Export
In Fareign
Particulars Currency (US $) In BDT
Export 252 0582 27,745,808

The Company has not incurred any expenditure in forefan currency for the period from st July, 2023

to 20th June, 2024 on account of royalty. know-how, professional fee, consultancy feas and interest,

The Company has not earmed any foreign exchanges for royalty, know-how, professicnal fees and consultancy fees,
The value of expart from the perled from st July, 2023 to 30th June, 2024 IsTk, 27,745 808,

Disclosure of Advances, Deposit and Prepayment of Schedule X! of Companies Act, 1994

The detalls break up of Advances, Depasit and Prepayments as per requirement of Schedule Xl of
the Companies Act, 1994 are stated below:;

Particulars 30.06.2024 | 30.06.2023
Advance, Deposit and Prepayments exceeding 6 manths -

Advance, Deposit and Prepayments nat exceeding & manths .
Dther Advance, Deposit and Prepayments less provision -
Advance, Depasits and Prepayments considered Good and Secured -
Advance, Deposits and Prepayments consldered Good without -
Advance, Deposits and Prepayments considered Doubtful or Bad -
Advance, Deposits and Prepayments due by Directors
Advance, Deposits and Prepayments due by Other Officers (against 567,979
Advance, Depasits and prepaymeants due from Companias under -
Maximum Advance, Deposits & Prepayments due by Directors -
Maximum Advance, Deposits & Prepayments due by Offlcers at any -

Disclosure in line with B{b) of Part |l of Schedule XI|
During the year under review the company did net remit any amount as dividend, technical know
how, royalty, professional consultation fees, Interest and other matters either shareholders or

Disclosure for purchase In foreign currency during the year

Disclosure as per Para B of Schadule X| {GA) of the Companies Act, 1994 regarding purchase made
in foreign currency during the year are as follows:

Amount in

Amount in Ameount in BDT.
Foreign Currency

Type of Expenditure

Impart of Raw Material (Hino -

Irnpart of Raw Materlal -

Total 2

Hef GRCr24.25/0N085




SEINISI-UEIOHD 9

BOR B S UNRPLE it

AjgEuosta) ¢ A Sunoe Bufues Sey) asnesa saigeiog 2010 Pl AREn SaSUS0E 0] S Suaje it L5 UE 4S9 SerPuaial a0 DUe S5 S0 UanS SIS [ERutUj) o) Sanes Bij o) FAsapsn 10U sty Auedwie aujl

CBREWLL BEE WL j=an]
" _ YOG AR L SUR00U] I} TS A
LWE TS EDG [T T TR T e e W TR R e
(TR [ e SanEfEd 18UI0 § 20EIL
09l oo 13 BIOE_ Wiy PSR PRl P ey
[A el £0a FiEger KB L P30
20 BED I0E A1z nen uniebgo 25837
robELS LS We LA By iy Lo} Ui e ] Buat)

I

I §E PEINSEWL JOU BT [SEURU

2586 EEER 1230
BiE BiA 509 FUS(BANDS UEE T FUE LB
! EEE) G SAIESE U el
F T £09 EalOehiatay 3§ DRI
oL TEL ] “miRdRd § RROR0 RRRY

anfe s

1|Pd 1P PRINSUIL JOU S@55Y |Fauslid
EZ0Z'00°0E

B6E TLL BEE'TLL jEsmy
- = ¥OAE WL SURIA] JOf Wil
BTV L BTF L EDE BN #3843, PUP LHIPE DR G 1jRig Sieaing,
el ET FRITET ] SanEfEg LI § Al |
GETR =T 06 TE0Z°F B.07 Wil pUsmAId DIBdU, D B
BYVOL BEFDL EO'A AU He | pelkaely
658 oEg TOE Kiraer iopebiao shea
FOFELS POF LS [T+ PEme py e in D o urer was ) B

fanua

AT R PRINEFSI JOU SFIHF [RIRUFUL

OEV'EE GEEBE [
BTLL 8L S0'3 FUF|RN TS YFED) FLR LEEY
G5 BESL 08 EIEYE L) WailEasn)
[T ELN'SL EQ8 EAORAEaEY F apRlL
0%0's [i-Tv 58 SRR edal] g Hsntag LR
SRIER,
JIRs] 39 PRMNEEIN J0U BSEEY |PIIUITILY

¥ZO0Z'90°0E
LTINS sjusImg ) | seyg-Tdlid SJUB LIRS
junoLy jEgo ] sEiget [Rioleuig IsUig Troxpainime i e sonmi | G | sinsaaont| v Kesssavg | BuBpsavien g oM ity B PR
GO0, 1408 Ui uneuy Bujkiien

it s aup et dde

JJOEUCEEA) E B WNHUE GUueD 241 52 3ME JB; T8 DNSERU 10U S3EGE|| IERUSLY DUB SHI5SE |BOLBEY &y UCQRIICILI BN J|E) 3DNDUR 10U 5300 3 "E3M[IIES FESUTUY PUE S)3558 (BDUEBUN Jo SHNcWE BUALED aul Smols e Tujmo)iog 3l

GEN[EA AP PUB SUCNIEMIISEERED Dununsasy  LO'SE

susiweBRuEy Y51y pUE Ten LA JEd uRsu) BIUSULY 00°SE

W | 139]




35.02

35.021

Financial Risk Management Framework

International Financial Reporting Standards (IFRS) 9-Financial instruments; Disclosure - requires disclosure
of information relating to; both recognized and unrecognized financial instruments, their significance and
performance, accounting policies, ferms and conditions, net fair values and risk information-the
Company's policias far controlling risks and exposures.

The Company's management has overall responsibility for the establishment and oversight of the
company's risk management framework., The Company's Risk management policies are established to
identify and analyze the risks faced by the Company, to set appropriate risk limits and controls and to
manitor risks and adherence to limits. Risk managemeant policies and systems are reviewed regularly to
reflect changes in market conditions and the Company’'s activities. The Coampany, through its training and
management standards and procedures, aims to maintain a disciplined and constructive contral environ-
ment in which all employees understand their roles and obligations, The Company has exposure to the
following risks from its use of financial instruments:

33.02.1 Credit Risk; 35.02.2 Liguidity Risk; 35.02 3 Market Risk

Credit Risk

Credit risk is the risk of a financlal loss to the company if a customer or counterparty to a financlal
Instrument falls to meet its contractual obligations, and arlses princlpally from the company’s recelvable.

The Company’s exgosure to credit risk Is Influenced mainly by the Individual characteristics of customer,
Including the default risk of the Industry and financlal strength of the customer, as these facters may have
an influence an credit risk. Geographically there Is no concentratlon of credit risk

The debtors management review committee has established a8 credi policy under which sach new
customer Is analyzed Indhvidually for creditworthiness befors the company's payment and delivery terms
and conditions are offered. Credit limits are established for each customer, which represents the
maximum ocutstanding amount of credit sale without requlring approval from the committee; these limits
are reviewed as per guldeline of Sonargaon Textlies Limited In each quarter. Customers that fall to meet
the company's benchmark creditworthiness may transact with the company only on a cash / deposit
scheme basis.

Management has a credit policy in place and the exposure to credit risk is moniter on an ongoing basis.
As at 30th June, 2022, substantial part of the receivables are as follows and subject to insignificant credit
risk. Risk exposure from other financial assets, i.e. Cash at bank and other external receivables are also
neminal.

(i) Exposure to Credit Risk

The carrying amount of financial assets represents the maximum credh exposure. The maximum

exposure to credit Amount in EDT
MNon-Derlvative Financial Assets: 6/30/2024 6/30/2023
Advances, Deposits and Prepayments 7,060,009 731,609
Trade & Other Receivables 16,073,448 *
Advance agalnst Employees 557,979 15,685
Invastment in Shares 1,569,450 1.569.450
Cash at bank 1,579,757 661,924
Cash in Hand 148.059 316,055
26,998,700 9,974,723

Ref GKC/24-35/8168




35.02.2

35.02.3

36.

37.

Ref GRCI24-25/4166

At 30th June, 2024 the maximum exposure to credit risk for trade and other receivables by geographic
regions was as follows;

Domestic 3 -
Forelgn Recelvable - -

To mitigate the credi risk agalnst accounts receivables, the company has a system of speciflc credit line
perlod to the custemers. This outstanding period and amount are regularly monitorsd. The company
endeavors to cover the credit risks on all other receivables, where possible, by restricting cradit Facility
and stringent manitaring.

Liquidity Risk

Liguidity risk fs the risk that the company will not be able to meet its financlal obligations as they fall due.
The company's approach to managing liquidity (cash and cash equivalents) Is to ensure, as far possible,
that it will always have suffictent liguldity to meet s llabilities when due, under both normal and stressed
condltiens, without Incurring unacceptable losses or risking damage to the company's reputation.
Typleally, the company ensures that it has sufficient cash and cash equlvalents to meet expected
operational expenses, ncluding financlal obligations through preparstion of the cash flaw forecast,
prepald based on time line of payment of the financlal obligation and accordingly arrange for sufficlent
liquldity / fund to make the expacted payment within due date.

Market Risk

Market risk is the risk that any change In market price, such as forelgn exchange rates and inlerest rates
will affect the comipany’s Income or the value of Its holdings of Tinanclal Instrurnants. The objective of
market risk management is to manage and control market risk exposures within accepiable parameters.

(i) Interest Rate Risk

Interest rate risk is the risk that fair value or future cash flews of a financial Instrument will fluctuate
because of changes in market Interest rate, Exposure to fair value movement relates to fixed rate
Instrument subject to falr value accounting and exposure to cash flow fluctuation relates 1o variable rate
Instruments.. The company |s primarily exposed to cash flow fluctuation arising from wvariable rate
borrowings, The objective of Interest rate management for the Sonargacn Textlles Limited |5 to reduce
financial cost and ensure predictability.

(i} Currency Risk

The company is exposed to currency risk on certain revenues and purchases such as revenue from
foreign customers and import of raw material, machineries and equipment Majority of the company's
foreign currency transactions are denominated in US$ and relate to procurement of raw materials,
machineries and equipment from abroad,

Capital Management

Capltal management refers to Implementing peolicles and measures 1o maintain sufflcient capital.
assessing company's Internal capital adequacy to ensure company's operation as a golng concern.
Capltal consists of share capital, general reserve and revaluation reserve. All major investment and
operational declsions with exposure to certaln amount are evaluated and approval by the board, The
board of directors monitors the level of dividends to ardinary shareholders,

Contingent Liability

There are no contingent liabilties of the Company for the year ended 30th June, 2024,




3B.00

39.00

40.00

a41.00

Details of Lease Agreement

There are Lease assets. Therefore | Lease agreement was required or signed by lease Law.

Internal Control

The following steps have been taken for Implementation of an effective intemal control procedure of the
company: Regular review of Internal audit reports with view to implement the suggestion of intemnal
auditors in respect Ifinternal control technigue to establish an effective managerment system that includes
planning, organizing culture In the factory as well as at Head Office.

Subseguent Events-Disclosures under IAS 10 "Events after Reporting Period"

The directors recommended no dividend for the year ended 30th June, 2024, The dividend proposal is
cubject to sharsholders' approval in the forthcoming 38th Annual General Meeting to be held on
29122024,

General Comments and Observations

A,

Ral GEC 24-28/AM65

Comparative amount Previous period's figure have been regroupedfreclassified wherever
considered necessary to confirmed to current period's presentation. Figures have been rounded off
io the nearest taka, as the currency represented in this financial statement.

Preseniation currency: The annexed financial statements are presented in Bangladeshi currency
(Taka), which have been rounded off to the nearest Taka,

All shares have been fully called and paid up,
Auditors are paid only statutory audit fees,
Mo foreign exchange remitted to the relevant shareholders during the period under audit;

No amount of money was expended by the company for compensating any members of the Board
for special service rendered.

There was no bank guarantee issued by the company on behalf of Directors.

There are no contigent liabilities of the company for the year ended June 30, 2024,
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SONARGAON TEXTILES LTD.

Khansons Centre (8t & 9% floar), 37, Kawran Bazar, Dhaka-1215.
38" Annual General Mesting

PROXY FORM
1\We

of

being 8 Member-of Sonargaon Textiles Limited do hereby appoint

Mr./Ms:
of

as my/our proxy, to attend and vote on me/us on my/our behalf at the 38" Annual General Meating of the
company to be held on Sunday, 29 December 2024 and at any adjournment theraof,

As witness | put my hand this day of 2024
{Slgnature of proxy! (Signature of Shareholder)
BO ID NO. | T 11 1
Folio NO.
Revenue
Mo, of shares Stamp
Tk. 100
Important:

{1} This proxy form, duly stamped, must be deposited atthe Corporate Cifice of the Comparny at least
48 {Faorty Elght) hours before the time fixed for halding the meeting and in default, the instrument
appointing the proxy shall not be treated as valid.

(2) Signature of the shareholder the proxy must conform to specimen signature recorded with the
company.
Signature Verified

Authorized Signature

SONARGAON TEXTILES LTD.
Khansons Centre (8™ & 9" fioor), 37, Kawran Bazar, Dhaka-1215.
38" Annual General Meeting

ATTENDANCE SLIP

| do hereby confirm my attendance at the 38" Annual General Meeting of the Company.
Mame of the shareholder/proxy

BO ID NO. L T T T 11
Folio NO,

Signatura
Date: g

Mote: Shareholder attending the meeting In persan or by proxy are requested to complete the attendance
slipand hand it over at the entrance of the meeting hall.
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Corporate Office

SONARGAON TEXTILES LTD.

a member of khansons group

Khansons Centre (8th & 9th Floor), 37 Kawran bazar, Dhaka-1215
Tal: +88-02-556012652, 56012656, Fax: +88-02-556012653
info@khansonsgroupbd.com, www.khansonsgroupbd.com
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